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’ Preface . % : )

‘After teaching a seminar on academic women for three years, it became apparent
that a great deal of sesearch .on this topic was underway but also that much of it was
isolated, disconnected, hence ineffectual in providing any summatweassessment of -

“women’s roles and experiences in academia. It was time 10 s€e wher€ all the effort,

activity and, in some cases, supportive funding had brought us. The present collec-

" -tion of Fesearch reflects the enormous increase in scholarly interest and acttvity Yelat- *

¢d t0 women s educational and career experiences. Taken as a whole, the research af-
fords a self€onscious assessment of how well mmen/apdfconegmte institutions are
doing in their renewed effort to equalize the educational opportunities and advantages
upon which 50 much of our American career and social structure is hinged.

The outcome of our assessment shows that there has been a dramatiC increase in
both the quantity and the quality of research on academic women in the period cov-

‘ered by this Bibliography, 1970 1o the present. However. additional and better

cong tualized research remains a pressing need. It is our hope that this pub]ncatxon
fencourage individuals of both sexes and in the various disciplines to unlertake

- the challenges that such research provides not only for the sake of the research itself -

but also because postsecondary education and society generally will benefit.

“We would like 10 thank 3 number of people for their assistance and support of the

" .prdject. Kénneth P. Mortimer, Director of the Center for the Study of Higher Educa-

tion, provided both scholarly and financial support for the Project from its inception.
Jarle E. McCormick, former President of NAWDAC, served as liaison to the organi-

\ zam‘m and superb facainmo: throughout. Frank Sherman accessed the entries on the

computer and carried out the technical preparation in is various stages. Fmal!y. we
wish'to thank Mary Ann D. Sagaria, research assistant at the Center, who carried the
work through the final, cnncal stages to complenon Her expertise: and devotion to
the work are greatly-appreciated..

Kathryn M. Moore .-
" University Park, Pennsylvania T S
" Peter A Wollitzer . oL

Chacago, llinois
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" 1n 1979, there can be no question that concern with the place of women in the aca-
1+ demic world is needed Since schplarly attention to any issue must begin with athor-
e ough kncwlcdgc of the cmstmg,}clevam research and writing, one of our intentions™
in creating this Brbhography—mto-fac:htate the initial Jiterature review process re-
. quired of futyre researchers in this field. Another important intention was to take
.« Stock of the rcgearch and activity to date in such a way that trends and patterns in the
litetature'could be distinguished, and areas needing further attention defined. : 08
Q

When a topic spans many disCiplines, as this one does, it is often not the topic itself,
but rather-a disciplinary’base which forms the motive of mqmsy—»l-lence some of the
| research mclpdad below used‘academic women as the object of the'study, but.not its’
. _«chi€f raison d etre” Breakthroughs i knowledge are frequently attributable to such
' connections between an old discipline and a new subject area, and women are not the
fist to benefit from such d:scaplme~based or theoretical approaches,, Our guest for
relevant research (!id ‘nft penetrate any one discipline beyond those studies pértaining -
spemﬁcally to women in hxghcr education, although many cxeellent works within =
such disciplines as hxstory, ‘psychology, and sociology contribute umportantly tore- > .

N

» =+ - “search on academic women. . e

-

Looking at the whole of the work assembled in the bibliography one cannot help
sensing the excitement, passion and thrill of discovery that the research represents——
‘Here are hundreds of able, often beginning researchers, mostly women, engaged in e
an endeavor that can be likened to the discovery of a new continent so little has previ- -
' ously been known or studied about women and so mucmsearchers

have finally broken with the silent conspiracy that women are not a fit subject for_
scholarly inquiry. And now that the ground has been broken, money is also coming to
finance the research and the implementation of findings that flow from it. We are en-.

~ couraged by the number of excellent studies we uncovered. Far from being a mere
flash in the scholar’s pan, the quality and quantity indicate that research on women

will continue to flpurish. .

-

Mo e d

’%;

The resea]rch entries were-categorized under seven topic chapters delineated gy - N
- marily according to the various roles women hold in higher education, from student
-through faculty &nd administrator. Within these categories, the research was organ-
ized according to concepts or research areas derived largely from an inspection of the _
research itself. That is, we imposed no abstract categories within the chaptcrs‘ but
rather attempted tg reflect the groupings that occurred naturally. Of course, these
. subcategories are of our own devxsmg, the resparch undoubtedly could be g.muped n
provide accesstblhty to the separate entries without dxfﬁculty R.eaders age referredto -

the Methodological otes and to the introductory section that precedes every chapter.
\ N . o) e
< N . . l . h . < ) o, .\-
0
«/

Q
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We decided to confine our search to research published from 1970 onward because .
we felt excellent bibliographies existed for earlier perfiods and also because we sensed
»a burgeoning of research since 1970. In fact, our listing includes.some 400 separate  *
entries. Of necessity we picked an arbitrary cut-off date of Jan?xary 1978, although ‘ \
many excellent new pieces continue o reach us., } -

Among the seven major categories, thé bulk of .;esearéh\;\as {ocuse&on Wamen as
Students. The least researched categories are the history of women's higher education _ :

_ and women as administrators. Within the category of women as studepts, much of the * -
research has:fol[owed tradiiionai_ lines of inguiry'used in stidying new students. In
- our view, this has been an dcceptable initial strategy since it has servéd as a corrective L
to the implicit assumption of previaps esearnt: that what was true for men students > -
probably applied to women. The new research points qut that such an assumption is ¢ "o

_ far too simplistic. : . R . S N
e *

One problem with the research on women stadents is tk'at itis.based almost exclu- =~ +
< "'sivgly'on the four-year college. The studies of students, male or femate, which have
» two-year colleges or other post-secondary educational enterprises as an instititiona) .
base arg few: This'is particularly regrettable since the majority of students now atend
institutions of other-types than four-year colleges and in other modes than regulat,
./ full-time antendance. - o, - .. .~ -

| New and growing areas.of research are d::ye!oping on women students as minori- * '
" . ties, asadults, and as athletes. All of these ate in the exploratory, descriptive stages,
~ andfew have yet produced any new conteptual insights. However, let us hope the -
second wave of research on women i these categories can begin tg work from more.
cox}cgptugl bases. e ' e - o .
Academic Wo\g;:en in Historical and Contemporary Perspective was a chapterwe .
» ~ established in the hope that useful ‘works could be cited that effectively describe and
\ analyze the contexts in which womep éncounter higher education and the changesthat
= have occurred pver time, For the most part; thoSe dealing with the contemporary
“scene accomplished our objective with consideradle insight and flare. Regrettably,
research of women's educational past is less well represented, but we have the dis- |
"tinct impt:lsion that a good deal is being dobe in the form of dissertations thﬁt may
soon find their way into the préfessional, published media. Our anticipation is tem-
pered somewhat by the knowledge that cbmpetition is fierce for space in today’s his-
.forical ?:!nd social'science jourhals, and that the publication of books, especially by
Univefsity presses, has become increasingly difficult due to financial stnpgencies. In
. short, the historical section was one in which we were most strongly tempted to in-
clude dissertations and for which we wrge additional research.

-

-~ N

The study of Graduate Students has never been closely investigated, but since .
1960 studies on this topic have increased in number. Doctoral study is a crucial phase _
-for women. Many who havk excellent records as undergradbates and even as masters
«andidates do not persist in doctoral work ’Special circumstance appear to exist in this
academic phase which operate to, diminish women’s opportunity. Research in this
; : area speils out rather carefuily what these constraints are, and more research is wel- - \
come. - . ] L .

- N ~

‘e




| t 5. : ) s ‘
. » Academic Women as Faculty 1s"a growing area of inquiry. Jesse Bernard's book,
Lo Academzc Women is the pioncer work. Recent research has focused on the-many
i ) complc.xmes and constraings that women who aspire to facultys status ‘undergo. 'Fhe
- !arge number of a{ﬁrmauvc action generated studies repeat agam and agmn for ¥
. vanous institutions’and d':sc:p!mes the simple-fact: women are discriminated against
as faculty. Their mobility, promotion rates. salaries, alcess to research and opportu-
. ~ - nity networks,; all’ are invanably subject ta discrimination. In the past $uch” discrimi-
‘nation was an open and widely accepted, if not expressly ondorsed practice. Today
. - the sxtuat!on has become more conplex, highly subtle, and circuitous but neverthe-. _
T ess dtscnmmat}on against wonien pérsists. Particularly important avenueg of te-
. search are those de.almg with the structure and politics Jf the reseatch activity itself.
© - Thatis, how ideas are 'developed, funded and disseminated; how the informal social™
N networks among which ideas and'scholars mrculate actually fynction. Only by stud-
.. - yidgthe constraints women researchers encounter as outsiderso this system flas there
.-x  been any gtfon 1o reform access routes for the mutual benef“ t of men and womenr -*

-

_ ‘scholars alike. e RN R

T Taken as a whole, the research encompassed n tlns section on faculty provides as
T _much a measure of shifts in academic perception as a measure of atwal change in
- . strucwre. Of course, hlgher education has changed enormously in the past two dec-*
" .ades, but only as the pressures of equal opportunity and financial stricture developed
did people inside and outside academe bggin to take full measure of the extent of that

oL change ‘- \ . .

Women as Admrmstrworx 18 an area of research that remains largely unexploged.
The effective studies that do exist borrow heavyly from managcment ‘and complix ot-
gariization studies based on industry and govemment Litde is’ actually known,
‘though much is presumed. about women’s behavxor mn: posmons of academic leadcr»
ship and responsibility . Certainlythe opcram assumption has been that there are dif-
- fererices and that they reflect negafively upon women. It must also be acknowledged
that the pumber of women holding such pasitions has been few, and they have been
closely confined to a snall pumber of positions and-a parrow group of institutions™
single sex or religious colléées Hence the opportumt 0 study women-administra- -
tors innumbers and contexts similar to men has not been and still is not available. -
+ -+ Equally constrained are the reearch concepts and questions being used. A great deal
of research focuses on trajts antl states, while very little has been done to analyze the
stru‘cpmrc(x) within Wthh hlgher education leadership arjses and/or operates. In short,
full scale research on women as acadermc administrators Temains.to be undertaken.
Until it is, knowledgerof such women must go a borrowmg to other, types of settmg?

N

2

2 or forms of research. ‘ / s

o Thls bnef m'ervxey of the findings contamed imour bibliography suggests new di-
. reﬂmnx for research: ST R - '
o 1. Weneedabetter understandmg of the h:story of \ women, xh:gher educa-

‘ \( / .. Tion” More studies of 1nd:v:d§.1al women leaders and scholars, and.more

studies of womien’s experiences in various tithe periods and at various

) \ - institutions are all greatly needed. - - -
. L~ & ‘ | § * . S R
Ad ) ° - 3 N . . ‘ i he
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AT 2. More sophnucawd researcb on the dynam:cs of women's educauonal R
ST e experiences as sudents is called for, including 2 greater sensitivity o

— - T the mulnplmty of roles and ;nﬂuences women ¢ nce, -
AR X Weneedtoundersund more fully the ways in \

- roles as students, scholars, and administrators. This $hould include |

. o an:lysxs of the dyhamics between institutional structure and the individ- -+~
UL .. ual women and its effect on'yalues, attitudes and behaviors: .3
T 2 Agreatercmphasxs on analytic and evaluative asopposed to descriptive . -
- . """ reskarch is.needed. More atténtion must be given to the effects of.’
N R vmon{s programmatic attempts at pmvxdmg equity, and to.cvalutaions - ‘
- . -7 7 .ofthe outcomes for-the institution and the individual. Palliative as sop- © 7
s T T posed to effective efforts need to be identified and reformed. . .
oo . S. Futther exploration of thé development of intelleck as it relgtes to wom- - ~
R ‘ep must be-undertaken. We need to understand how highereducationas

i

B3

. a system both perpetuates and also frustrates (‘orscnens) the develop—
S -men of ideas, and how these functions relate to-higher pdication’s e
“ow L0 . asamajor access route to society’s occu jonal structure.These ifter- .
Tor =777 connections are not well studied, but wolmen\g desire for accesstoboth - .-
. . I . 1deLmahng w1thm“academm andto. Qccupanons outsxde 1t provnde im-

. petus { for such studies. <

- Thxs bnbhography Joins a brief but dlsungmshcd collectzon of blbhographie‘s‘
.. on women and education. We are particularly indebted t6 the work of Helen S.

.. -Astin and frer associates. Theirvolume, Women: A Bibliography of Their Edu- - . .
T “cation and Careers is an examphr of th\orough scholarship. Itisourhope thatour -
A effort; will be as useful to scho!ars and studcnts of women'ts the others have been -
.t us. . ‘ . ..
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> . Methodological Notes -
\ o _ Peter A. Wolliizér; o S

[

> . LN -

« . The proccss of Qomﬁlmg thisbxbhography bezan wnh an outline of major topital
. areas 1o be covered: historical and contémporary pcctwcs on academic women,
and academic women as undergraduates, graduate students, faculty membets, and
- administrators. These basic designations remained throughout the processes 6f com-
pilation, revision, and reorganization although thcy were modaﬁed and cxpanded to

. the}rpresen,t form along W \ LN . e
CL © Our criteria f0r inclusion oficitations were essennally thmc' that items fit the above* :

_categories at least loosely, qualify as research (although not ncccmanly crnpmcal re-

search), and have a pubhcanon date o earlier than IQ’?O From the contents of the

bibliography itis clear that we strayevd slightly fmm the 1dea1 to include, occasmnallr

«_ works of significance published prior to 1970 as wel] .as seminal nop- esearch'items

which we: consxdered indispensible to a bibliography on academic women. Bectuse

o _most entries date from ]9’70 or later, we did take cargto note those 1tems with good
bnbhograph;es of the earlier literature on academic women. \

. ananly for reasons of maccess:bxhty, ‘we decxded against'including disserta-
non& Apprognatc pubhcatxons cmanating from dissertation research were mc!udcd ;
however Thete do ) appear to be numerous recent dissertations in'the topical areas

. cpvercd by this b:bhogmphy, and readers mterested in thcse are refcrred to D:sserm-
tion Absrracrs o 7 .

The ldcntxﬁcanon of sources began with an extensive search of the Educatxonal_
. Resources Infornation Center (ERIC) system and the Social Science Cnanon Index
- for the period 1970-1978. Leads resylting from the bibliographies of appropnate
items were then pursued. The most recent literature was searched source by source,
progeedmg essentially from the authors’ knowledge of and familiarity with appropri-,
- ate sources, and the senior aythor's previous research on academic women. Numer-
'ous ERIC citations were used, with permission; either in roto or in edited form. In-
other cases where abstracts were borrowed they are so0 noted.
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* events tending to rectify the imbalance.

T

V . . . ‘\ ) , - \\ g ﬁ
: ‘ C'HAPTER TWO - . -
.\.- 3 \ .
Academic Women* Hlstoncal and Contemporary
. o | Perspectwes B .
. ) . L i : ot
- LT ‘Inzroductwn )
' w .
! e o s : \‘ - - )
Hmoncai research on academxc women is a fledgling fesearch area at this point in
nmc-, gs evidenced by our inclusion of only seventeen entries. -

- Twoof the entries, Burstyn (1973) and Graham (1975) concern themselves. prma-
pally with the: historical research tself, the former assessing it and the latter at-
. ternpting to-guide its future. *

Most- of the remaining entries deal with the qucsnon of access in 1ts ‘traditional
" 1sense or in a broadened i mterpretanon of the term. Conway (1974) to some extent and,

Smith (1975)" to a greater extent expand the meaning of access in bringing to light the’
. exclusion of women from the very means of creating and‘strucmrmg knowledge. This °

exclusion has limited arome‘n‘s access to social institutions not only. at the relatively .
- mperfigxal level regulated by codes and rules, but at the level of thought itself. Roby's

findings support this view, while the rem%mwg items relate. hxstoncal attempts and

The essays and “think pieces’ grouped under the small but important cluster on
contemporary pérspectives provide an opportunity to consider reﬂectwelv — before
turning on the empirical floodlights that characterize most entries in this bibliography
— what Cynthia Epstein has appropriately termed “Woman s Place, and how itis
both changing and remaining the same.

. . « . “ .
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sity Press, 1964, I e NN

Bernard, J. Academzc women Uﬂgﬂmy Park, PA: The- Pennsylvama State Univer- .

- . -~ . ~

“ \
Directed toward exploring life in acadexma -as 2 woman,, tht:i “invisible
rules™ which restrict her movements, and the cultural roles which have i mter-
“fered with her achievements and progress. Pomts out thc nonon'of “freedOm ‘
to fatl ™ Statistical in nature. ‘ SRR

. g—“

. .
E

Burstyn, J.N. Women and educanon A.ssurvey of recent hlstoncnl rcsearch Ezlura-

tion Leadership, 1973, I, *173—177 >

A 'short “state of the art’” assessmem of historical research on women in
higher education with special focus on new research and study mvolvmg
mneteenth century developmens.

*

a

Carnegie Cgmmissidn on Higher Education. Making affirmative action work in

Conway, J.K. Coeducation and women's studles Two approaches to the uesnon of

higher educmion. San Francisco: Jossey-Bass, 1975.°

»

An exténsive study of the acndcmtc policies affected by affigmative action.
The study includes historical mfonnatwn on the federal pblicies, the timeta-
ble set to meet these objectives and the deficiencies in the administration of
these policies. . R AP

r
. “ H
EEN

>

women's place in the umversxty Daedalys, 1974, 103(4), 239-249.

N b4 i

D .
Arn c:iccllent critical historical analysis of the development of ¢ ducanon in -

' American higher education and what it means. Conway arguesjthat acces is
only one element of equitable social opportunity for women; ¢hang he
curriculum, the opportunity to patticipate in the creation of ow!edge (see
also Smith, 1975), and the potential for subsequent career development must
alt be considered. To date they have been considered lightly it"at a{l

N

Frankfan, R. Collegiate women. New York: New York.University, 1977.

Examines the lives of five important women leaders in nineteenth century
. higher education, including Alice Palmer, M. Carey Thomas and Ellen
Richards .- .

-
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Freeman J Women on the socxaI science facultzts since 1892. Washington, b C.

Amc?\can Political Science Assocxanon 1969. [ERIC ED 041567]

This study is concemed with the position of women on the social science fac- l
'hs in the graduate division of the University of Chicago. The histery and -
. :‘ experiepce of several woyen faculty members in the various soial science -

departments are reviewed. A fcw generalizations can be drawn: (1) few

' women are hare and i‘ew stay more than th&1€ngth of one appointment (3

yea\ﬁs ) (2) thefirst appomlment is usually that of Instructor or lecturer, father _
than assnstam professor; (3) those who stay generally remam in untenured

»

posmons for an abnormally long time; and @ those who.hecome full profes- »

sors do 50 by rising th(ohgh the “woméh*&departments” otare brought in

the woinen on the social sciences faculties 18921968 ad listedt in the gradu-

. "ate catalogs, *fcllowshps given in the social scxences by sex, and tables on

the numbers of men'and wqmen faculty members, by rank and salary, and on
thc number of students by séx inthe co!legc the graduata school and degrees

»
- A .
A -

: Frewogcl E.F. The status of women in the academxc profcssxons The Amencan Ar-

© chivist, 1973, 36(2),, !833-202

\l""

A contemporary hxstory of women*m academic professions, with emphasxs

¢ ypon the role of various dasmplmary assbczataons in advancing.the status. ,bf

acp%nc women. ? ® .
EIRE ¥ . - “§ ’L

L B

Graham, P.A S0 much to do: Guides for historical research on women'in h!gher cﬁ"u-

%

catlpn Teacher s College Record, 1‘975 76(3) 421—429

*

Revxews the nature of existing historical research on wognen ixg ‘higher edy-
cation, examines the consequences of writing women's history, and sug-

. gests areas needing further research attention, such as the mﬂuence of

collcge on women as students and the role of sororjties.

Graham, P.A. Women in higher education: A bxblzographxcal quurv. 1974 {ERIC

S
K]

ED 09574?] . :

“The history of higher education in the U.S. fraditiodally has been character-
ized by the same kinds of studies as most othér American history: onés that :

_from other universities at a tcnurcd-posmon. The ap endiX mgludcs alistof |

focus on the expériences or concerns of the authors. What such history ig-

nores is the group that for most of this century comprised about 40 percent or

* more of the undergraduate student body and about 2025 percent of the fac- -

, ulties; namely, women. The difficuity of looking at the history’of women in _
hlgher education through the same methodological lens'as men is that the fo- .

cus on success brings forth a set of women that is significantly different from

the other women educators and from other women.. Investlganom of backl\‘

+ . . e

9 J¢ -
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T grounds of successful women faculty and admlmstrators ‘suggests that manx
N of these women have had one of two expenences‘ ﬁend\mg an all-girl’s high *
‘ .'school or college or commg from an mm:gram family. la«ngle sex institu- -
nonsk a teacher can support and encourage her students vigorously in a fash-
.+ ionthat is rare.in coeducational i institutions-where both faculty and students
7 oftentendto regard male studeats as i‘nore meritorious Wacademic consider-
v, ation. Other areas that need further study concerning women are dlscinsed
‘in¢luding the influence of sororities, the role of the academic wife. influgnce
. of college life on women ' students, effects of cocducauonal institutions-on. ..
e ‘women, ‘and sex-hnked curricula. e,

~ 9:

RS

e - . - ~

jic!son R.The changmg image of the carder woman. Journai of. Socmz' I.mzes 1972

Y

Lo L o282, 345 T : : : &
Y . » . N W; v
. . 3 . v N ‘
" Helson, R. The changing image of thc career woman. Journal ofSoaal Issues, 1973
+ 33(*)) 33_45 . PR S . . '

N

f §
Thxs is an historical look at the 1950s view that women can work if famlly
B _ comes first. Itis also-a review of today's deemphasis of motherhood and new
e fows on the career d%ve!opmcm of women. -

-

Holmstrom E.L Educanonal development of American women: A kxsroncal view!

< Paper presented at the Sympogjum on the Development of Women through

‘ History, International Spciety for the Study of Behavioral Deveiopment ‘
Ann Arbor, Michigan, August 3IABRICED 093232) ., . - . |

R This historical review describes he educational development of women j
- higher education. Emphasxs 1s;placed on 1) the beginning of formal edica-

! “tion for woineh, secondary and higher education, and 2) h:gher educanon N
\ “and the twegtieth century - ¢ : @ . -

\ N 1
- . € -
. > @ NN . -

‘ \ \ . . AN . . . . . .
! McG\ngan, D.G. A dangerous éxperiment: 100 years of women at thé University of
\ Michigan. Ann Arbor, Michigan: University of Michigan Center for Con- . )
; \mmmg Education for Women, 1970. {ERIC ED 047609)

»

The history of women'’s struggle to gain admasston to the Untversity of
chhxgan bcgmmng with the first female applicant in 1858, admission of a
female in 1870, descriptions of who could come to an all-male college, the
obstacles they met, and what they chose to do with their education. The reac-
tion against coeducation in the early 1900's {quota systems). is disucussed,
t : along with"a statement on the status of women in academia in’197Q.

- -
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Owens, N J Higher education for women: An A;r}ﬁcan mno'vatlon Phx'K'appa Phi

H

Joumal 1977, 57(1). 16-8.  ° v

»

: Advances in h:ghcr education for women are mvncwed 1) since colonial
times; 2) during the emergence of female academies; and 3) asa result of the

establishment of land grant colleges. ‘ '

*
-

Roby, P Women and Americah hi gher educatlon Annals of the Amencan Academy -

+

S

* .
Smith, D.E. Ah analysis of ideological stmciures and how women are excluded:
. Cous:Qerataons for' academic. women.. ‘Canadian Rewew of Somology a

A

8

andler B. Sex dlscnmmatlon admzssaons in highct educatxon and the law College" / .

T

2

o~

M

of Pohn(:al and Social Sczence 1972 404 118-139 -

4

An historical trcatmcnt of higher educatmnal opportunities for women inthe
" U.S. The major cmphases are 1) that development 'of opportunities have !

»*

been close}y tied to the economy's need for females with partictlar skills.and

*. ‘to the financial nccﬂs of colicgcs and yniversities, and 2) that higher educa-

tion reflects the *‘compcnnve egotxstxcal .and entrepreneunai tulture to

which men have been socialized”" . -
. . L . ’ v
: g

- N ; “

and University, 1975, 50(3), 197-;112 2 o ~ -

} . ’o\

aAn h:stoncal look and cont mpoi'ary analys;s of !) sex discrimintion in

h:ghcr education admissions) 2) how Title IX of thc* 19’72 Educational] N

Amcndmems.aff ects such clts rimination.

> N \ N - -
¢ o . 3 N N
[T 2 N

. Anthropology.” 1975, F2¢4), 353-369,

\\

" and modes of thinking thcrcfme automatically constitute women as objeq
- Disciplines must rethink and reconstitute eXisting knowledge and thoug]

x

each country. Ewnomxc political, a ‘s\ychologic%d factors are confi
ered. . }

Th!s article stxpglates that women have been'and continue to be *“excludg
from the production of ghe forms of thought, images, and symbols in whif
their experience and social relations are expressed Etablished knowledg
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.~ Contemporary Perspectives o
. | LA . o v T , A ‘ i,~' \*.R
- Asun HS., Camer, A 'M & Hirsch, W.Z. (Eds. )Women —A challenge tohigher
s educaaon New York: Praeger, 1977. , : .

Resent efforts to assess the impact of women on higher education havc becn
. relatwcly few. This volume brings togethereleven e::\nem scholars who ex- ;
+ amine 'the role women bave played in shaping highér education. Divided . .

“a . into three sections, the first part traces the educational leadersh;pvof women "
fromthe founding of women’s col!eges through the recently established pro- :
grams in women s studies, and also considers the present role of womenas — -

. ‘ smdents and ;ducators_ Part 11 summarizes the: employmcm patierns of
S . * women qntenng the labor market Part III discusses the issues arfd chal- R
IR -+ lenges confmmmg educated women thh regard to social responsnbxh{y and
e o pubiic policy. . \ > ) "

Ciialrb‘ers, E.L., Jr. Achieving equity for worhe\n\i‘n highe?educitioa graduate ¢ en-
rollment and faculty status. The Journal of Higher Education, 1972,43(7),
Foosits2e. .

* Good expos:tory article nddrcesmg the “why" of the d:spropomonate repre-
sentation of men in higher education. Lower levels of feminine ex%ctanon,
" the use of criteria bettcr adapted to the needs and lifestyles of men. and the -
unfair apphcatxon of fair criteria are identified as focal points of discussion.
™ and debate in efforts toward the achievement of eqmty for women in hagher ‘
1} . tducation— S ~ . »
: Epstem C.F.Woman's place. Berkelcy, CA Umversaty of Cahfomla Press, i970
‘ Why women, especnal}y those who are well educated, underperform under- |
achieve, and underproduce is the focus of this :mportam book.

. Freeman, \ Women's liberation and its impact on campus Liberal Education, 1971,
§7(4), 468478 \ ~ )

o . -

*A provocatwe essay on womcn s opportupities tha man s world, what todo

about it and what'not to do.| < . . e
N . i Y L W o«
et r .
Furmss, Ww. T‘ & Graham, P. A Women in hxgher edSmnon Washmgton‘ D.C.: ;

‘ Amencan Council on Education, 1974

The analyses and suggestions of thirty-ejf{nt leaders in educanon fem:msm
foundanons lau‘? and government are collected to set contexts fér decisxons

x

12
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S fac:ng colleges and universities concerning' women students faculty. mem-
) . bers, and administrators. Among the issues are affirmative action, academic
programs, accountability, equality, and équity. Most of the authors say itis-

~# . the conscious and unconscious:practicés and prejudices of men that hinder
‘women in their endeavors. Impediments to motivation, productivity, and ca-
>y reers, and the cost effectiveness of women profcss:onals are discussed in de-

tail-by several experts.

1 -

- } N N - o~ :
Howc F. (Ed ). Wamen and 1}xep0wertocka):ge New York: McGraw—Hﬁl 1975.

» kN

. * An lmé&tant collection of four essays ’whlch anaga(ghc male-dominated
T s}g.tmwm'suy from the points of view of four different kinds of academic'wom-~
*°_ ... en.apoet, asociologist, an attorney; and a humanist. Particular émphasis is
. placeduponthe power that men, through law and tradition, are able to exer-
. _ cise oyer the lives of women : » e

- - r

N

- Oltman, R M. Tke evolvmg role of the women’s liberation moyement in }ugher edu-
\ \ “cation. Washington,» D.C.: American Assocmnon of Umvcrs:ty Women,
Foo T dn [ERIC ED 049489} o _—

W o Al . . \ ~
N Whﬁe mcreasmg nurﬁbcrs of women are attending college today, thc:r pro-
‘ fessional oppormmtms remain limited and many types of dxscnmmanfm ex-
! ist. A major thrust to improve the rofy of women in academe is developing
from diverse sources, and one of t efforts is a survey conducted by the
-American Assogiation of University Women (AAUW) to do¢ument aspects NS

‘¥ » of the role of wbmen in higher education. Results support the  growing data
. L that women do ot have equal status with men in academe. Atevery level's =~ *
w student body, administration, faculty, and trusfees - women are under-
, .represented or plated in positions with little power. . ,
’ . * L4

-

Robmson, LH The stars - of academic women. Wéshmgton 'D.C.:ERIC, 9.
{ERIC ED 048523} N SN N '

. This rcport on the status of academic women is divided itto threc parts. Sc([v
tion 1 presents areview ‘of 4 major research studies that col!ectwely provide.
a comprehensive description of academic women. The studies are: “Acar
~  demic Women,™ by Jesse Barnard, “The WomanDoctorate in America,”
by Helen Astin, “*Women and the Doctorate,™ by Susan Mitchell, and
**Women as College Teaéaers, by Jean Henderson. The specific criteria
most frequently uscd‘by investigators to assess the status of academic wom-
en are aj§o drscussed Section 2 consists of 54 annotated-campus reports that
cover cmployment!ondmons for women at 65 institutions of higher educa-
tion. The third section describes 25 projects coveting the gstablishment of
- committees task forces, and study groups by professional associations spe-
cifically to collect and disseminate information ori employment conditions ,
for women at vanous institutions and wnhm specialized fields.

-3
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Strehm 1 (Ed) The frontiers ofknowlgdge LosAngeies,FA Umversny of South-

R

Y

™

s

. ern Califomnia Prcss, 1976,

-

A colli.tlmn of autoblograph;ca! cssays by six accomphshed woimnen profes- »
 sionals

ho tell how they reached their profession, how their work is con-
ducted, and where the limits of their respective professional fields. Be #The
essays are introduced by the ed}tor as first bringing pleasure; secondsprovid-
ing »mspu'auon ‘and third, ‘providing instruction through cxamp]e

-

-7
S

Women-on campus ¥ 970 A symposmm Aym Arbor Ml Umvcrsxty of M;c.hlgan §
Center for Commmng Education for Women ~1971. [ERIC ED 054723] v "

" The § posmm Women on (‘ampus 1970, held at’ the Umvers:ty of
Michigan'centered on three | major topics: **Toward a New Psychology,ef - -
.Wom;n" “The Case of the Women Graduate ’Smdent and **Fhe Univer-

snty and Women,” The papers that were prasented concermng the first topic
ineluded: Hﬁ(y al Barriers to fAchxevemem in Womc'n ~— an introduc-
‘tion,”” by Elizabeth Douvan) “Psy;_}iglogxcal and Psychosomanc Respons-
s to Oral Contrace se,” by Judith Bardwick; ‘' The Motive to Avoid
Success and Chan ing Aspirations of College Women,” by Matina Horher;
and “Differential Impact of College on Males and Females,” by D. Diane

Hatch. Papers prcsenth onthe second topic included;, *“The Woman Grado-
ate Student in Socidlogy,™ by Greer Litton Fo ‘*(ﬁaduate Women in Pe- -
litical Science — A'Recent Research Study,” by Sybil Stokes; “Discrimi- .

nation and the Women Law Stwudent,” by Noel Anketell Kramer; “The
Black Woman Graduate Student, ™ by Grace ExMack; and “A Graduate in
Population Planning L ooks at the F uture of Wome\,j * by Carolyn Houser.
The two papers on the last topic were: *“Reflections on the Future of Univer-
sities and of University Women,” by Charles H. Tilly; and *Change for
Women — Glacial or Othetwise,” by Jean W. Campbell. Some tecent re-
se.arch on women at Michigan is n’!cluded in the report.
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~ CHAPTER THREE

Academic Women: Students

\‘ - Introduction X . .

‘\ ° ~ N ¢ < = . ‘*

Rtsearch mnmg to wemen students comprises by farthe !argest portion of the
Tecent research on. women in higher education. An alarmingly small part of it lS

conceptually-based, however, and that which is appears 16 rely on a very limitedcon- - -

ceptual repertojre. “*Fear of success,™ for example, pervades much of the recent work
in feminine soc ahzancm and applied role theory, mcludmg career aspiration and vo-

“canonal bchav;or, but little else is seen. L

We have clustcred the recent research on women students upder a number of sub—
hcadmgs but in this chapter of the blbhography more than the others, there is overlap
among the clusters. Teo some extent this overlap may be atmbuted to the rclmncc of '

' researchers on such a lzmxted conceptual repertoire S : : :

The largest clusters are those entitled, Role Behawor and Careers. Ro[e Behavmr
includes entries on role perceptipn, role conflict, fcmmme socialization, and fear of:

-~ success, and suggests strongly that traditional cxpcctanons about ferninine roles -

‘both personal and societa] - substantially influence women at every step along the Way
to, through, and beyond higher educanon‘ The cluster entitled Careers overlaps
susbtannally with Role Behavior and covers the. quest:on of careers both fiom ‘the
point of view of 1) the individual's asp rations, cthe and vocational bchavwr, and
2) the job market that is avaala;le 10 \vomen

}substanna! in size are the c!ustkn we have cal!ed Callege&udem !memc-

tions *Aduls W&bien in Higher Education, and Discrimination. Entgies in the first of

these clusters deal with the variety of ways in which certain kinds of collegiate envi-
ronments and programs affect women students, and vice:versa. Several of them deal

with the issue of women's colleges VS.\COBducatlonal colleges; and at Jeast one deals

with the case of women in two-year colleges specifically. Entries clustered under the.
heading Adult Women in Higher Education eover the field broadly - if not deeply -

_ from the needs and aspirations of reemcnng women, to programmatic considerations

about filling those needs. Astin’s new collection on #dult women apd higher educa-
tion also assgsses the impacts, of programs now in operation. Finally, the cluster we
have calledDiscrimination comptises a potporrri of entries which document, classify
and analyzp discrimination against women students. Two very recent statistical in-
sights (Lesha, 1977 and Magarell, 1978) are included to show that progress in the do-
tnain of anti-discrimination is being made . Especially useful are Ekstrom’s three cat-
egories of barriers to pamct ation of women in higher education whlch lend some
order to the otherwxsc rather™ mprec e issue of "dlscnmmatnon

Much smaller in size ate the mise®llaneous clusters we have called Achievement

Behavior and Persistence, Minority Worlen. Characteristics of Female Students, ..

R
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S Counseling Togls and Techmques College Women and—Sperts Wonten by F. {eld of
: Study, and Rares of Return to Women Students.

\

Items un&cr the first subheading address differences i 1won varion and achievement -
between men and women, as well as correlates. among/ chievement, pensistence, and
motivation in women. One entry (Hewitt.and Goldman, 1975) disputes the oft-cited
observatiomthat women overachieve compared to men, attributing the observed difs

¢ ferences to dxfferennal patterns of male and female enroliment in easier vs” harder
‘ = .majors. The clusteron Minority Women deals with the status, aspirations, and motive .
— - --te avoid success of Black women, while the cluster on C hamcimsncs describes
women smdents in general from a reSearch perspective.

Under C ounseling Tools and Techmque:, are.included a° good review o£ the re-
- search on 'counseling tools and programmatic considerations. Entries in the very hm-
ited section on Women in  Sports introduce the salient i 1ssues and dgscribe the sitvation -
in c%llcgmte athletics. The section on Women by Field of. Sndv is domm?ted by stud- -
. tes originating in the engmeenng fields, withvery few studies appearing in other aca-
. dexmc areas. e S - . ~

» r
Fmalh' four entries on Rarev of Re.'um are mcluded here Thebe studies disagree
on the relative value, economic and mherw:se, of women’s participation in higher ed-
ucatzon ) T

‘ At the end of this section we have included six spec:al journal editions devoted to
women students in higher education. These editions carry articles across a broad

' spectrum of interests, some of which are itemized'in the entries. N
. RS
- * ""-’
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‘ Athanasmades J.C. The an{emahzat:on of the female stcre\tvpe by college women. i
oo -+ Human Relanoh 1977 302, 187-199 .
. » A

' The - self concXpts pubhc selves, and percepnons of the female stereotype of

a ample of college womef are examined. Results suggest that the female

. Stereotype is not internalized but rather acts as an external bchav:otal con-
straint, . . . - *

~

Bargc.h G. Maternal Tnfluences upon coﬁege women'’s attitudes towa:gl women and X
work. Develop»wnwl Psychology, 1972, 6¢ 1),32-37. \

From zbw‘ﬁ(;;:f 86 undergraduates, Baruch concluded that women tend to
devalue female professional competence. Devaluation may result from an .
association of career amd negative social consequences, or it may be anatti-
tude learned from a non- working mother. The attitudes and expefiences of
maternal models with respect tgr work were relevant. »

N ‘ L) N N ~ *
l . . 16 : ~
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"7 Coates, T. & Southern, M. Differential educational aspiratio devels of mmen a;id
women undergraﬁuate studcnts Journal of Psychold 8. 197%, 81(1),
SRS 125428 -~

L N

.- "‘!’hls study of 198 male and 166 female undergraduates showed that signifi- |

N - canfly more ma! aspired to hxgher educational levels than did females, 'fhe
lower aspir of women may account, in part, for the underrcprcsemanon
Co of womgn in the professaons

AN . . . ~
L

- Y -

‘\\ Curtis, R C7 Zanna,M P. &Campbcll W.W.Jr. Sex fear of succe;t and the per-

- »

FUEN

. j * geptmns and performagce of law school students. Amerxcan Educananal

' v Research Journal, 1975 12(3) 287 297. ) .
: o ‘

R ‘ Thls relanveiy small study found:hat fear of success and sex of rcspon@ent .

+ .. .students in the sample, but that there were 1o intéractiopf effects. Women
\ may be more hkel)/ than men to fear rejection, but thcy e not more l;kei to
fcar success.

g .. . " were mdepqnd?tly associated with éenam kinds of yl&' among law

-

* N

; /D\obv\an, E. nghereducauon and feminine soczahzanon Nng:recnonsfoergher
Eduction, 1975 3(1), 37-50. . - T

Prcsents‘hc thesns that gender differences, whether physiological or learn:
g! have implications for all aspects of life, including the wa;(s in which peo-
e

.
v‘ w
»

learn and the uses to which thev put ieammg /"\ ‘

5 ;\ ‘ | Y .
Epstein, G.F. & Bronzaft, A L. Femalc freshmen view their rqjes as women. Jour-
. nal of Mgmage and the Family, Novcmber—lQ? 6714672 '

Female students in thls study, prcdommantly from lower middle-class and

working-class {:ckgrounds saw their role fifteen years hence as *‘married
career womanWith chsldren

Gump, §.P. Comparative analysns of Black women’s and W}me women's sex-role at-
txtudea Journal of Consulting and Clinical nychologv 1975, 4,@,
N 858-863. \ ..

”’;J . An assessment of the sex-role attitudes of 77 black college women cand 40
' ‘. . White college women refuted the characterization of the Black women as

matriarchal and the White women as home centered and submissive Black -

> ~ women were more likely to deﬁnc their identity with respect to the roles of -
- wife and mother : : .
\ .
N » * S
. 2 p
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“ Gump, JP: Sex-role atntudes and psychplogacal w¢11~bemg Joqmal of jczal Is-

>

>

Hal),

, Sues, 1972, 28{2) 79-92a |

' - R

Gum fc nd\hﬂ.tba majority of-162 college scmorwomcn believed it possi- *
2k

” ble to assume roles of wife and mother and to work..Neither happm\:s’s nor~

the establishment of relationships with nfen gaffpmntlated women with tradi- AN *

tional sex¥role - orientgtions from those. interested in realizjpgrtheir own po-
tcnt:kdents with the haghest cgo-strcngth WErR aC ely pursuing both °

’

>

mamage and care?rs
D T A modcl of copmg with role conflict: The role\.bchavxor of’&llege-
educated wormen. Adrmmsn-&}zve Scxence Quarterly, 1972, 17, 47 1-486.

»-‘

APrescnts three genera! copmg “types into wlych 16 specific behav:oral
. Strategies 1dent1ﬁed in a survey of'?:o,lﬁg‘e-educmed women are Glassified.

. The sxmple actof Cbpmé may be mére closely related to satisfaction in wom-
en than the spcc:fic coping stratc;gy\cmploybd (Good bibliography ap role

conﬂzct and copmg with ity ‘ N

i

~Homer M.S. Women s will to fail. Psycholog) Today, March 1969 36-38. (Based

= \ \
- Huber, ). Changing women in a dxangmg society. Chmago University of Chxcago

on the author's u'xpubhst(edﬂoctorai dissertation, University of Mlchlgan,

1968.) ,

- The classic shudy of women's fear of success as a product of thés/xalizanoh
process. (A crmquc of Horner's rese#ch is provided by A. Tresemer who
raises concerns about Horner’s procedures and conclusjons. Other studies
have shown that men are also fearful of success. See: Tresemer, D. Fear of
success: Popular but unproven. Psychology Today, 1974, 7 (10), 82-85.)

Ce Ty

Press, 1972. : o *

a;f

‘ Huber’s book conslde‘i*s cultural condradications and sex roles the success

!

of black professional women, intellectual sexism, demogr\aphxc influences”

on female employment, marriage and work, thg woman’s place in society.

*

Marecek, J. & Fraschy C. Locus of controi and college women's role expgectations.

Journal of C ounselmg Psychology, 19717, 24(2), 132—136

Research supporting the hypothesis that college women with an internal lo-

cus of control have h:gher aspirations, less conservative sex-role ideologies,

and more involvement with career planning than women with an extcmal lo-
cus of control,,
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Maxv.el} P. & Gonzalez, C. Tradiyonat and nop tradmoaal ro'le ch01c¢ and need for .

-

545-546.

S . : “
Mednick,M.T.S. & Puryear:G. R. Race and fear of success in c;l?vvomed* 1968

S

» N ’ ‘ Y ey

- ~ . .- FEEN

18
st

failure among college women. Psvcho?gwal» Reporxs 197 ,'\31 (1),

- ”»

» <

The autbors studied- 272 underzrgduate females and found"that a tradmona!
role choice accompamed‘ hy a concomxtan’t need for failure in domains of be-

havior defijed as masculige;, e e :
' ~ . \

and 1971. Journal of Consulting and Clmzcal Psych 8 1976 4’4(5).

737_}73 e SNy

N

- . . ~

ama

. The incidence of fear of success lmagc(y was compared for Black and Whne\
wonren. Data collected in 1971 did not support the h}pothgs:s\of arace dif-
ference. This ﬁndmg was in marked contrast to an earlier study of r&dlf-

=,

feremes in feyr o£ suc&'css < -~ » : 1

hd . By N -
- -

\‘-. I o . » \ N L L N
Ofiver, L.W. The relationship of parental attidues and parent identification to career

~

I

Parelibis, A.P. Emerging sex-role attimdes,‘expectaﬁops: and strains among college
. women. Journal of Marriage and the Family, !EgS' 37(1), 146-153 o

.

-

and homepmaking onemanon? in céllégngomen Journal of Vocanonal Bf ‘

havior. 1975, 1), l li

~ »
-

The purposq of this x:gscarch was to compare career oriented and homemak-

ing oriented college women, who showed the motivational pattern previous-

ly found to be associated with-their respective onentanons on the variables
of parenta] attitudes (father and mother. acccpta ., concesntration, and
avoidance) and parcnt 1dennflcanon {father or m e_r), .

+ . .
R N . . . R .
» N N

In this stady a marked shift toward feg‘nism was found in women's attis

tudes, but Iittle change occured in theig Wtids of men as relatively con-
servative. Strains may develop as more womén adopt attitudes which they
believe en reject. -t

$ LN

. Patty, RA. The moive to avoid success & umrucnomzl set. Wmston-Salem, North

Carolina: Wake Forest University, Department of Psychology. Paper pres-
ented at the Annual Meetmg of the American Psychologlcal Association,
New Oﬂeans‘ Loms;ana August 1974

The motive to avoid success has been conceptuahzed as an ambwalence m
- life-goal directions, particularly characteristic of white college- women. The

presence or absence of the motive to avoid success was found to interact sig- -

nificantly with two experimental sets of instructions: difficult vs. easy (ex-

- periment 1) and internal vs. external (experiment 2) locus-of-control. Wom-
- en exhibiting the motive to and success performed bctter on digit span

~ R n N . -
~ - “,?m»‘ s 1‘9 .

- N



* (backwards) following easy and external-control instructions whilewomen

not exhibiting the motive to avoid success performed better following diffi-
cult and mtcrnal control instructions.

A

v

X >~ E

e, M M R@gers, k€. Role conﬂz(:r__ s of college women, 1976. {ERIC ED 126823] .

o

- - Forty-three fcmale college students responded to a H-statcment quest;on—
+ . npaire dealing with five aread of role conﬂ:ct {1) time management; (2) rela-

+ %, utonswith spodse or boyfriend; (3) expectations for self: (4) expectationsof

others, and (5) guilt. The problem statements used in the questionnaire were

: - derived from previous research that found “‘expectations for self” and **time
B S managemwt to.be the areas of greatest role conflict for women. For this

‘ - sample, ““expectations for self”" was an area of little concern. Of more con-.
" cern was the one Jarea of guilt, focusme. on the act of not domz what someone
- else wants done‘ essenua!ly, a tendency to experience feelings.of guilt fol-
lowing assertive behavi ior. “Tn me Management" was of concemnbutnottoa

slgmf;cam degree. >
e =
Stcmmann Af Fema!e ro!e‘perccpnon as a factor'j in coume!mg The Journal oj the

“National Association for Women Dezmn Adfmmsmuors (mdg(‘ ounsel-
" ors 1970, ?4(1), 7-33

Stemmann conducted a study to determine the basis for responses given by

- women on inventories of female values. A sample of college women -
{N=51)and the:\pa;éms were interviewed. The author found that “the no-
tions held by young women regarding work and famxly seem to reﬂect both
the views and acnons of their parents.”

A
A

Streiker, A .B. r'4 Johnsen, J. E S'xaroie !dennﬁcanon and self esteemn incollege stu-
‘ dents: Do men and worfién differ? Sex Roles, 1977, 3(1), 19-26.

Ir this study of 312 male and female (.ol]eg: students, group self esteem-
scores did not differ significantly. The correlation of achievement motiva-
tion with self esteem was significint in botht ale and female groups, but
it was significantly stronger for females. A sl:&wcal masculine orienta-"

~ - -+ s . tion was shown to have 2 d:reu rchnonshxp with self esteem in both males
and fema]es . \ .

_Travis, C.B. Women s liberation among two samples of young wotmen. Psm‘wlog’v \
of Women Quarterly, 1976 1(2), 189198, >

Interviews mvolvmg women umvera:ty students in 1970 and 1971, revealed
. that the-role of housewife and mother was :deahyed amony those wlm were
not pamcapatmg in those roles.

o

n
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Tresemer, D. Fcar of success: Popular but unproven Psvchologv Today, 1974
- 7 10) 8’?-85 -
o~
Refutes Horncr s classxc research on fear of success in women. Mcn have
also demonstrated 2 fear of success in other studies . '

Voss, J.H. & Skinner, D.A.. Concepts of self and idcalw nan held by college wom-
. * en: A replication. Journal “of College Smd ersonnel, 1975, 16(3),
. . 2!0—2 13. . ‘ : X

[}

Married and single femalc colicgc smdehts were compared i in _their percep-

tions of séif, ideal woman, and man’s ideal woman. Perceptions of female’

-sex-role held by college women in 1969 and 1973 were also compared. D:f-
. f;renccs were found between the 1969 and 1973 groups. ‘

- Careers

~

Almqmst E.M. Sex stereotypes in occupational choice: The case for coﬂegc wom-
en. Journal of Vacarxonai Behavior, 1974, 5, 13-21.

The results of this longitudinal study indicate predictable differences be-
tween women choosing male-dominated occupations rather than tradit-
ionally feminine ones. The patiern of differences and similarities that was
found precludes-arguing that women choosing " male.* occupations do so -

- from social isolation, rejection, or lack of appropriate feminine socializa-
tion. ) \

o N ~ S

-

Almquist, E.M. & Angrist, S. Career salience and atypicality of occupational choice
among college women. Journal of the Marriage and the Family, i97() 32,
242-248 .

~ . -

.Results of a' four year !ong:tudma! study of 110 students in a womeén's
college within a ‘coeducational university showed that “‘college graduate
wpmen who plan careers in occupational fields dominated by men are not
névessarily different - in terms of dating, levels of participation in extracur-

ricular activities, relationships to parents, and work values from non-career
women who choose traditionally feminine occupations.™ The study sug-
. . gests that a woman's career choice may be influienced by mother's work his-
. . tory, personal work experience, or role models. .
Q 21 ° .
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S, Angrist,S. Viriatibn n Women‘s adult aspiraiions during college. Journal #f Mar- ‘
a | _riage and the Family, 1972, 34, 465-468. . ! .

k4 . . . o '
A study conducted at Barnard showed five types of swudents. The “career-
~ ist” planned for both a family and an occupation, majored in the humanities,
chose to pursue a male-dominated occupation, and was influenced by a
working mother. She was not likely to belong to a sorority. The “convert”
A . Pplanned for both a family and an occupation by her senior year. The
*“nohcareetist” 3{/? primari!y oriented® a family role and was concerned
‘ - with mate selectidt. The “*defector™ was career oriented as a freshman but
. family oriented by her senior year. The “shifter”” changed goals frequently.

RARNE LN
-

Astin, HS. & Bisconti, A .S, Trends in acade(r{{c and career plans of college fresh-“
»men. Bethlehem,; PA: The CPC Foundation, Report No. 1, 1972, —

~ .

- This monograph, the first of three, concluded that: women have generally

~ aspired to lower career levels than men; majors in business and engineering
.= " attract a small proportion of women: fewer freshmen in 1970 than 1966 . -
o found "*traditional life objectives” bersonal!y meaningful; men tended to- ]
ward materialistic goals and goals of academic excellence’ while women °

tended toward ahtruistic goals. ‘ » s .
- Seealso: @ | i “ . N \
. — Report No. 2 in the same series entitled: Career plans of college gradu-
Lt ates of 1965 and 1970. s :
' < — Report No. 3 in the same series, entitled; Career plans of Black and other
" non-White college graduates. .- ‘ LN
’ AN 4 . ) N
» Cherry, N. Occupational valpes and employment: A follow-up swdy of graduate
- men and women. Higher Education. 1975, 4(3), 357-368. ot

Fhis*study assesses whether the differences in undergraduate job values
z;mohg men and women of varying social origins are of any occupational sig-
nificance. The author concludes that graduates who held similar Jobs at 26
_years of age had simiiar job values at college. The need for a new approach
to career education for the highly intelligent student of limited aspiration is
emphasized. (Study was a sample of students (N=310) from threughout
~ Great Britain.) - L o

« S

v

‘ = “Edwards, J.N. & Klemmack, D.L:. Birth order and the conservators of tradition hy-
‘ : pothesis. Journal of Marriage and the Family, 1973, 35(4), 619-625.

-

Ag examination of the occupational aspirations held by 272 college women
yielded limited sypport for the *‘conservators of tradition h ypothesis' — the
tdea that first-born children are more likely to assume traditionally defined

« roles. Among women intending to enter the labor force, the first-born-are
more likely to aspire to traditionally ‘non-feminine occupations.
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"Epstein, C.F. & Bronzaft, A.L. Female modesty. in aspiration level. Journal 'of
"+ . Counseling Psychology, 1974, 21(1), 57-60.

‘\nghlights the need for women students and'their counselors to match aspi-

" ration with ability, and to look beyond traditional “*female™ career tracks.

-

L

. Farmer, H.S. & Bacher, T.E  New career options for women. A coume!or;sggqce- *
book. New York: Human Sciences Press, 1977.  * . T

-

B ’ A N N . . » .
A wealth of up-to-date information on women ii the work force and on the
educational and training opportunities available to women. Companion
e volume to the selected annotated bibliography of the same main title. |,

o

e ~

O

N X i.e . B ~
. Harmoo, L. Anatomy of career commitment in women. Journal of Counseling Psy- -
chology. 1970, 17, 77-80. \ ‘

£
k]

~. . Tento M yearsafter college éntrance, subjects were asked what their “ysual
o career’ "was. Those who listed one were called *'career committed™”; those
who listed none were called *“noncommitted™. Differences between the two
groups were found, but none of them offered a basis for predicting career
. commitment })efbrc_ women begin programs of higher education.

-

. L : N 1 o }
Harmon, L.. The childhood and adolescent career plans of college women. Journal of
*“Vocational Behavior, 1971, 1, 45-56. - :

N

R » > .

In 1968, 1188 freshman wb;nep were, asked to report, rptrospectively, which
of 135 occupational titles they had ever congdered as careers. A restricted

R range of occupations was considered early in life. .While occupations
preferred early ‘were popular, not all early preferences persisted. Typically
feminine occupations.were the most persistent preferences of this group.

.
- -

Herman, M.H. & Sedlacek, W_E. Career o;iéntation of high school and university

omen. The Journal of the National Association for Women Deans, Ad-
lSﬁjstraiprs, und Counselors; 1974,‘ 37(4), 161-166.

Career orientation of college women was studied through examiniation of

-, type of major chosen and agtitudes influencing career decisions. Subjects
> were senior university studst. The study-points out differences between
_ women choosing occupations such as teaching and t@ose choosing careers in
science. . ~ ’ A \

a
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Hoffman, p. & Hoeﬂm, R Freshman and sophmorc women: \What do they want ‘
HTR I ‘most in the fu.i!rc" Joumal of College Student Personnel, 1972 ]3(6),
Nl ~490_493 A x L

’i& ) -

¢ S The authors found that among 420 freshman and sophomore women, the ‘
\ ma)onty of future plans included marriage ‘and career. ‘

~

hnson R.W. Parenta! 1dent:ficanon and vocat:onal interests, of college women
Measurement and Eva!ua.non m Gwdance, 1970 3(3), 147-151. N

Carecr onemahon in women does not neccssanly represent identification
“with xhe male parcnt or other cross-sex :dennﬁcatmm .

e

‘ T v * * X N B v ‘} a
N A
Karman, E I -Women: Personal and cnwronmemai JSactors in cgree{ choice Pres-’

Co . ented at the- Annual Meeting of the American Educational Research Astoci- ™
-, -ation, New Oﬂeans,yLomsmna,» February 25-March 1, 1973. ‘[ER!C ED

w0
LR

»

074400] ‘ ¥ \
.7 : ' ., LI : .
A This study eif)lores thé psyChlogical Q sociological characteristics of two
L groups of women: those who dhoose careers m stereotypic masculine occu-
pations versus those who selec careers in stereotypic feminine fields such as
. teaching, nursing; sociat work, counsclmg, homemaking, library, and sec-
" retarial work. The sample consisted of 1646 upperclass college women of .
‘ whom_just 109 expressed career aspxratmm in nontraditional fields. Results.
~® ©  suggest that women perceive & narrow range of career possxb;ht:es because
" they are fearful of venturing ‘into a man’s world; in addition, higher educa-
5 ~ - tion has done little to expand women’s awareness or interests beyond they -
o sex stereotyped career roles. The author references other studies Which indi--
A cate that counselors in higher education are ineffective in dealing with wom-
e en students who are cons!dcnng male-dominated careers. References are in-
. cluded. o - .

N G . . > .

. S ‘ A SR -
o

Luna Z Rccegt women col!ege graduates: A study of rising expectations. Ament'an
Joumal of Orthopsychiatry, 1974, 44, 312-326.

hadEEE AN

A sample of 1969 and 197() women college graduates differs significantly
- + .. fromasimilar sample in 1967 and 1968 i inhaving higher motivation to work,
. ‘ cspecxally,when the youngcst child is 2 ta 6 years old. Marriage does not
o play the critical role in caregr planning among the more recent group that it

p}ays for the !96? and 1968 graduates (Author’s abstrac()

~

2 “McMillan, MR., Cerra, PF., & McHaffqy, TJ)% Opix;ions on career involvement
- of married women. The Journal of the National Association for Women
Deans. Admmtsxrawrs, and Counsel, rs., 1971, 34{3), 121-124. .
The results of this 9tudy show that a potennal area of conflict exists for
’ 24 e : '
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nona! Assouanon Jor Wom
e }974 37(4)“ -158-160. ;,—‘

y 8

L - tzmc,ﬁgg;gy.ang money prcpanng / raprotessmn Subjects were senior un-
e Braduate women’ “from a largé gouthern ‘universjty~ Resuits mdlcated .
SR “women desui:d active involverhent in their profess:on e ¥
‘ e s e T T ,‘\“ S o) .

Moore, K.M. & V;rcs‘ H. C aditiopal an&mnovanve career plar)s of two-ycar
cal!cgc WOmen Jour al quoiIege StudemPersannd.,J‘)?G ! 7(1), 34—38 s

" . . —&% R T I . **‘““»-.a \
N lefe,rences “betieen “groups omen in two-_ ar coileges ‘who are
\ gfannmg tradj onal aifd i mnovaty/w areers and lifestylss are d!scuss;ad Swith

femphasas ofthe amphcauons fd’r coumelors Each groupreveals unique pex\
7 ceptiong4nd needs as stud’ﬁzs and as women. Counselots are urged 1o de> :
o vclbp/(vays 1o help botgy'groups of* women students. . ) N ¥

NN / N \;‘ ‘ /‘ , ) - . . N . . 7 ‘

li & \

g Notesune,‘E Kerlin

- T ance uar!erl ;
. ,

v

/f

2

- A look at recent college graduatcsﬂ;ocanonal Guid-
1975, .24 ), 56—61

LY

L ?i{s studyfompared the salaries of 1968 men and women cdl]cge graduatcs o
at the tige of thcnr first salary levcl and curretit salary Ievel, it also compares

sh, J. B. Women, careers and counseling: The new era. The Journal of the Na-
:xona! Association for Women Deans. A(Immxsmxtors, and Counselors;
~ 1974, 37(1),11—'19

N

" Discusses the pmspe«_:ts for women with college degrees vis-a-vis new labor

. market conditions in the 1970’s. Eight major characteristics of the market,
are noted, with rmphcauons for collegc-educa!cd women. Finally, the task
ahead for counselors is outlined,

n

Phc!ps. AT, Farmer, HS. & Bachér, T.E. New career options for women. A se-
lected annoraxed b:bl:ographv New York: Human Sciences Press, 1977.

' Covers rcscarch and rciated works mostly since 1970, on the following
. topics: l)\lfareer opportunities for women particularly in ocauﬁauom for-

\fﬁ; .‘.&" \ ‘ 25 . ? ?
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" seling techniques and strategies, 4) current sosial science research on wom:
See _especially section 1l "(p. 47) on “women’s
" Opportunities in training and education.” Compasion volume 1o the coun-

Richardson, M 5. The dimensions of car and work orf
T ~y Jeurnal of Vocarional Behavior,\ 1974, 5(1), 1612172, %
b \; . N >

Y

M v
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»

‘ m‘ér!y’dominated by men, 2) lgpal rights of women relative to work, 3")‘(:!6);!1-

a

“en in the work force.

¥

selor’s sourcebook of the same main title, - . ..
N . ® -~ T N

>

Richardson, M. S .‘Sclf-cg)nccpts and role concepts in the orientation of college wom-

en. Journal of Counseling Psychology, 1975, 22(2), 122~ 126.

This study examined the réiations'!hp betwéen nine careegprientation vyfia:
bles and 97 college women's self concepts and.role.concepts. Results sup-

- ported the expectation thag women with selff and role (;on.cepts\r%!a\tcd to

homemaking would not be career oriented. '

¥

N
POCIENE .

N A T

. e P . ) (I \\ -
Fourteen presumed measures of career onentatmﬂ‘!{&en as Supet*s-work:
“values inventory were administered to college women. \ ork-griented wom-

fon in coflege women. ”

¢n tended to choose traditionally femining occupations in contrast to the .

career-oriented women whose'aspirations included higher level and less tra-
ditional ocecupations. " \ \

v ~

~

Richardson, M.$. and others. Vocational maturity and career orientation in college

women. Paper presenteq

\ gt the Eastern Psychological Association, New
York, N.Y. 2 prif - :

4.1976 [ERIC ED 134911). . :

Two studies, thog ¥sentially areplication of the first, were condugted
1 me MR vocationul maturity in female career dbyelopment.

While no signif! elationship between career orientation variables arid

“¥ vocational maturfel was obtained in the first study, work role salicgce was

pogitively related 1o vocational maturity in the second study. Correlation
matrices of the career orientation variables in both studies revealed thatthe
two dimensions g career orientation are independent in college-womén.. R
sults are discussed in the context of Crites" theoretical mode) of vocational
maturity and current expectations for female career participation. Implica-
uons for further research in female career development are presented.

ES

Rose, H. & Elton, €. Sex and occupational choice . Journal of Counseling Psycholo-

gy, 1971, 18, 456-461.

‘-\ i & s
This is the presentation of a study of Omnibus Personality Scores of males
and females graduating in majors classified into five Holland occupational

™

. Categories. The authors concluded that separate theories of occupational

choice are necessary if the theories are to be based on vocational constructs. ,

14
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. Sbetman RG. & Jones, JH. Career chonccs for womén new determmams Jour-

P
-
I AN

Sy
>

Tangn,

nai of C oIlege Student Personnel , 1976, 1 7(4), 289-294

Career choices for collegc women now depend upon dnffcrcm factors from
those in the past. The new determinants have relevance for counselors and
, other college professmnals Despite contrary pressures, women are moving
_in the direction of ¢ economrc mdcpendence and a high level of professxonal
asp:ranon .o : L.

~

® - . Lo

.S ﬁetc(mmig,w of occupational role innovation among collcg; women. ‘
Joumal of Soc ! Issues, 1972, 28(2), 177-200.

This. smdy of 200 semoéollegc women mvestxgates the relationship be-

tween non-scxtypxcal occupational choices (role innovati’im) and back-

. ground, personahty, and co!!cge expenence

-

I‘ngg, L.J. & Periman, D. Social mﬂucnces on women's pursun of a non-traditional

career. Pswhology of Women Quarterly 1976, 1 (2), 138-149. o

e

 Three hypotbescs were dcnvcd from the basic prcmtsc that, among women,:

" social factors are cmcxa! in the choice of a high status, nomradmonal career.
- All three hypotheses were supported in a questionnaire study of 153 nursing

~

o

and medical rehabilitation applicants (traditional) versustS medrcal and
dental applicants (non~tradmona!) ) s

- S s

Tumer, ‘B.F. & McCaffrey, J H. Socialization and career orientation among B!ack

and White college women. Jouma! of Vocationsl Behavzor 1974, 5(3),

-

»
307-319. | | o, S N

In 'zg st!‘idy of career orientation among black and white co!légé wormen, sup-.
port was found for hypotheses ‘derived from Rotter’s social learning theory.

As hypothesized, variables expressive.of external control predicted level of

-~

career expectation among blacks, whereas variables expressive of internal
control predicted high career expectations among-whites. [Smai! samples-are
used only, and the white sample is not representative. The authors indicate
t‘lese hmnauons and offer their fmdmgs as “tentanve B | '

B e

Valentme, D.. Ellmger N.. & Wﬂham. M. Sex role atmbutes and &areer choice of

male,and female graduate. students. Vocational Gmdanr:e Quarterh » 1975,
24(1), 48-53 ~

IS N |

This study concludes that graduatc studcnts‘ both men and women who
choose professions generally thought to be appropna!e for the opposite sex

are more libetal in their attitudes toward women s roles than students choos- T

ing same-sex professions. .

LN N
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Veres, H.C. Career chorce and career commitment of zwo-\ear college women. Pa-

. per presented at the $9th"Annual Meeting of the American Educational Re-
search Assocnanon Chicago, ll!mms Apnl 1974 [ER!C ED 091020]

N

: fiuence of the mothcr over daugi’nex S cazeer commmhem and percep-
non of appropriate occupational choices were studied in a random sample.
of students in a two-year comprehensive community college. Results of the
study showed that no relationship existed between-the work history of the
mother and the career choice of the subject. The mothers of the group were

. typ:cally employed in office work or in occupations refating tohousekeeping *

o skllis and/or child care. The dimension of career commitment yielded signif- -

R } icant positive relat:onsh;ps with the length of time the subject’s mother had

: S : \ beepemployed and whether she was pr&sently working. These observations’ .

-~ .. 7 -1end to support a modelmg influence ‘of mother. upon daughter. It is con-

W . .. cluded that young women need expésure to a wider variety of role-models,

. : . as well as increased mform@tfon, support, and encouragement from faculty

e " . andcounselors cqncergmg extrance into nonytl‘adltzonal occupational areas,

2 - Y R
AR - [N ) N
AR SN oo . . . ) S . B

-
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-

Wolfson K P. Career dcvelopmcnt patterns of \c\ollege women. Joumal g ”Cozm—
seling P&}(‘hologv 1976, 23 (2) 19-125.

A .:)m ‘».

Women who had been college studcnts in the uud~th1rd‘é"s (N 306) apd; .who N
‘had been’studied 25 years later were ned to five vocational pattern o
groups. A woman's career pattern could not be predicted from data available

at the time she entered col!ege. but was prednctab]e from other data known \

five years Iater _ : . \ N Sl
» X ’ ) 3
. R . . -
- e College[Student Interactions._>
Bertelson, J "Two studies of women in kzghgr educatmn Oakland CA: Mills — e
. College {m!meo) 1974 \ . . . CL
.

L lmpact of coeducatief on co!!eges previously for women only 3

S The ﬁrst ~study begins with a discussion of the terms “'coeducation and .

. “singlesex** applied to higher education, and then examines four proposi- -

tions concerning co-education on the basis of existing research conductedby

S single-sexinstitutions. Short run xmpacts and long-range prospects are dis-
cussed. S : -

v o ~

"11. Women's center survey

) “The second piece reports results of a questionnaire survey of all known
. _women's centers on U.S. college campuses. .

N

N 28 ~
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;‘ : . .Bmsh L. R. Choosing a women s college Coliege and 'Umvcrs:ty 1976 51 (3),
S 360—67

. Tl ¢
M RN . - - v

A compmtwe study of women at three women’s colleges and one coeducib .
. "~ tional college showed mnjor reasons for college choice to be academic crite-
'S . na, institutional characteristics, school size, and social factors. Compared
h * o students in a 1958 study, contemporary students emphasxzedssocml fea-
tures and deemphasuzed personal valucs ‘and the' advxce\of othérs

Conway, ). & Jordan, P. Are women’s colicges neccssary today” T}u New Yorlc )
Times. November 13, 1977, p- Educanon Secnon 13

,;"""“ T Two college ptesxdcnts argue the cases for and agamst women &-col]?, o
N Conway arguing that they teach self-confidence and Jordan argmng thatthey .
foster lsolanon

Dxckerson, K. Are fernale coliege students mﬂuenced by the expcctauons they per-.
- ceive.their faculgies and-administrators to have for them? The Journal of the
Nanonal Association for Women Deans, Admmsrrarors. and Counselors,
1974, 37, 167-172 - 3 \ o -

St

D:ckerson found that if a women feels that faculgy and adnumstranon haVc
: _high cxpectatxons for her, her own aspirations are rmsed Convcrsaly low .

o expectanons may result i in low aspnatxons
Etaugh, C. &»Bowen L Amtudes toward women: Companson of enrolled and non-
enrolled college students. Psychological Reports, 1976, 38.(1), 229-230.

~ Data from this study suggest that the more liberal nttitudes generally associa-

. ted wnth progress through the college years may be partly due to the dropout

of tradillonally-minded women; enrolled women were more liberal than
non-cnrolled women whereas the converse was true for men. -

~ v
Farley, J. Coedtcation and college women. The Corneil Journal of. Socml Relations,
" !974 9( 3}~817-97 .

- “This study of 1870 Cornell undergraduates suggested that even women inan
© 77, institution that has been coeducational since 1874 still choose a more limited
rﬁnke of fields than their male classmates, despltc achievement of higher
grades than their male counterparts. An expansion of women's perception of
ST ~._ theirown capabahhes is’ called for, as well as an equalization of opponum-t
ties. .

LI
>
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. Gillie, A '!-'hé dx_'ﬂ“e‘fer;t_idiie}:i‘”eém ‘of selected prbg}ams on the performance, deg}ee of

——viaman <

satisfaction, and retention of community cpllege women Students Final Re-
port.. The Pennsylvania State University, October 1972, - ..

 Gillie studied female postsecondary students to discover how they viewed

sy s . & .
themselves within the college environment—One of the few studies that fo-

cuses on women in community colleges. \ )

- Q . N : N v’-d—_-ﬂ__“‘q

. ™

Husbands, S. Women's Place in_bigher education.i\Scbpol Review, 1972, 80,

b ey

" *Factors in the college environment mast likely to affect womens aspirations

T
LN

261-274.

are relationships with peers and faculty, sex composition of students, and
curricula offerings of theuschool. - o B

Rl + ——————

v \ ) ST =

Keller, B.B. & Chambess, J.L.. Motivation factors in organized student group partic-.

-~

Lester, D. & Lester, G. Pre!ir}xinary note on a search for correlates of attitudes to-

E\ ipation. Journal of College Student Personnel, 1975, 16(4), 313-315———
. . - . . ‘ i ] —_— \

-~ Ricture idegitification fest scores of 188 college women who articipated in :

Vecal exfacur ~  women who p no

several exttacurricular activities were compared with those who participated "™

. less. Rtgults suggested that wemen who took part in no activities were more

. Lelan(k

-5

-,

concernedabout avoiding faflure than more active women, and preferred to

. Stay out of extracurricular activities. . -

. *>
- .,

N

N\ L - - ‘

. . . \ oa N s N N
C.A. & Lozoff, 'NM ollege influences on the role development of female
undergraduates. Stanford\CA.: Stanford. University, 1969; [ERIC ED

026975) TR A

- This study investigates psychosocial factors affecting the education and oc-

cupatignal development of female undergraduates. The first part comprises

an extendive literature review, and the second part is the analysis of longitu-
dinal data from a four year study. Autonomy achieved by college women is -

’

_ influenced by background factors — parental influences in particular — and °

*-

predicts life style in and after college: ‘
N ) ‘ ’ ‘ . \ 2

witd coeducation from‘femalg: college students. Ps)dromgicgl Reports,
1974, 35(1), 1010, — . - -

=~y

. Q2
Few women in two small questionnaire surveys at Wheaton College and

Wellesly College appeared to desire isolation at a women'’s college. Some
form of coeducation or merger was the majority wish, "

R

>

-
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- McCarty, P. A new perspectwc on womcn s colleges. The Joumal of the Natzonal
Association for Women “Deans. Administrators, and Counseiors. 1977 :

40(1), 65-67.

A

‘ PIOS and co‘ns of attending a women's coliege {Not research but well-
reasoned.)

i

L3

Moore, K.M. The coolmg out of two-ycar college women. Personnel & Gwdance

Journal, 1975, 53(8) 578—583 ‘

- The author descnbes the concept of “*cooling out™ as devclopcd by Burton
Clark and examines its applicability to the experience of women in the two-
. year college. The author copcludes that ¢ out-as experienced by wom-
en‘ is congmem with but not -exactly like the process as described b;g Clark.

Patterson M The xmpact @f r:olieges and uni verszt)s on the educ (monal asp:ranons

Tk

~ of women. Final Report. Santa Barbara, CA: Umvcrsaty of California,

1976. [ERIC ED 136645). - ~

® - *‘\w"

~ This study examines the way in whnch institutions of mgher educanon
\ changc or fail to change the educational aspxratxons of women students. Var- *
- iations In, asp;rauon that were present after one year had’ u?ashed out by the

four!h year in college. . \
, R ‘ _’ \ N “ N IS

- Schmidt, M.R. Personality ~change in college women. Journal of College Student ‘
" Personnel, 1970, 11(6), 414418,

chales entering as freshmen at thc l:k\'versity of lowa were tested during
orientation and again as seniors. Results indicate a decrease in dogmansm,

_increase in interpersonal competence, and an increase in selectivity regard-

ing preferred occupations. .

N

-

" Seltzer, M. M. Contemporary college women view their roles. Joumal of- College

Student. Personnel, 1975, T6(4),265-269. .

-

Analysu‘o)'esponscx to,a series of stories obtained from a sample of mid-
western college women xhowed that freshmen women were-more traditional
and less secular in orientation toward thé role of women than were
upp;rclass and PhD. students.

.

.
A

Sternglanz, S.H. & Lyberger-Ficek. S. Sex dxfferences in student-teacher interac-

tions in the college classtom. Sex Roles, 1977, 3(4), 345-352.

Male and female students and professors were observed in 60 college clas-
%es. In classes taught by nales, males were more numerous and dominated

By

A

P
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‘ studeﬁ’t-teacherjmgracﬁons; in class taught by females there were no sex dif-
ferences in these measures. : : T e

_ Tidball, M.E. On libofbtion and competence. Educational Record, 1976, 57(2),
S ~101-110. N a :

4

-

Educators need to do more {}iinking about the environment they create for”

. . students, and for women students in particular. The author intends to en-
j courage thinking and discussion on how best to deliberatély and positively
o prompote the maximum unhomogenized development of both young women
- . .and young meh. o o LT \

~
o ~

!\‘%. .

- Tidball, M.E. The search for talented women. Change, 1974, 6(4), 41-52,64.

# \  ‘are graduaies of women's-colleges and unmartied. The author concludes
- that coeducational colleges are preoccupied with the needs of their mT sto-
- dents and have virtuaily ignored the needs of ‘women. S

. N N

IR Weston, L.C. & Stein, S.L. The relationship of the identity achievement of college
women gnd campas participation. Journal of College Student Pgrsonnel,
1973, 18(1), 21-24. . ¢ .

3
»
N

~achievement is investigated. A study involving approximately 300 college
women at a four-year, private, Eastern secular college revealed that degree
of activity was related to identity achievement, A test of the relationship be-
tween type of housing and campus participation supported previous findt
* ngs. . v

-

Adult Women in Higher Education

. !t; R N . .
Astin, HS. (Ed.) Some action of her own: The adult woman-and higher education.
- Lexington, MA: D"C. Heath and Co., 1976.
. -y . R

L3

“This book was designed to give an analytic account of the development of
\ . programs of continuing education for women (CEW), of the impact of these
— programs in the lives of the women they serye, and their influence in the in-
stitutions which house them and in higher education in general.” (p. vii)

w

- . Brandenburg, J.B. The needs of women returning to school. Personnel and Guid-
Tl ance Journgl, 1974, 53(1), 11-18. ) \

A position paper dealing with the needs of mature women matniculants, and
: how.those needs might be met.
- : Lo 32 .
Qo . v L R \ ‘ ‘
. : } . . -
o R J 9 o N L

. ~)

Successful women professionals have two characteristics in common: they

=,

anle °
N

X

N
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The relationship between participation in campus organizations and identity . .
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; ) Fra;icisco: Jossey-Bass, 1971.

. 2 e wsa e oy
© “New students™ in higher education will include more women than ever,

and this chapter provides a research description of the female “new student™

i&aw’cdmmgmt e - .

- N

-

' ' : a\

de Wo!f V.& Lunneborg, P Ww. Descr:pr:ve mfarmatzon on. over-35 undergraduate
studenss. Seattle, WA: Umvcrsnty of Washington Bureau of >l’sz:stu'ig, 1972.
\ [ERIC ED 072745]. I \ %

N ]
> (~.~\\

.ov . Ths repon summarizes information about the 100 women and 53 men over

. 35 years of age who entered t!;e University of Washington as undergraduates
- © = between spring 1970 and autumn 1971. The information was provided by

the participants. on a biographic survey that was administered at the same

time as the Washington Pre-College Test Battary . High school background
and early family life, prior education and vécational/educational goals,
community and employment activities are covered in addition to current ma-

~jor, class, and academic status. Attention is directed throughout to dtffer-“:
,ences between the sexes of which the most noteworthy“fmdmgs appeartobe
\ lhe higher secondary school performance and ¥ower aspzranons of the fe-

malcs in the samplc ~ ! B

>~ .
»

-

-

Durcholz, P.& O‘Connor J. Why women go back to college Change, 1973, 5(8) )

52 & 62.

A survey of the reasons ‘Women over 25 returned to coiiege, th{:lr aspira-
: tmns and. the bamen affecting them. ~

" Geisler, M.P. & Thrush R.S. Counseling experiences & needs of older women stu-
dents. 1975, The Journal of the National A ssoclation for Women Deans,
Admmmrarors and Counselorv 1975, 3% I ) 3-7.

Report of a study of women aged 28 and older (N=264) ata large public uni- ~

versity to determine their counseling needs and experiences. Expressed
neels included vocational, educational, personal, and financial counseling:
also inclXdedl were assistance with study skills and credit for life experience.

Problem arcas were role definition, self-confidence, sense of direction,.

- child care and course schedulmg (Good list of refercnces on adult students
in academe. ) X '

LY

" Hull, D. Maturity as a variable in predicting academic ‘success; Columbia,
‘Missoun: University of Missouri, 1970. [ERIC ED 045039].

¢+ This study sought to determine whether maturity contributes to academic
. \ success, and therefore whether it should be taken into consideration in the

33

40

Cross, K.P. Women'as new students. In K_P. Cross, Beyond the Open Door, San “

& -



: - admission of students. The results suggest that maturity positively affects .
S - academic success as measured by grade point averages. S0 LY
\}:‘ »* . . ‘. . . . N . i N \" . ‘\\\ .1\ ,N ;x »

N oL N . . _}*\:’ - Cae } ., «

" Katz, J. and others. Educational and occupational a:vpira?ions"of adult women. Re- »
; port 1o the College Entrance Examination Board. Stanford CA: Stanford
Institute for Study of Human Problems, 1970. {ERIC ED 045005).
. S b . )

S The first chapter, of thisteport, **Career and autonowmy in coﬂl:ge women,”

{ - .deals with the career choice_ of undergraduate women at San Jose City

» College and Stanford University. Chapter 2, * Adult women at work and at

home™ and Chapter 3, “*Career-oriented versus home-oriented women, ™

. v 7 Tpresent data based on 1)'iiestionnaire responses from alumnae of Santa

~Rosa Junior College and Stanford University who were between 26 and 50

, .. _ yearsoldin 1968; 2) hour-by-hour diaries of ten full days in the lives of sev-

-~ enteen-college educated adult women in the San Francisco peninsula area,

. and from interviews with 27 of the women who had-completed the question-

naires. Chapler 4, “lmages of women in women's magazines,” presents a

content analysis of a selected number of women's magazines in terms of the / ‘
 attitudes towards education, career, and home that are held or presumably - <

held, by middle-class adult women: Chapter 5, “Selected bibliography. on -

‘women: 1950-1969," presents a survey of an annotated bibliography of the

liserature on the educational m‘xél qgcu;}ationaf situation of adult women.

Mulligan, K.L. 4 question of opportunity: Women and continuing education. ~ .
.+ Washingion D.C.: National Advisory ‘Council on Extension and
. Continuing Education, March 1973. [ERIC ED 081323). ° R

*

> This document examines the issue of women and continuing education. szw .

one reviews the relevant research concerning emplgyment, traditional uni-
versity offerings, and vocational and educational lifgstyles of women. Part _
two describes the fesults of a questionnaire sent to 375 program directors in  »
an attempt to learn priorities for federal funds and something about the more —
successful models of programs for women. A review of educgiﬁonal legisla-

. tionrevealed that there are provisions that would permit the funding of serv-
ices and/or research that would promote more effective development of pro-
grams for women. Part three assesses the impact of these activities and
identifies potential funding sources for practitioners in the field.

tt
i

* Nichols, C.G. A seminar in personality development for mature women. The Jour-
the National Association for Women Deans, Administrators. and
N elors, 1974, 38(3), 123-127." - ‘ o

*

Nichols assessed the effects of a special one-semester seminar intended to
help mature women who wish to re-enter academe.make the transition. Par-
ticipation in the seminar was considered helpful.

. RV S 3 r
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O“'Co‘nnell, A:N. The decision to return to college: Role concepts, personality, atti-

-

.I

" wdes and significah\«:;ther& Sex Roles, 197‘7‘ 3(3), 229—24&

“~In two studies, personality, i'o]c concepts ‘and dititudes distmgmshed'

wives and mothers who decided to resume college from those who did not.
College women and women about to resume college had: personalities that

. were more self-actyalizing, achievement-oriented, and dominant; broader

more personalized role concepts; more liberated attuudes better educated"
__ husbands; and “fewer chﬂdren than housewives, prements before
college return and during the second year at college md:c that college ex-
posure did not significantly affect these vatiables. The smgle exception wa§

that after exposure to college women no longer saw society as supporting .

their efforts to actuahze iHeir potentlals ” (E.dned article abstract )

N h)

Rice, J.K. & Goering, M.C. Women in transition: A life-planning workshop model.

The Journal of the National Associationfor Women Deans. Administra-
tors., an'd_: Couinselors. 1977, 40(1), 57-61. -

This study assessed 2 workshop approach to péwiding returning wornen stu-
dents with transition from home to school or work. The authors conclude
that 2 “‘simple in-depth workshop experience can be quite effective in
facilitati‘n_g glanning and decision-making of returning adults.”™

*

Titde, C. ( & Denker, E.R. Re-entry women: A selecm'e review of the educational

-

process, career choice, and interest measurement. Review of Educanonai
Research, 1977 4:{4) 531-584. ¢ Y. :

»

The review covers a),barriers and opportunities for the re-entry woman in
higher education; b)curtent theory and research on career.choice for wom-
en, C) interest inventories as a counseling tool for reentry women. It is a rich
source of information on these i issues, both as a review f the literature and as
an interpretation of its \mphcanons for further work in this field. )

H

- Wells, J.A. Continuing education for wormen: curre;x}developmenis. ‘Washington,

D.(ﬂ: Women's Bureau, 1974, 5 4

A valuable source of current factual material to anyone mvo!ved in research
in the, women s continuing education tield. h

lems B. Getting at the wbmen's market in h!gher education. Co!lege Manage-

ment, Y973, R{(T). 3”—-’3‘&

The Center for the Continuing Education of Women at the University of

California Berkeley is presented in this article as a workable approach for
getting women back into the'mainstream of higher education as well as into
the job they want. | o . "
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‘Chobot, D.S., Goldberg, P.A. Abramson,

4

.
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Ekstrom, R.B. Barriers o women's participation in post-secondary educati

“ 7 Discrimination - -
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B Bcngc!sdorf, W. Womer's stake in low wiition, ‘_)Vashingtor;, D.C.: A?ﬁcrican Asso- .
 Ciatien ¥f State Colleges and Universitis, 1974. {ERIC ED 096933].

This pamphlet focuses on women'’s stake in low tuition. Eight key points are

suggested: (1) a much smaller i)étcentagé of.qualified meen than men at-

" tend college: (23 women from low-income and minority families*have less
chance for college: {3) women get less student financial aid than men; (4) -

women. in college have fewer work-study o portunities; (5) parttime and
older women as wall as men are discriminated against; (6) older wornen have
much lower incomes than men and cannot afford high college costs; (7)

i "‘§ 2o

e

‘n

long-term loan plans discriminate against women even more than men; (§) * »

Jow tuition public higher education is as.essential for women as itis for man
p g Ve Y

* other,minorities, families in rural and small town areas, businessmen, and
Ameriean society as a whole. * . " \

o3 .

Boulding, E. The global macroproblem: Prospects for.women and minorities. Liber-

al Education, 1976, 62(2), 185-207.

- A serious obstacle to releasing thecreativity of minority groups for. future
“problem fsoi‘vi}g is the attitude of l;}g;e middle-class males, particularly in

-colleges and univ_ersitic&kw}:o think they are advancing the cause of minori- -
 ties when they are not. Advances made by minorities are reviewed, along

with their resources and some recommygadations to college administrators.

- LN
- -

I‘.M\. & Abramson, P.R. Prejudice
against women: A replication and extension. Rsychological Reports, 1974,
35(1), 478, - S ‘ ‘

This study refutes Goldberg's firidi\ngs that women are prejudiced against
professional women. In this research, neither male nor female college stu-
dents rated articles said to be written by men higher than the same articles

said to be writterby women. ,

- a

k]

on. A re-
view of the Dterature. Princeton, N.J.: Educational Testing Service, Octo-

ber 19¢2. [ERIC ED 072368). . . .

Althoi:gi: the phenomenon has lonf;~ beén observed that women enter all

2\. .

N .

types of post-secondary education at lower participation. rates than men, , |

there have been few attempts to analyze the reasons for this. These barriers
may be categorized as (1 yinstitutional, (2) situational, and (3) dispositiohal.
Institutional factors that serve to exclude women from participation in post-

~secondary education include admissions practices, financialAid practices,

N
~ ~
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- mstmmona! rcgulanons zypes of curriculum and scrvaces adopted and fac- -
. ulty and staff attitudes. Situational barriers that deter women from partxcxpa-
i nomnfurmereducaoon mc!ude family tesponsnbﬁmes financial need, and‘
societal " pressures. Dasposmona! barriers that prevent women from
~ contipuing education include their fear of failure, attitude toward intellectuat
~ T activity, role preferencc ambivalence about educational goals, level of aspi-
ration, passivity, dcpendence, and inferiority fcelmgs References are in-
ciudcd (Authors abstmct) o S )

hS

EWald L.S. Sex dascnmmauon in hlghcr education: Consututmh% equality for :
. women? Journal of Famrly Law, 197] 10, 327-—343 N

¥ +

. A discussien of four cases. involving sex dlscnmmanon in admissions proce-
R - dures; the reasonings decisions, and implications of the courts’ acuons on |
achxevmg equal cducanor\o?ponunmes are presented .

c ey

[N

. \Fixzpatrick B. Wénim‘s infertor educarimz New York: Praegcr, 1976."

Analyzes i)pttons avm!able tcryoung wonien after high school, in academic
. and voca\mxal educatxon“‘ in the U .S and in each of 20 states. Do«cmm:mts‘~

~+ discrimind¥bry use of state and federal.tax revenue to support the post-

. o secqndary educanoqof many more men than women. Uses ecopomic theory
~, - . toexplain d:scmrﬁnatxon by decision makers in educanonzkég?nmends ac-
. tion by young women, their parents and tax»payers to assure equal opponua
" nity for the equally qualified.. ‘ k s .

-
>

ﬂitoszko M. & Morgenstern, R. lnsmunonal discrimination: the case of achieve-
ment onemeﬁ women in higher cducanbn Tmigrnational Joumal of Group
Tenswm, 1974, 4(1) 82-92. \

-

This study, like others, shows that institutions of higher education practice
~ systematic discrimination against, women in the sense that they "inculcate
- - andreinforce personality characteristics consistent with the feminine stereo-

type (in need achievement and fear of success) and fail to encourage those.
" ‘traits which' allow one to becorde a competent arid efficient achiever.

N.B.: This entire issue (Florence Denmark Ed) treats the subject of sex-
< based discrimination.

+
a

[4 \ ’
Leshe, L.L. -H:gker education opportunity: A decade of progress Washington,
D.C: AAHE/ERIC Rcscarch Repprt No. 3.1977. ‘

"~ The section of th!S 'mtmograph entitled “Enrollment trends by sex™ {(pp.
39-42) provides several pertinent analyses and conclusions. Among'them: *

. -~ — women are increasing their entollment share, but remain under-repre-
- sented. .
) Q . 37 )
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~. .+ - —fewer women than men are breaking tradition and envolling for the first”
P nmev '"“\ e . . :I‘. ) - ¢
o — women comer sﬁ’ghtly more of the ﬁr;a'ncia‘! aid marke
would-attend college and cover own expenses regardless,
.~ womef] are: underepresented in private universities, over? \ ted in
- four year colleges (private and public) equally represented in universities
. overall, and most conspicuously ‘undetrepresented in upper level institu-
Ctoms, s L. N T
— women pay less than men to attend college because ‘they receive more fi-
nangial aid. C

than mes, but

'JV ~ ) Y ‘
R : RN . L
.

" - McBee M.L. & Suddick; D.E. Differential fréshman admission by sex. The Jour-
.  .nal of the National Association for Women Deans, Administrators, and
Counselors, 1974, 37(2), 75-78. . '

L wa

" The authors use 2 statistical model to determine whether differential admis-
sions criteria by sex were justifiable after adji,:sting for implicit differences
‘ .‘..,(high school giad_g point average, and SAT scores). They conclude that the
R * use of differential cutoff scores in a Yuota system is unwarranted. ’

*

. Mafmcll, J. Womenaccount for 953‘;\)ercent;of ‘eﬁro)!;nent gain. The Chronicle of
Higher Education, 1978, 15(7), pp. 1,9. \ : R

. VStatisticgl report on the growth in numbers of female studexits‘ in the
, + 1976-1977 academic year. Women now, account for 49% of the total US.
. ‘ ~ college enroliment. ‘ ‘ - :

R L% -

. Mickelson, S. Women graduates. A statistical survey of the proportion of women
earning degrees in higher education in the United States. A Weal Fund re- ,
portfor International Woman's Year. Washington, D.C.: Women'’s Equity
Action League, 1975. [_ERIC:ED 116517).

r

. In-197}, the Council for University Women’s Progress first prepared tables
which compared all Ph.D’s attained by ‘worfieg to those attained by men in
. the same fields. The present document brings this dhota up to date and supple- ~
g ments it with tables on Master's and Bachelor's degrees ,,as well as first pro-
fessional degrees. The tables show. data such as the probortion of Bache-
- lor's, Master’s and docYoral"degrecs datned by women by major field of © -
»_Study and selected ‘subfield; thy propottion of first professional degrees
" earned by women; Bachelor’s, Master'sand doctorates earned by women by ,
major field and as a percentage of all degrees earned by women for the peri-
-ods 19601961 and 1971-1972. These data have supplied some evidence

that-women’s career interests are changing. . .
: - ) ~ ‘ 4
/
' . ¢
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. \“Occhmnero, MF. La panecxpazwnc femmmﬁe nell’ utiiversi}%cn Italiana..Socio-

~ Iogxa 1975 9(3), 59-718. - - .

. . The: strong dascnmm:mon against coeducatiosiin Italian universitites is doc-‘

umented as intrinsic to the chauvnmsncally male institution.’

~

. Sewell W,H Inequality of opportunity for hxghar cducauon Amencan Sac:ologxcul
~ Review, 1971, 36(5), 793-809.

3

agement from pareats and te:
.,(Also deals with effects of S

ers, and in their own levgl o sptrauon
race, and ethnic background. )

EAY
b3
~G

Wﬁd C L. Stansncal issues raised By Tltle X rcqmrcmcnts on admissions proce-
dutes. The fournal of the Narional Association for Women Deans, Admmzs—
trators. and Counselors, 1977, 40(1), 53-56.

\ 7

~» Shows that admissiou procedures treating males and females identicially

may be unfair to female applicants.

S

3

" Zell, L.C. & Weld, E A., Jr. Women's participation in highér educat:;()n ' A case,
- study of degrees conferred by fi e!d})f swudy by nine colleges and universities’
- in the Cleveland metropolitan area, 1973-1974. Cleveland OH: Cleveland .

3

State Umvcrsny Institute of Urban Studies, 1974.

.The smdy examines the kinds of education and trammg that women have
been receiving from institutions of higher education in the Cleveland area’

* .and particularly in Cuyahoga ‘Cotinty. Records of degrees conferred in

' 1973-1974 by program of study were secured from nine colleges and univer-
sities in Cuyahoga County (Baldwin-Wallace, Case Western Reserve Uni-

' S versity, Cleveland State University, Cuyahoga Community College, Dyke,

‘.

John Carmol University, Notre Dame, St. John College, and Ursuline
. College) with total enrollments of 52,855, The pegceniage distribution of
degrees granted per 100,000 population are compared with n’atidnar average
figures (1970-1971) from the Department of Health, Education, and Wel-

fare. The survey data showed that most women receiving degrees in Cuya-

‘hoga County have been trained in traditionally ‘female’ fields of specializa-
tion; few women have received degrees in traditionally ‘male’ fields; and the
absence of women in education and training programs | leading to-male occu-

patlons is true of all types of postsecondary education and trajning. The re- °

port further dxscusses possible factors accounting for the small number of
women in tradjtionally *male’ programs of study. The study concludes wtth
alist of priority areas for further mvestlgauon

N ‘»
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. Wemen are-most seriously d|§vantaged by comparisog.to men in encour-
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:Achievement Behavior and Persistence

3 h)
. R . NN
. ~ . Tar L ~ .
\

Alper TG. Ach:cvemem mot:vanon in col!cge women: A now-you-see it-now-

- you-don't phenorqpnon Amem'an Psvchologzst 19’70 29(3), 194—203

i Exammes the d:fferences bexween females and ‘males in academic motiva- -
. tion and concludes ‘that previous amtudes toward achlevememmay be

changmg #

- . . . . E Y
.

LY

. Bailey, R.C., Zinser, O., & Edgar R Pcrcexvcd mtelhgence motivation, “and
achievemeiit in male and female college studems Joumal of Genetic Psy-

#

H

" ‘cholog$, 1975, 127Q1), 125-129. -

Males and fcmaics in this study regarded the typical female student as more - i
intelligent, more ‘motivated,and more academxcally sucessful than the typi- .

cal male studcnté Males and.females regarded their intelligence similarly,
but women saw themselves as hawpg higher motwatlon and achievement
than males. -

\

L3

ﬁadzclla BM. & Foumet G.P. Sex dxfferences in seltlperceptl\ws students of

e .

N

-~

excellence and academic perfonnancc Perceptual and Motor Skills, 1926,

.43(3)‘ 1092-1094. L \ .

The ﬁndmgs of this study show thpt female students rate themselves s.xgmﬁ-

cantly higher than men on learning in class, study habits, and attitudes and

peer relanonsh;ps Females also perceive upward changes in these areas
over the semester and do better on measures of academac performance.

? ) . ' f—- DN

Harmon, L Vanables related to women's. persxstence in educational plans Journal '

of Vocat:onal Behavior, 1972, 2, 143-153. . v

LN '
This fo!low up study of ferhale students in sch s of nursing, medical tech-

‘nology, and social work showed that pe:sastence was sxgmﬁcantly related to

bmh order and mother’s lifestyle. : .

2

1or in college females. Journa Personality, 1974, 42, {&29—436‘

. Heilbrun, A B., Jr. Developmental arm;tatiopal correlates of achievement behav-

The explanation of achievement is far more complicated in the case of wom-
en than men. Women who do achieve generally perceive themselves to be

more like their father than their mogher. In this latter group, two further role- -

achievement patterns are identified and’ discussed.
» - . ’ ‘
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~ Hewm B.N. & Go!dman R }Occam s razor slices through the myth that college
women overaﬁneve JO»II(II of Educational Psychology, 1975 67(2),
325-330. A ~ .
NN . ‘.7‘
Uses semi- parnal correlanon to show that almost all of the *‘over-
achievement™ of women college students as opposed to men is accounted for
by controlling for major field. (Women are clustered in-fields w,here grad?ng
. is more denient.} ‘ B R

W *

)

_Horner, M. Toward an understanding of achievement-relategt conflicts in women.
Journal of Soczal Issues, 1972 5(2), 159—176.

R

Horner looked at the motive to avoud success within the framework of the
expectancy-value theory of motivation. She found that the expectation that
success in achievement related sitvations would be followed by négative .
consequences aroused fear of success in otherwise achievement-motivated
women. Their performances werg, then, inhibited. Horner says that compe-

> tence, independence, competition, and intellectual achievement are viewed
as qualities basically inconsistent with femininity. ) v

)

. . o ,
Oliver, L.W. Achievement and affiliation motivation i m@m) eer-oriented and home-
mak:ng»onemed college women Joumal of Vocational Behavior, 1974,

4(3), 275-280. \

N \ The purpose of this research was to investigate the possib§ii{y of an interat-
tion between need for achievement and need for affiliation in career-oriented
and homemakmg-onemed college women. As predicted, a i gmﬁcant inter-
action occurred between the two variables.

-

: 7
Srmth D.G. Persondlity differences between persisters and withdrawers in a small
_ womenR's. college Research in Higher Education, 1976, 5(1), 15—25

* Differential effects of a’ pamcu!ar small women's college environment on
the attrition of its students were studied in two separate entering classes. The
study supports the thesis that important personality charactensncs discrimi-
nate between persisters and wuhdrawem .

N .
w ~

Ten Elshof A. & Mehl, D.Academic achievement in college womernt. TheJoumal of

the Narional Association for Women Deans. Admmmrators and Couns*el‘
.ors, 1976 4041), 7-10. | i

A study of parental mhuence on motivation of college women. Thelr gener-
al conclusion is that “freedom from,a prescnbed sex role definition had a
positive effect.on the academic achievement of women in the study.”
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- Minority Women
\ ~ . fan,

Alperson, E.D. The minority woman in academe. Professional Psychologist, 1975,
6(3), 252-256. \ \ ~ -

Deals with minorities and minority women's position Vis a vis hiring prac-
. .o tices, and\subsequem expectations”of academic institutions. Special atten-"_ .
‘ tion is paid to departments of psychology. o

~
——

N - .!_‘ A ) ™

: N . o - \ \

' \ I;ittig, L.W. A4 study of certain personality correlates of occupational gspirations of ~ -
't feo Black and White college women. Final Report. Washington, D.C . Howard,

University, Department of Psychology, 1971, ° . \

. ° CAs part of a series of studies inve}»tigating occupational aspirations, this
_ study explores the relationships between certain types-of motivation and the
. -occupational aspirations of Black and White female college students. With
' emphasis on occupations which, by tradition, have been either open or
. closed to Blacks, the design of the study nvolved three Samples of 100 ‘
. .~ college women from three social settings — white-middle class,-black mid- . -
- - dleclass, and Black working class. The data revealed no systematic relation-
ships between motivation indices and aspiration to the above occupations.
However, it was noted that Whites were more indecisive than Blacks regard-
T ing their real occupational goals and their ideal occupational goals. Further it
' is suggested that Black women are more career-oriented and use the same
occupations when responding to questions about their ideal goal as they do
whgin stating their real goat. ‘ ) ~J
~ - . N Al H

L

Minority Women and Higher Education, Np. 1. Washington, D.C.: Association of
: . American Colleges, Project on the Status and Education of Women, 1974,

Various myths concerning black women and their educational status are ex-
amined, with current statistics provided to indicate their validity. Overall re-"
". sults of this examination indicate that minority women fare less well than mi-
notity men, just as white women faré less well than white men. It is
‘suggested that minority women are affected by both sex and race discrimina- X

‘tion and that they will not have a fair econoimic or educational opportunity

» unless and until both types of discrimination are eliminated. Just as efforts to
remove racial barriers help minority women as well as minority men. efforts

1o remove sex barriers benefit minority women as well as white women.,

’ " 7
‘ / Puryear, G.R. & Mednick, M.S. Black militancy, affective attachment, and the fear
\ { of success in Black college women. Journal of Consulting and Clinical Psy-

}{hoiog)'. 1974, 42(2), 263-266.
An examination of fear of success in Black c&’l!ggc women at four campuses
\ ) : "2 I
o 10 o

*



> Recruiting Minority Wr)men ' No. 2. Washington, D C.: Association of Americén

.

N

L. R -
- ta

~ indicates that the proportion of fear of success found in thematic appercep-

tion test imagery of Black women is conszstently lower than has been found

o

~ . in studies of Such unagcry of ‘White women. F

-

C‘ollegee Prc;cct on the Status and Education of Women, 1974

1
?
?he numbcr of spec:al resources for recruiting minority women is slowlv

increasing, although still' limited. This document lists studies and hand- __

books, directories, registries and placeinent agencies, national organiza-

. tions and women’s groups, publications and, directoties of otiter media.

Weston PJ. & Mednick, M ¥+ Race, socnal class and the motive to avond suceess in

LS

. would show less M-S than white

women - Journal of Cross Cultural Psychology, 1970 1(3), ?83-2’91 S

* Examines race and social clz&ss dlffere.ncés in the exprcssxon of fear of sucé&\ N \

cess (termed M-S) in college wome Thc hypotﬁcs:s that BIack womei

ences were not found. {Based,
at Howard University ]

- Characteristics of Women Students

.
. . e
. hat
- .

LSOO

\ Cobe, R.G. Sex-related factors and attrition among coiiege women. The Journal of

* . N N ¥ >~ . » .
the National Association for Women Deans, Administrators, and Counsel-

ors, 1970.33(3), 118-124. ‘ .

»

+ Reports the results of a study atthe Umversxty of Massachusetts mtcnded to

compare female and male persistence in college on the basis of certain social

and psychological criteria. Persistence among women was linked to esthetic
inclination, physical attractiveness, and verbal aptitude.

Cross, K P. College women: A research description. The Journal of the National

. Association for Women Deans, Adm:mstra!ors and Counselors, 19'68

37y, 1221,

a

‘A synthesis of research conducted in the 1960’s on college students yields
interesting differences between college men and women in background, atti-

* tudes, and aspirations. Recommendations on how to rendefhigher educa-

tion adequately flexible to accomodate the needs of women are offered.

ol . 43
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men was supported. Social class differ-\ ™
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Cross, K.P. Thz undergraduate woman. Wash‘ngton D C,. Amencan Assoc:at:on
for H:gher Education - Research chon *4971 -

This report summanzes research on thc undergraduatc woman and drscusscs ’
wormen as students, women’s career aspirations, and thc changmg attitudes

of women undergraduates toward their futurc roles. T "
- N a SeNes

-

Gearty, JZ. & Mxlner 1.S. Academic major gender of exammcr, and monvc to
avoid success-in women. Journal of Clinical Psv(‘hologv 1975,,31(!)4__ -
ﬁ~!3—l4 \ A o e

~ h . . . A AN

» ;
. Thisis bas:ca!ly a rcphcauon and cxiensxon of Homer 3(1968) doctoral dlS- L
~ sertation on female motive to avoid success, [Sex differences in achievement . * -
. " motivation and performance in competmk and non—competmve situations. .
L Umversuy of Michigan, Ann Arbor, University Microfilms, 1968, No.
6912, 135.] The authors found that the motive to avoid success was preva-
lent in their: sample, and suggest that itis prcvalent among female undergrad-
uvates as a whole. -

o

*

Glass, K.D. & Schoch E W Rchgxous belief and practice related to anxaety and
dogmatism in college women. The Journal of the National Assoclation for
Women Deans, Administrators, and C'oxmse!ors, 1971, 34(3), 230»—133

Using a large sample of college freshmen and sophomore fcmales (N —495)
and four standardized instraments measuting relig gious belief, religious prac-
tice, anxiety, and dogmatism, the authors found that *“the individual who
_ practices his religion regularly emerged as the person most hkely to avoid
the dogmatism associated with the- ighrbetief but low practice individtal
~ and is likely to be more secure than the person who does not practice his reli-
gion consistently. . . LT

-

Faunce P S. & Lopet, R.G. Personahty charactensncs of high anxiety college
women and college women in generai Jouwrnal of College Student Person-
\* nel, 1972, 13¢6), 499-504. :

leferenccs in personality characteristics seem to exist between hxgh ability
freshman women and freshman women in general. Counselors, educators,
and adiginistrators should be aware of these differences and should not auto-
matically assume similarity in personality characteristics among college
women.

-
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‘Moore, KM. & Veres, H.C. 4 study of two-year college women in central New
i York state: Characteristics, career determinants and perceptions. New
. / York: ComelHnstxtute for Research and Developmem n Occupanona] Ed-
‘  ucation, 1975. [ERIC ED 103069].

‘ A total of ],341 male and female students enrolled at a private women’s
[ college, a moderately-sized comprehensive college, an agricultural-techpi-
cal college, and a small comprehensive college were surveyed to determine

demographac and descriptive data, career choices, plans for labor force par-

- ticipation, and perceptions of counseling services. Twice as many women as
‘ men were sampled. Analysis of the data revealed that these women were
o more like the folir-year college women than “new students™. at twoyear
- . . colleges: The majority of women studied were 18 or 19 years old, single,
and white. Nearly half of both their mothers and fathers had completed some

college. While attending college the women depended on their parents for fi-

nancial support and did not work. Their most cemmon majors were liberal
arts, health sciences, or secretarial science. Unlike four-year college wom-

\ - en, however, their occupational choices resembled those of their fathersi

more than their mothers and they anticipated continuous commitment to
work. They selected their careers for special interest, opportunity to work

+ -with people, and ability to be creative. True role innovativeness was ex-
pressed by only one-fifth of the women sampled. Pertinent literature is re-
réwed, data is\presented, and recommendations foramproved counseling
services are m:;g

s .

Muhich, D. Testing hypotheses on behavioral preferences of university women and
men with multiple linear regression. Psychological Reports, 1975, 37(3),
707-716.

. . Provides useful ;%tistics oh iow men and women students vary on achjeve-
ment orientation, dependency needs, emotional expression, and educability
across four broad disciplinary clusters, plus a Sth category of *‘undecided.™

o . * by

~ Steininger, M. & Eiscnberg, E. On different relationships between dogmati«.m and
M Machiavellianism among male and female college students. chhologwal

Reports. 1976, 38(3), 779-782. .

-

S

Women's scores on the instrument used in tlm. study suggest that women are,
typically dess Max.huwelhan than men.

-

Suter, B. & Domino, G. Mascuhnity-feminity in creative colleae women. Journal of
Personeliry Assessment. 1975. 39¢4),414-20.

The possible relationship between masculinity and creativity in college

. women was investigated throgh a bittery of masculinity-femininity scales
that tapped botBmanifest and latent anxiéty, factorially derived clusters, and
. . —
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Can tpsauvc measure. —Haghly Creatwe sub)ccts scored htghcr on actmty and .
N S0 descnbed themsclves as more masculine. . .

thson K.M. Today s women students: New outlooks and new challcngcs Journal
\ \ of C-ollcge Student Personnel 1975, 16(5), 376-381.

SR o “Multxpurpqsc’surveys of women. students conducted periodically over thc‘“

SRR past decade in several selective liberal art coheges provide evidence that to
e ‘ - -day’s women students are projecting smaller families, seeking less trad:uon-
o al avenues for career development, and endorsing more liberal views of

..~ women’s roles than their predecessors. Trends in these i important areas and
e fethejr 1mplrcattons forcollege authomres are considered in thxs brief repo}t- "

- . . - N N
*

2

Counseling Women Students: Tools and Techniques

Y

o : Blaska/{ Women in academe — the need for support ’groups The Journal of the
_ National Association for Women Deans, Administrators, and Coumelars
L 1976 39(4), 173-177.7 - 4.

oL Aftcr a bncf dnscussxon of the mynad of problems faced by women graduate - .
- . and undergraduate students in their academic and career aspirations the au*
. thor proposes that women faculty members, students and counselors form -
- support groups to meet the specific needs of women aspiring to professional
careers. o, o . ’

T N A >
a

Casey, J.J. The development of a leadership otientation on the SVIB for women.
Measurement and Evaluation in Gttzdance, 1975, 8(2), 96-99.

The SVIB wag admtmstercd to the-entire freshmen class at a midwestern
college for women. Resuits showed leaders responded “‘like™ to about 90
percent of the. scale. items, whereas nonleaders responded “like™ to only -
about 10 percent. The scale is designed to assist counselors in aiding women
to plan their extracurricular involvements. .

Goldman, R. Sex-differences in the relationships of attitudes toward technology 10
choice of field of study. Joumal of Counseling Ps»cholog\; 1973, 20,
412—4!8 \ —-

¢ Gold.man found that male and femalc college students dxffel‘ed sxgmﬁcamly
- in five aspects of attitudes toward technology. Males showed greater me-
chanical curiosity than did females. The author concluded that attitude in-

‘ ’entoncs might be useful for counseling students. A common porm for
counseling both females and. males might actually, be detrimental to both.

- Y
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McEwen M.K. Counsehng women: A review of the rcsearch Jour.nal of C oIIege~ \

Student Persormel September 1975 16(5), 382-388. TS

‘ “Thxs rcvxew ex«!mmcs the rescarch support for the major recommcndanons

\ " and isstes concermng the coﬂnselmg of women. Conclustons and implica-

4  tions for counselors are drawn from the research. Resource.s are identified

and suggestions offered to counselors for developing skills for counseling in

an unbiased fashion and for designing programs to enhance women’s devel-
opment.” - .

\ i . . : .
N A

N~

 Munley, P.H., Fretz, BR., & Mills, D.H. Female coliege student’s scores on the

o men's and womerss Strong Vocational Interest Blanks. Journal of Coun-
‘o seling Psychology, 1973 20(3), 285-289. .. .

This researcl/concludes with the recommendation that both the men’s and
women’s form of the SVIB be used in counseling female college students,

. .. By finding out what the individual has in common with other indlividuals in a
-range of ogcupations — be they men or women — a better range of the, stu-
. L. L dents occupanonal interest can be identified. ‘

* Oliver, L.W. Counselmg lmphcatxons of recent research on women. Persomzel and
Guidance Journal 1975, 53 (5), /430-437.

s Reviews the recent rescarch on women and generahzes from it in ways that_

may be useful to college counselors. Specifically covered are counselor
, - bias, dcmogra‘phic changes, séx differences, and sex-role stereotypes.
1] \ N N .
V Reid, E Al Cores:denna! living: Expandcd outcomes for women. NASPA 1976,
13(4). 4456. - .

+

>

A study of matched groups of college women shows that women in coresi- -

, dential settmgs have hi gher self-esteem, less stereotyped conceptions of sex
. Toles, and bettcr relationships with men and Women.

VanderWilt, R.B. & Klocke, R A . Self-actualization of females in an experimental
orientation program. The Journal of the National Association for Women
anns Adm:ms:rawrs ana’ Counselors, 1971 L 34(3), 125-129.

The authors found that|in their small sample (N=20), the experimental ori-
entation program contributed significantly to the self-actualization process.

-X_ of female participants. \|All statistically significant results occurred among
" fernales. : \
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. College Women and Sports

¢

) o \
A

report to the Iegzslamre on womeir in athletic programs at the University of ™
California. Berkeley, CA: University of Cahforma 1974. {ERIC ED
100196}

This documént presents a summarv report on the status of Umversny of
" Califortfia athletic programs and on, progrebs made in expanding opportuni- .
ties for women. Each of five areas of campus athletic _programs is reviewed

. - . in some detail for each sex, including: intercollegiate athletics. intramural
e spotts, recreational club sports, physical education activities courses, and
\ "general rccreatxon Information is provided on every-participating campus,
and general ccmclus:ons on systemwade progress are presented .
- cN

Assocxanon of Amerxcan Collegqs‘ Whar consmmes equalu) f0r women in_sport? .
Federal law puts women in the running. Washmglon D.C.: Associationof - . =
American Colleges, Project on the Status and Education of Woren,, 1974 hdl
[ERIC ED 0896493

a

This pape:”outlme's some of the issues related.to equal opportunity for wom-
en in sports, gives examples of some snuatxons that might have to be
. . reassessed, and discusses some-of the alternatives that are bemg proposed
Emphasis is placed on: the educational value of spoft; attitudes: toward wom-
en in sport; the legal mandate for equality for women in noncompetitive pro- .
grams; what constitutes mixed teams in competitive athletics; single sex ..
teams vs. mixed teams in competitive athletics, ‘the fundmg of competisive
athletic programs; separate—but-squal administrative structures in athletic
and physicdl education departments, and govermng associations; and what
constitutes equahty for women employees in sports, L

.

LN R N w
Lundegren H. Motives of college women for participating in physical activities.
\ University Park, PA: Pennsylvap#a State University, Co!lesze of Health and
. Physical Education, 1974, IC ED 098!65]

One hundred and f:fty«one college women, 88 hon-physical education ma- .

> jors, and 63 physictl éducation majors were given a 75-item g-sort of state-
ments on motives for participation in physical activity and a background
questionnaire that elicited demographic data and information on sports ac-
tivity experience. Five significant activity types were established for the,
nonmajors, including (a) the appearam.e conlcious, (b) the skill deveiopers, NN

~+ {c) the fitness fadists, {d) the healthy !ong-hvers*and {e) the groupigs. Four™

significant activity types were established for the syical education includ-
ing (a) the straight arrows, (b) the show-offs; ) the groupies, and {d) the
givers. On the basis of this study the author draws tthollowmg conclusions:

- (a) phvszca! education majors are distinguishable from the nonmajors in

N,__av "
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N 7 terms of their expenence in mtramural and varsxty spons on bqth‘the hngh

f_\ : schoo} and college level and by their participation in sports in’ 1exsurc nme ‘
v and (b} college and Jumor tugh school girls are, ahkc TR e
\ ] ‘ \

~ Sex d:scnmmanon and mtcrcollegnate athleucs Iowa Law Rewew, 197“5 61 (2), .
420-96. = | R N I N N
. * The nature and pervasﬁ'eness of sex»basedmequalmes‘w:thmcoll'gmte ath- N
. letics are reviewed, with regard to constitutional mandates as interpreted by %
" Title IX and tbe proposed Equal Rights Amendment. Special attentmn is

< \ gnvcn to the once dlscredued ‘separate but -equal » docmn& . .
-+ = WomeninSpecific Majors - - . .

Y. * [ N e

Blsconn A S. & Astin, H. S.U ndergraduaze and graduate Study in saennf ic f eIds. -
: American Council on Education Research Reports, 1973, 8(3)

" Report of a longitudinal shudy of a nauonal samplo of wom\en who enterc:d .
college in 1961 and 1966. Reports data on acadennc field chosen, grade . SN
point averages earned and length of time to the bacca!aureatc, pers:stencc

_into graduate work, sources of financial support , and dizration 0 oi' tmmng !o

c the doctorate \ “ i C C

-

Davis, S.0. A researcher’ s-eye vxc,w* Women- students techmcal majors, and reten~ R
tion. IEEE Tramac!:om‘ on Edumnon, 1975 E-18(1), 25—29 e e N

k]

MY

‘ chort of an exploratory tcsearch project at the University of aneSota s
L Institute of Technology. Characteristics, persistence statistics, and other °.
useful survey data about women in technical majors. . ‘

T
\’ - N

e Frohremh DS. How colleges try to attract more womé’n students. JEEE Transac-
N tions on Education, 1975, E18(1), 41-46. . “\ -

A survey of !3{61' the largest engineering schools in the United States {usa-
ble n*?()} was conducted tolearn how women students were attracted to en-
gineering majors; this article reports the results of the survey. Problems in
recruitment are ‘discussed and new approaches are suggested. . oo

¥

w

a
M

Gardner, R.E. Women in enginecring: The impact of attitudinal differences onedu- *
-~ _ tational institutions. Engipeen‘ng Education, 1970, o?(?»), 233-240. )

A t\&‘a’r longitudinal study of men a ring the college of en- A
gineWkag at Cornell University shows that there was no indication that sta-
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- - : . * - 'y . . \ LI
tistically Sigmfxcam dszerences in ammdes were followed by behaviors
Wwhichhada notable 1mpact on the institution, as measured by academic pcr-
< formance attrition, or field seiecnon. - .

e

Hedges, L.V, & Majer, K. Female and’ minGtity representanon n co!lege majors asa .
L - “function of mathematics requirements. San Diego. CA: University. of
h California, 1970. [ERIC ED 1?39791

e Black female, Chicano female‘ Asnan female and total femalé enrollment -
. representatidns as well as total Black, total Chxcano and.total Asian enroll-
ment representations were deténmnined for undergradudte mMajor areas at sev-

peed € University of California campuses. The number of mathematics courses \

. - required for each major was also determined from the catalog for each cam-

' pus. S!gmﬁcant negative orrelations were found between the number of

- math courses required for majors and the representation of each female

‘ group and total group in the major except Asians. A significant positive cor-

e -~ relation was found for all Asian while no significant correlation was found
' for Asian females. Implications for increasing the representation. of women

and minorities in profesubna! and academic careers aye d:seussed

Lee O.L. & Hall, JE. Fema!e hbrary science students& 0ccupanonal stereotype—
fact or f;cuon" College and Research Libraries, 1973, 34(5). 265~”67

Rt N

Yhis stady compared the mass media stereotype of library science smdems'

and librarians againsta general college student norm to'see whetherthe pe jo-

rative image was “‘fact  or fiction.™ Both groups were shown to be similar,
. wnth pmspectxve lxbran.xm rankmg more favorably in some¥cases.

Mmer J.B. Motivation to manage among women: Studies of college women. Jour‘
nal of Voczmomzl Behavior. 19'74 3(2), 241-250.
N

Females in busingss admxmstranon and hbera! arts were shown in this study
to have lower-managerial motivation scores than the comparable male
samples; in educational fields ng; dafference Wwas found These results are dis-
cussed in terms of sex discrimination, managerial talent supply, and the vo-
cational guidance of college women. The author concludes 1hat4nan¥1genal
potemml in‘women does exist, but that jt is not developed to the same extent
as in men at the pre'sent ume '

~

¥

. Ott, M.D. The men and women of the c}dss of ’7‘) Enqmeermg Education, 1976
67(3) 226-232.° ‘ ) .

A

Discusses a'survey intended to clarify the characteristics of the women stu-
dents who are now entering engineering schools. The population consisted
Il engineering freshmen who entered one of 42 selected schools during
) the 1975 fall term. ‘ N

-
-
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Rezler, A.G.&Buckley, J.M, Acomparisonof pessonality types among | fcn}naie stu-
dent health professionals. Jouma! of Medical Education, 1977, 5,(6)

475—4’77 L ‘ A

?

Thxs smdy fécuscs on the personality traits.of six groups of women students
| " inmedicine, pharmacy, medical technology. physical therapy, dietetics and ‘
o ‘ occupduonal therapv- Medical students were shiown to prefer thought over
feehng in their approach to work and people; pharmacy students liked well-
pianned ,.rautine work; occupational therapy studems liked changmg situa- N
C uon:s and ﬂembxhtv ‘ .

4

Sproule B & Mathis, H .F. Recrumng and keepmg women engmeenng students: .
. n agenda for action. Engmeermg Educanon }976 66(7), 745—748

e M

“This paper presents a survey of. the techniques used by 79 engineering
colleges that have been successful in recruiting and retaining women engi-
neering students. Eight techniques are described for increasing: he enroll~
_ment of women, including publicizing techniques, counseling efforts, hiring
" women faculty, and recnmu& at the high school level, S

TR
SN N

<

N

~

» ‘\

. B " Rates of Return -

™

*
’

. ‘Benham, L. Benefits of women’s education within marriage. Journal of Polmcal
- Economy, 1974 8"( partl), 557 )

- A data based study which expiores a hypothesis about the return to thé
' 1y unit of investment in women's education. No clear cause-effect
ship is established, but associations between labor market productivity and

' education of the family unit (husband and wife), beyond those explained by

T selemve matmg are estabhshed.

~ > o

Heins, M‘,ﬁmock. S. Mamndale L. Jacobs, J. & Stein, M. Compmson of the pro--
ductivity of men and women physicians. Journal of the Ameru an Medzcal
Aﬂmummu 1977, (6.&16) 23723). 25142517

w*

This study refutes previous findings about the productivity of women physi-
‘ciang and thercfore about the value of training more ‘women to meet the na-
tion’s health care needs. Female MID's were found to be equally productive '
~ as male MD's, with only about ten percent of their total career time since
graduation having been.taken out fortraditionally female role activities. [See
' alsa: Heins, et al., Productivity of women physicians. Journal of the Ameri-
can Medical Assaciation. 1976, 236¢17), 1961-1964 ]

i \
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\l}gffer, S.N. Private rates of return to higher cducatxgn for women. Rewew of E‘co-

i

~

- nomics and Statistics, 1973, 5’5(4) 48‘7—48,5 L o

e '!‘hxs studv is concerned thh the ;mpact of h:gher educauon on women’ S
‘earnings. A college degree is shown tobe.a profitable i investment under moSt

", alternative patterns of lifetime laber force behavior that were consmered
When Jabor force behavior d!ffercnces between, men and women are held

“= 7 constant, the rate of return to women is greater than the rate of remm to whne -

¥

men, for those havmg compktcd four years of coliege

5 N N -
) . S s

WC’odhaﬂ M The tconomic returns to mvestment in women 'S educanon H:gker ‘
Educanon, 1973, 2(3), 275-300.

Evidence from nine counmcs n;d:catcs w:t%xccpt&ons‘ that rcturns tosec-
ondary and higher educatnon are an average of two percentage points lower

o for women than for men. Nonmonetary benefits are dzs\':ussed along w:th -

- TREasurement techmqucs A largc,gtan of the observed benefit differential § $
due to women's concentration in Yower income occupations. The’ author
concludes that the benefit differential is less than suggested,, and that it
would be fnrthcr dxmmnhed if women were used more equitably in the iabor)
force. ~ ‘ ‘ ‘ . \

Entire Jouma{ Issues.

N - DS . ’ C
. ~

A

s -

The €unseling Psvcko!ogxs: 197343, EﬁTlRE ISSUE. -~ - |

This entite issue is vO to coumelmg women. E. M Westervelt $ contri-
bution, “A tide in ¥e aff of women: the psychvlogxcai impact of femi-
nism in educated women’ * raises some especially important questins-about
the long range effects bf feminism among educated worhen. To date Temisist
ideology has changed “1h&sourccs- of guilt and shame and [modified] both ,
the content of conflicts over pfans and decisions and the relative strength df
various sources of motivation.” These are deepiy-rooted changes with
unprcdxétable results.

¥

The Counseling Psychologist, 1976, 6(2). ENFIRE xssUE LT !

This entjgp issue is devoted to “Counse!mg anen /énd contains several
#  theory-bised and empirically-based papers on’ the topig, ipcluding:
- Unger, R X. Male is greatcr than female: 'I he soéiahzanon of status ine-

Quality. S et ‘ .

— Hammis, DV, Physnca! sex differences: A matter of degree.
— Farmer, H.S. What inhibits achievement arkd career mouvanon in wom-

en. .

\
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L L— Kneﬁlkamp, L L,et al Cogmuve-developmema! theory: A gasﬁ
e counseling women, - .
. — Jeffries,*D.C. Counseling for the strengths of black women. .
" —Tanncy N.F. & Birk, I.M. Women counsc!ors for womcn;chems"Are-
‘ ’vu;w of the xcscateh ‘ ‘ - _ .

The Journal of the National Association for Wor;zen‘Deans, Adnfinistrméi&, and
Counselors, 1974(Fall), 38(1), ENTIRE ISSUE.

>

Thisissue s devoted 10 counseling women, and includes research articles on:
— Parrish, J.P. -Women, careets and counseling. s
—- Herman, M.H. & Sedlacek, W E. Female umversny stugent and staff
percepuom of rape. )

Hudson, J.M., Henze, LF.. & Hal}' M.A. Changmg sex standards for
the college female.
-— Penn, J.R. chalc student attitudes. — - 1O gap here.

-

“The Journal of the National Assocmncm  for Women Deans Administrators,
" Counselors, 1976(Fall), 40(1), ENTIRE ISSUE.

-

This issue is devoted to quesnons of “bemg a xyomen in 1976, and subti-
tled **Selected issues and research.™ Articles cover; “ ~ o
— Gould K.H. Discrimination and reverse drscnkmanon . .
5~ — Ten Elshof & Mehl. Academic achievement in college women. |
. — Marple, B.L.N. Adult women studems compared with younger students
\ ~ on sglected personahty variables.
. — Piffper, V.T » Compositg_profile of a t0p-leve! C‘ahfomaa commumty
- college women admm:stmt:)‘r\\ "

&

The Journal of the National Association for Women Deans, Administrators, and
~C’oxmselorn !97?(Summer) 40(4), ENT!RE ISSUE

women. Pertmcnt articles cover:-

: ‘~Scott P.B. Preparing Black women for nontraditional proféssions:Some T
considerations for career counseling .
~ Duff, F.C. & Parrish, J.B. Sex differences in employment of college

\ graduates. {A good * *;mtabduy of employment statistical %mmson IR

based on  unemployment and underemployment rates, job dissatisfaction, ‘
job arelated to major., and median salary is mcluded Men were consistently
favored.}*

This issue is devoted to values, cmploymem and stat;glprofessnonal

»
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. : . | ' . e
- School Review, 1974,80(2) EN}‘“‘E@UE R | .

. _Th!b 1ssue in its entirety covcrs women and education. Most contnbutxons
T - _are essays; some_ are research-based. Pertinent contnbuuons includ .
. . - Baumrind, D. From each according to her abiloity (role redeﬁmt%n) .o
BT “— Munuchin, P. The schooling of tomorrow's women. (role redefinition) ”
" — Neugarten, B. Education and the life cycle (role redefinition).
. i " — Lynn, D. Determinants of intellectual growth in worfien. (sources of sex
: differentiation).

: —Husbands, §. Women's place in higher education (factors influencing ed-
" ucation and career aspirations of women in }ughér educations). :

. o = Le Lefevre, C. The matur¢ woman as graduate student (ernpmca! study of * -
B womerr graduz te-students’ self-conccptx) B ~ . -

. -
~
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- CHAPTER FOUR : "

Academ:c Women. Graduate Students .

Yo Introduction” o

. o . . B R S

-

. . Y
E R . : N N n - . :
Recent research on women as doctoral students or holders of the doetorate is very

limited, and what does exist appears to be rather broadly dissipated. have at-

\temp‘tedm group our entries into the following: 1) a small cluster of studles covermg\
the psycho-sooml conditions, attitudes, and constraints under wlnch women seek and -

hold the doctoraté: 2) a small cluster of i inquiries into the career pl ments and attrib-
utes of womieh doctorates; 3) several entriés on women doctorates or. octoral students
vis-a-Vis their institution and its structures; and 4) a small section
iRg in specific acadexmc or professional fields.

Differential sex-role training, diffetential socialization, and the consequent differ-
ential expectations of men and women are themes that run through many of the entries
_in the first cluster. These factors appaer to be at least partially responsible for differ-
_ences between men and women on variables such as productivity, assimilation into
ggaduate work, persistence, success, etc. The second cluster provides statistical pro-

e W WY N TEWWINNTy MRS AN

files'of women'’s doctoral and post-doctoral careers, and also examines important ele-

ments in shaping women’s professmnai careers, such as guality of first career place-$

ments. Entries in the remaining two clusters share a common concern with
discrimination against women and the means of reducing it.

:

¢
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Psychosocial Factors in Women's Graduate Study.

AN

~

A

Acker, S. Sex differences in graduatc student ambition: Do men pubhsh while wom-

en pensh" Sex Roles, 1977, 3 (3), 285-299.

~ sity equal or surpass men in ambition to publish and engage in related behav-

. iors were shown in this study to be aspiration for the doctorate, survival past

ST Y the second year of: study, and possess:on of non-traditional attitudes towaxds
N women ) f?ﬂes* g . ~

~e T erd L L. Emrance of women to graduate and professional educanon Paper prcs—
: ented at the Annual Meeting of the Amencan P'@thologlcal Assocmnon,
e C}ncago, Illmoxs August, 1975, . Y

The rates at which men and women aitend gradixate and professional school
~ were compared using a large national sample.of coilege seniors followed up
a year after graduation. Women attended less often, even those with very

iong—term iower level of confidence among women is suggested as areason.

= v . +

—-»@“» “‘Ben T, ‘B & Bodden, B.F. Myth of the F eminist revolunon. Future orientation, ca-\\

Lo \ ‘reer revokability, and role reciprocity among female gtaduate students. So-
' ctological Focus, 1972, 5 (2), 55-70. | o

The revolunon inrole defimnons suggested in career research has not taken

place according to'this study of 1§ women graduate assistants and their husi'

. bands.«An inability to reciprocate roles suggests Iittle possibility of creative

. change in role obligations, and raises questions about the value to society of

graduate education for most women. The great waste of intelligent women'

as a natxona! resource is likely tp conunuc

w?

Daniels, A K. A4 survey of research concerns on women’s issues. Washmgton, D. C I~
~ American Assoc:auon of Co!leges, 1975. \ \ A

. ‘ ~Areviewof the current sta Jqof mtercst in research on women's issues, bascd :
.ona six-month National Science Foundatlon study. thle the review is nei-_

ther comprehensx% nor represemauve of all the ideas and concerns in the

. . areaof research on women's issues, it does indicate what kind of work has
R been done in Wwhat areas and provides suggestions on new directions to be ex-

" ‘ plored. Of particular interest to this bibliography is the section on education-

11-14).

>

56

The condmons undet whtch women graduate students #t one Bnt:sh univer- °

high grades, and were represented most. sparsely in law and medicine. A

e al socialization in undergraduatc, graduate, and professxonal training (pp.

NN



\ Jddman S.D. Eseape ﬁ'om the doll’s house: Women in graduare and professxonai

!

school education. NY: McGraw-Hill, 1974. ~ ~ | K |
rom the

The author concludes, after analyzmg massive quantities of dat

Carnegie Commission’s National ‘Survey of Faculty and Student Opinion,

" that prejiticed treatment of women in graduate and professional school is
based not uniquely in higher education but largely in the differential sociali-

" zation patterns jprevalent throughout childhood and adolescence.

FelQman S D. Graduate study and marital - status. Amencwz Journal of Soczologv

e
1 ¥

Garman

"

~

1973, 78(4), 982-994,

 Conflicts exist between the role 0f,.w1fe and the role of full-time graduate sty-
. dent. Conversely, married male graduate students are the best adjusted of all

graduate students Martied men and divorced women are best able to adhere
o 2 eareer-pr!macv model.

e
-

A
PN

L.G. & Plant, W. T. Personahty, academic performance, and educational

aspirations of very bright women and men ys. those $f high average intelli-
Rch Journal of Genetic Psychology, 1975, 126(2), 163-167.

The 1Q independent. vanab!e in this study accounted for al aimost all measured

- differences betwepqliroups sex difference appeared only on the responsxb:i»

»

ity, scale where women scqfed significantly hi he.r than men. The authors

concluded that more studies are needed using a level as an mdependent ~

variable before.rcported differences are assumed to.result from differential
sex role.training. 4

e
E N
&

(Holmstrom E. ! & Holmstrom, R.W. The phght of the woman doctoral student.

American Educational Research Journal, 1974, 1 1), 1-17.

N

Women are more likely to withdraw from graduate school than are the:r male

counterparts. Lack of recognition from their professors and lack of interac- \
non with them are the principal reasons. Female role models i msemor facul- -

ty posmons are recommended s

RS

K}Cﬂ.ﬂff KH & Blood M.R. Companson of communication patterns in male and

female "graduate students Journal of Hzgher Edu(anon, 197 44(8),

623-632. . - |

Exammes communication patterns between female graduate students and

their research advisers vs. such patterns in male graduate students. The au-
thors conclude that women graduate students are at a d:sadvantage in terms
of communication with their professors especially in informal contacts out-

side the ofﬁce

-
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chevrc, C. The mature woman as graduate studem School Revxew, 1972,-80(2)
. 281-297. . »

»

.

. This study was done at the University of Chicago using a sample of dwom-
. C ~ en, all married mothers, who chose to return to school for graduate study.
* The major research-questions asked what motivated these women and what .
correlated with their choices to return to academe. The author found re-
~ . turning women studerits to be more self-confident, more individualistic, and _
‘7. ‘better supported in theu' ambitions by their husbands than their non- .
0 e L academ:c countcrparts o -

”

Newman, J.E. Sex differences in organizational assimilation of beginning graduate - -
R _ students in psychology Joumal of Educarwnal Psychology. 1974, 66(1),
i_c\\‘\;129—138 ’ . X
T.he results of this longltudmal study “indicated that female graduat sm- \
dents were significantly less satisfiedand assimilated and that they ex '
enced sxgmflcamly greater role ambiguity and role demands than t
males.” However role performance (GPA) was comparable. The autho} -
. suggests the operation of a process — still vague — that affects the role mak-
tng and. role ad_;ustrnent of begmmng; psychology g&duatc “students
" mcqu tably : o .

-

Seater, B.B. &Ridgcway.c L.Role modéls, significant othei's and the im’portance
' ) of male influence on college women., Socwiog:cal Symposmm 1976,
‘ " (Spnng), 49-64. .

The cffccnve fema!e role model must not only represent achievement but
must al{pbe approved of by men in order to demonstrate a successful resolu-

s ‘ ‘tion of our culture’s achievement - femininity conflict. Direct personal en-
couragement is important to'the establishment and maintenance of high edu--
cational aspirations, both from men and women. At present, women receive .

. more suop& from femalé sngmf‘ cant others, but the effect is weaker than
encouragement from men. This will change as stiong female role models
emcrge [NB.: The entire edxtgo‘n is on the socxology of women J.

» if’

. . Placement and Career

Y Astin, H. Career profiles of women doctorates. In Rossi & Calderwaqod (Eds ), Aca-
demic women on lh_%ve- New York: Russel Sage Foun&ion," 1973.

| mmmm——————

. This chapter is based on Astin's previous work, The Woman Dactorate in.
’ © . America (1969), and on a series of reports oh career patterns sponsored by -
the National Academcy of Sciences. Good comparative statistics acrosg ac-
\ ademic fields and time (1960-1970).
o s8 6,
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A

Astm, H.The wommr doctorate in America. New York: Russel Sage Foundation,

1969 o . 1.

A

Extensive statistical survey of 1.547 women who received doctor's degrees

in 1957 and 1958, Areas treated include: personal and family characteristics -

of women doctoratés; career choices; career development and work pattérns:
occupational achievements and award,( home, community, and leisure; ob-

- stacles in “career development. Also includes. some autotﬁographxcal

sketches and a secnon on policy lmplcaanom
han N

-

'AM. & Ruhter, W.E. The disappearance of discrimination in first job
placement of new Ph.D’s. Los Angeles? Higher Education Resemh lnsn-
tute, 1975. {ERIC ¥ 104755]

2

A well-developed empiﬁéa! study addressing the prestige and desirability of
first post-doctoral placements among men and woinen. The sdy concludes

]

-

that in terms of the quality of the institution at Which new doctorates were
placed — . an important factor in the long-term career development of the

new Ph.D. — no evidence of dlscnmmanon against women was found for
the years !967—1973

Centra™.A. Women wuh doctorates. Change,. !975 7(1), 48 & 6]

v

»

.t

Moore

- . Centra,

-

Capsule summary of a comparative survey of 3,658 men and women dogtor-
ates (full report in Women, Men, and the Docxomte) Women doctorates

have been less hke!y to reap the rewaf,ds enjoyed by their male colicagues.

x

J.A. & Kuykendall, N.M. Women, men . and the doctorate. Princeton, N J.7

Educational Testing Service, 1974. [ERIC ED 104179}.

his study describes the current Sta;gs and, professional development of a

- sample of women doctorates and compares them to a sample of men who

have attained the same-educational status. Chapters cover the sample and

procedures used: employment pattérns; doctorates in academe; publications,

income, and job satisfaction; marriage and family life; graduate school expe-

riences and reactions; attitudes towards women’s rights; and summary
discussion and implications. Statistical data are presented.

WJ. & Newman R.J. An analysis of the quality differentials in male-female
academxc placements. Economic, Inqmr\“ 1977, 15(3), 413-434.

~

This smdv of quaiuy differences in the acadernic placements of male andfe-

male economists from 1960 to 1974 shows that a 22.2 percent advantage in |

placement quality accrued to males over females; most of this is attributable
to discrimination of some kind. Good further references on status differen-
tials between ma}c and female economists are included.

* 59
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'Att\irooa: Women in fgllowgfhip and 1réi&ing*ﬁrograms§ Wasﬁ‘ix;gwn,~ D.C:,
‘ Association of Amcr@can Colleges, November 1972. [ERIC ED 081371).

‘Beginning in June 1972, 68 different fellowship progran;s sponsored by 28
govetnment agexicie!\, private organizations; and foundations were asked to

* provide data on the following hjxibexs and percentages of women applicants
and women recipients, Yécruiting and selection procedures, content of appli-
cation forms, the numbey of women on selection boards, and policies against
sex discrimination. Programs were selected for study mainly on the basis of

‘ size and national visibility\ Results include: (1) in 1972-1973 about 80% of

‘1

%-, g ‘the nation’s most prestigious fellowships and awards went to men. In some
5 . . of the most competitive pragrams {Guggenheim fellowships and White .
L. Y =7 House fellows) over 90% are heldby men. (2)Ina few fellowship programs'

women have comprised 3Q% o Xxore pif'the recipients. (3) Far fewer women

+ -+ - than men apply or are noniinated for fellowships. (4) The success of women
who do apply or are nominatéd varies
cant part in the selection, with ma

els having no fgmalc members.

-

-Clifford, M.M. & Walster, E. Tﬁc effect of sex Qn_coﬁége admission work evalua-
e tion, and job ifiterviews, Jowrnal of Expe}(im\e:z;ial Education, 1972,41(2),
- % " This research concludes that women are treated inequitably, unless p\s— .

' sessed of unusual ability or an existing success record, in all three areas ex-
‘amined: college admissions, ratings of creative productions, employment at

.the immediate post-docteral level.

Hochman, L .M. &~Nictfe§d, C.R. Differences in ;;ourée‘s of .financing of female and
" male Michigan State University graduate students. Jourhal of College Stu-
dent Personnel, 1976, 17¢1), 55-60. . .

\ The authors conclude that while differences currently exist, ‘*when‘wbmcp
. seek Ph.D’s as often.as men, -begin graduate study directly after receipt of
bachelor's degrees, and plan for professional and continuous. careers early,
they should find as many sources of income open to them as to their male

¥

counterparts.” * ~ =

-

L]

R . L
e McCarthy, 3.H. & ngé, D. Doctorates granted to women and minority group
‘ members. Science, 1973, 189, 857. 5(

Association of American Universities member universities are significantly
increasing the number of doctoral degrees awarded to women and minority

N 60 .; ‘ 3

: . 67 . e
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idely. (5) Women play an insignifi- =~



group members, and are decreasing the number awarg;d to mpjonty mgiés
accordmg to thn survey. (Good stansncs bv field otl study.)

,\‘

- Nies, J. Women and fellowships. Washmgton D.C.: Womea s E'qmtv Acnon

League, April 1974. [ERIC ED 091970). -

Last year over 80% of the major fellowship awards went to men. There are
many reasons that women are not found in hlgher numbers among “tellow-
ship applicants. One of the strongest is that the i image of the fellowship re-
cipient is male. Another difficulty is that information about many programs

* is informal, passing through word-of-mouth networks.

IS

* " Ninety-nine leading' i stitutions in proportion of Ph.D.’s granted to women,

1973-1976. The Chronicle of Higher Education, 1978, 16(}}, 5.

A “fact file™ table showing the 99 American institutions which lead irf the
proportion of Ph.D.’s they award to women. . N

Scl!s. L. W. Preliminary ‘report on the *starus of graduate women: University of

Cal:forma, Berkeley. Berkeley. C‘A University of 'Cahforma, li973

JERIC ED 082636}." | S

Y

The report is divided into si:( sections: presentation of nationwide,

~ university-wide, and Berkeley data concerning women in graduate school;

Berkeley enroliment and degree figures for women; national doctoral pro-
duction data for women; dropout data for women; affirmative action materi-
als; and data on two pilot studies of high school mathematics preparation
concerning the correlation of mathematics success for women with later aca-
demic success; and the implications of undergraduate major choice for wom-
en. w ‘ -

,--"’

Solmon, L..C. Women in doctoral education: Clues and puzzles regarding institution-

~al dxscnmmanon Research in Higher Education, 1973, 1(4), 299-332.

““’“"‘Thmzﬁn question of this smdx% is “*what evidence wou!d be needadto deter-

mine whether or not women*graduate students are tréated. Unfaxrly"‘ It

\é} -

brings together an extensive collection of tables. charts"and graphs on wom- |

en doctoral students, concluding with a plea for collection of more systemat- )

ic data’by sex.

Training in Specific Fields

-

of Veterinary Medical Education, 1976, 3(2), 54-6.

-

For the years 1969-75, !h'erg was no sighifiéant difference in the proportions
o 61 ‘
) . . 6 L]

-

Andberg, W.L. Woinen in veterinary medicine: The ;nyths and the reality..:’ournal‘ \
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Cizmmcle of Hzgke? Erlucanon, 1978; 15(\!8) 5. "
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at the University of Mnmesotm Irig hopcd that the sex-typing of vetcnnary
medlcme by cqunselors tcachers* parents amd vctennanans w‘;ll dzm:mslx

. . \ . R B
IR T, : R N . . SN -
v \‘ A - LN )

C’artwnght L. K Comcxous factors enteqng into dec&szon& Qf women to study medx-
o “:: cmtx.vournal of Social 1 vsu'es, 1972,.28, 201—’?15 :

'the is }i smdy Qf rhe 'monvation and pcrsonalny of female medxcal schoo!
vk { N smdents, ﬁncoqragemem from others; long standing i interest, sélf-develop-
N

;.\ Y o \trasi ecommxc and presage f'actors are seldom mennoned

.\ \ ’ ; Jt \:OS\ \: M \ s':' N ~' ¥ “M\.““\ 'v~\ .

X

Canwught L Kx\PC!'SQﬁ&llty dx"ﬁfc&nces i male and femate mcdxcal sxudems Psv-‘ :
PRt ch:atry in Medzcme 1972 30, 13-218 :

: Vu e
N \ R .,\.\ ¥ ’

T mrwy to; rc}mmmhnp values, more fztneralaa,cceptmce ‘of. feelings, and grqat-
... etalertness tQ, moral and ethical i issugs ‘than male medical swdents, They

col!eagues or cducated women it genetal, 3 KR,

\~ . ,\:_..‘ . .~\.\ ‘z » \’:\ . e LY
N R ot .

o

Ihongh thv: tota!s are not aii mpresﬁve a0y

v
. -\\. D
b S ALt ~~ N
D T N N N . \_~,,\ * N . .
. -t -

Dube W F Wamon s c’nrollmem and" ns ‘minority componem in U S mechca!
schools Joumal of Medzi:al Educazxon 1976 57 (8), 691—693

L N

Statxsucs on wemen in Ame,r.tcan medxcal schools The percemage of wﬂm-

s .) ‘-\~ en medical school apphcants from }930~1970rose from four to-eleven per-

* - cent; aha mc in women apphcam.s from 1970-1975 was twice the previous

* figures. “While male enrollments increased' 5% from . 1971-1972 to,

e 1975—-1976 *the engollmcnt of women enrollments, tose 140% . Further in-
Ve ‘?:rcascs in women s enro‘!lments can be expected but at a s!owcr pacc‘

a ol e
N NI -~ . - .
kY

[N K \ N 0

lncrcasc n women !aw studen(s Inrellect. ,!9174 102 489—90

’
*

-~ This enu’y prov:des- 20od comparative stansucs (to 1973) on women law stu-
dents ind documentsthe dram:mc rise in, {cma!e apphcants and mamcuiams

- .
s at u. S taw schools. 0 '
N R K} o w o+ . . R

DR - v » \ > * ~ y ;-) Ny . . » . .
VA, \ a

* N M I - TN > . X .

+ 6? (} (\P
* * Y '
N a '

of mahand female appixcants admnted to the collcgc of vetennaxy medicine

N

N
>

“inent mcmvesﬁand altruxam prompt females {o enter medical school Inc con—

;- ; also. valug mdcpendqr;ce and mdxvxdua%y 10,2 greater degree than thelr male -

Page 15 of this;ssuc contmn«: acompqnson char: sﬁowmg women s progressl" ~V
. i four. professmnal fields: rhédxcme, dentistry, - Vetermary 'medicine, and -«
hw Steady. progress in-all fields-is shawn for the ‘period 1969-1976, ak

-

ARy
.
A

'"’5 Thxs study shows thax wmnén med:cai smdents fend to d:splay more serisx- e
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Oltman, R.M., Sratus of gradua!e and professwnai education of women — 1 974: A

“review of the literature and bibliography. Paper presented for the Amencan

\ Association of University"Women Conference on Graduate and Profess: on-
 al Education of Women,May 9-10, 1974, [ER!C\ED 092022} °

* . This document reviews the status of graduatcpand professional ediication of
women for 1974. The first section, areview of the literature, discusses back-
ground and current developments, the status of graduate education, reports
concerning women in higher education, social factors and attitudes, institu-
tional barriers, trends {‘iccxfic disciplines; requirements of the law, and
proposed solutions. The second section,encompasses a 68-item bibliogra-
‘phv on graduate and professu)nal educauon of women.

*

Parrish, J.B. Women in professxbnal trammg Monthly Labor Revzew 1'974 97,
41*43 o » . ™

-Presents statistics on 'the topic.” \ . e

-2
}

Rosen, R.A. H Occupat]onafrolo npOvators : and sex role attitudes: .}oumal of Med:
ical Education, 3974 49(6). 554—561 " ‘ - .

2

- It was found that women in medical schools s,upport the option of careers for
women generally, althongh not necessarily-at the expense, of the maternal
role. This pattcrn, was stronger among studeats than faculty members.

Strober, M. H. Women economists: Cz;reer aspxrauons, educauon, and !mnmg
fimenmn Economzc Review, 1‘975 65 (2)6\ 92»99

s

The characteristics of women economists are Qrg:sonted in a statistical por-
trait which includes such vartables as undergraduate and graduate education.

>

»

>

R g * -~

Why women need their own MBA programs Business Week, 197'4 (Februarv 23),
102-103. . g

Popix!ar report of a-new pmgrz;m at Simmons College (Boston) to train worn-
en for corporate management, and a good expose of why such programs may
bé necessary or helpful.

-
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&APTER FIVE

Introduction

»

Rescarch on women in academxc administration is remarkab!y sparse, undoubtedly
owing both to the relative scarcny of such women and the short span of time smce Te-
search awareness has turned to this sector of academe. Particularly in the case of
women trustees, there has been a nearly total lack of research effort

As in the other major divisions of the bibliography, a Substanna! portion of thc re-
search here concerns itself with quesnons of male/female equalxty The issues of sex

Aeademnc Womem Admil)lstrators B

discrimination. .among administrators, Unequal compensation, and discrimination in ‘

hiring and the delegation of responsibilities are the best treated issues, and they reach
thc predictable conclusion that equality has yet to be achleved:

Qucsuons about women's role and charactcnsucs of women administrators arise in

uhree entries and also in one of the articles comprising a special issue of the The Jour-

nal of the National dsvoczalzon Jor Women Deans, Admmzstraxors and Counselors
on-academic women.

"Ttems on ieadersh:p develo;;ment — how to do it and examples of programs
underway — comprise pcrhaps the most interesting cluster. An extensive bibliogra-
phy on women in management is included because the constructs that have been ap-

plied in studying women as leaders in business may well transfer to the context of -

_ higher education where a conceptual base for such research is conspicuously lacking.

_Top level women admlmstrators in the commumty college is the subject of. two
entries. the effects of women and minority members on boards of tmstees is treated in
~one entry, and a review of the literature is aiso included. The literature review, inter-

estingly, deals principally with material in doctoral dissertations; this indicates that

- perhaps in coming years more research in the topic will appear as the authors of the

dissertations in question continue their research in a professional capacity .

NI

.
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. . Discrimination
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Kaufmann, S.G. Few women get positions of power in academe, survey discloses.
"+ The Chronicle of Higher Education, 1970, 5(10), 1 &4

A stati;«;tical\répon on the distribution of women in polic; making positions

in academe. Women attain higher status in private and/or small colleges.

Magarrell, J. Who ¢arns how muchin aéademc? The Chronicle of Higher Educatjon,
- 1975, 9(19), 1. ) o -

Good presentation and diScussion of NCES Statistics on average full-time
faculty salaries in -1974-75 by (1) public/private institutions, (2) .
' men/women, (3) faculty rank and type of institution (2 year, 4 year, univer-
\ sity). Also gives two-year increase in salary from 19721973 to 1974-1975,
Sy and women's share of faculty jobs across all ranks for the same period. -
Intellect, 1973, 102(2352), 132-133. ;
~ This study compares men and women administrators in schools of education
o op variables of proportional representation, professional preparation, back-
. . ground experiences, current responsibilities and social interaction orienta-
" .. tion. Methodology is treated very lightly, but authors find that except for the
. orientation-to-social-interaction variable, women and men differ considera-

bly. .
Y . ‘ }

Mattfeld, . Many are called, but few are chosen. Paper presented at the 55th Annual ™_-__
~ Meeting of the American Council on Education, 1972. {ERIC ED 071549]

There aré three general categories of administrators in the Ivy League and
most other schools: (1) those who are employed to maintain and develdp the
phsyical plant, to manage the busipess operations, alumnae and other public
N relations, and development; (2) those who work in admissions, financial aid,
§ . . .
"* | student affairs, the acadeniic and personal counseling of students, place-

" ment, and the registrar’s office; and (3) the academic leaders of the universi-
ty such as the president, chancelors, provosts, and the deans of faculties,
colleges, graduate and professional schools, and special prograims. Women
have traditionally been held from the ranks of those who are hired for admin-
istrative positions_in universities. However, the solution to this unequal

' practice is seen to be easily solved in all except the last of the administrative
categories. This document reviews the past and present history rélated to

en in administrative positions in the Ivy League schools, and offers

ms for further equality of opportunity in such positions. ’

66 c ) 7\
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ported above.
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Reevcs, M. E. An analysis of job satisfaction of women. admglstrators in tngher edu-
: cation. The Journal of the National Assop?auon far Women Peans, Admin-.-

zstrators, and Counselors, 1975 38(3) !32—135

>

The working climate has not changed. apprecmb!y for most women in admin-

istrative positions. Job sat:sfacpon seems to come-from a sense of personal
wofth rather than from a working climate.

%
%

‘ ‘ N\
Schetin, E.M. Wonderland and looking-glass: Women in adnumstranog The Jour-

nal of the Nationa & belation for.-Women Ded/m: Administrators, and
C‘oun.selor& 1975, ), 104-1069. ', R

K

A

Th author delineates severai problems in dea!mg with sex disctimination

- amokg college admnmstrators .

.
> R \‘\
. A : s 1\\ .

N - ‘ 3

The status af women facxd:y and administrators in higher educqnonal institutions,

89711972 National Educam}ﬂ&\;;ocmnon Research Memo No. 1973-7.
Washington D.C.: National Education Association, 1973.

This research memo provides a brief report of the status of women facuity

and administrators in higher education based on three types of information

. collected inithe NEA Research biennial study of salaries in higher education -

in 1971-72. In addition to summarizing faculty salaries by sex, this memo
reports the tenure status of faculty by sex and reviews the number of petsons -
and their salaries by sex in administrative positions in higher education. In-
. formation about the coverage and format of the biennial study, along with

detailed tables of faculty salary information by. sex, is given in the rcport of »

the !971“72 study. > o

> EY

Van Alstyne C.,Mensel, R.F,, Watherﬁ J. S &tjlalott -F. S 197576 Administra- .

tive Compensation Survey. Women and minorities in, administration of
higher educational institutions. Washmgton D C.: College and Umvemty
Personnel A«ocnatlon, 1977. i .

"l” his smdy is the first comprehensive analysis of higher education adminis-

yation, based on a national survey, to compare the employment patterns and

~ salary levels 8f women and minorities with those of white men. Over 2700
\ institutions are included in the survey. Overall, the findings confirmed that
. emplovmem patteras vary substam;ally by sex and race, and that salary dt{)

 ferentials are more consistently related to sex than to race.
A

T

Van Alstyne, C., Withers, ¥.S. Elliot, S.A. Afﬁrmatwe umctmn The bottomhne

tells the tale. Change. 1977 9(8), 39-41.

A distillation of the essemm! material from Van Alstyne er. al. (1977) re-

3
. ) ¢
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‘ Womcn at!mlmstrators found unequai in pay xtatus The Chronicle of H :ghevaduca-
T s fon, 1977 14 16} 8. R ‘ . -

w
. - Key findmgs of two major surveys of women administrators in the nation’s
~ colleges and universities include the following:

—- equivalent titles (in equivalent institutions) held by women and men are

~ remunerated{; unequally; women earn 20% less than men.
— only 16% of key administrative positions at institutions surveyed were X
held by women (14% white women vs. 2% minotity women). '

* — affirmative action officer is the only job title where sizable representa-
tion of women and men, minorities and whites occurred.
-— male affirmative action officers are paid more than women in that posi-

- tion, .
N.B.: One of these surveys :s*based on the same data appearing in Van

© Alstyne (1977) in this section Of the Bibliography.]

Roles and C hamc‘rerz.sncs

_Aner, M H.The role of women in administration in state universities and land-
- colleges. 1973 [ERIC ED 086085}

This stady investigated the role of women in the administration of state uni-
versities and land-grant colleges. Findings and conclusions were based on
146 usable responses from chief officers of multi- -campus institutions and .
101 responses from women in jop-level administrative positions. Various
. background vaniables were shown to be related to the'position, salary, and .

academic rank of-women in top- level administrative positions. Among the

, ~ relevant variables are such things as geographical regions of empioyment

2 and birth, the accupation of their fathers, the education of their mothers, the
type of institution attended at the master’s and doctoral Jevel, the holding of
4 doctoral degree, what they thought helped them gain their positions, to
whom they were directly responsible, for what they were responsible,
whether they carried out policy or transmitted dec:s:ons‘ and the availability
of tenure as admmlstntors ‘ o

S

Epstein; C.R. Woman’splace. Berkeley. CA-Umniverity of Califomia Press, 1970.

¥

~

Discusses female socialization and rchto the roles of women. In-
cludes studies on the barriers for women’s achieving pmfes\xondl status.
Thn thrust of the book is dlreclcd toward the examination of the atiifudes

1

1 A basic mconsx«.temm

Homer, M.S. Femininity and successful
Garskof, M.H_(Ed). Roles womek plyy: Readings towngd womep's libera-
tion. Belmont, CA: Breoks/Colg{ubhshmg.(ompzmy‘ 7., v

“Discussess achievernent-motivation resema\ using temale subjects in
T -
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- - which soc.lai condmons of testing havc bcen found to be an unp(mam varia- . .
ble”{p 61) s ‘ ’ \ , N

The Jouﬂml of the Natiopal Association Jor Women Dea’ns Adnyfhrors, ‘and
Counselors, 1976 (Summer), 39(4). mere 1ssue e

-

This entire issue is devoted to academnc women: past, prcsem and future
- Rcscarch* articles include:

. {1) Johnson, J. & O’Brien, C.R. Woxnen'présideuts The first 5O years
 [study of the background of 34 women presidents of the Amencan Personnel
‘and Gua%cc Association and its dlvzsmns J

{2) Blaska, B. Womcn in academe — the need for support groups {see sepa— .

rate entry} . T

<

- {3) McBee, M L., Murray, R. & Suddlck D ‘E Self esteem d:fferences of '
" professional women [found that women in traditionally masculine-oriented
endeavors have higher self-esteem than those in feminine roles.]

*

L \ Leadership De;{e{opment \ i

“ + -

*

Gordon, R.S. & Ball, P.G - Survival dynamics for women in educatiogal aninistra-
S .- tion. The Journal of the 'Va:;onal Asmmanon Jor Women Dead ,Adminis-
trators, and Counselors, 1977 40(”)? 46-48. \

. . ~ A )
ot Not research per se, but a gaod assessment of what is needed for women to

: succeed in higher educat:on admmxstratwe positions mcludmg the @.tre of
) ~ support groups. .

——

. Haines, J. & Penny, S. (Eds.) Women and managemem in higher educafion. Report
of a conference sponsored by the Office of Higher Education Managemeh

- Services, New York State Education Department and State Umvemty
 New York, December 1973. -

S

. Pdper\ focus on (1) “current’ attitudes and activities relative to wen in
™~ higher education management positions; (2). methods for enlargihg the fe-
‘ male candidate pool for administrative positions; (3) the conditions under
which women function in higher education management; (4) current affirm-
ative action plans and future prospects. Some are research-based. AN

¥
¥ N
L.
*

. 3 .o -
Kaye. B. & Scheele, A. Leadership training. New Directions for Highe¥ Education,
19?5, 3, T9-93 ‘

*

A xurvey of 60 programs to prepare women for leadership in business and
“education wentifies two distinet typex of skills training ( hﬁ;;bm!dmg skills

8 “ ~
0 - 7




v

L. and technical and managerial skills) and-offers ideas to institutions plamﬁng -
- * leadership programs. Six modei programs are de:«.nbcd and 24 are lmed in
“ the bxbhographv- .

Ogger, R.G. The Claremont women administmtor\{ program: The grooming of an ad-
_ministratnx. Bulletin- -of the Association of Deparrmenm of Foreign Lun-

- guages )’7’5 7(1), 39-42.

While under!mmg the need for more women in administrative positions in
higher education, the paper deseribes the Claremont women administrators

N ‘program, a three-year pilot program offering practicial experience in aca-
’ demic administration to women qualified for administrative careers. One in-
ternship is described in detail gnd the program is eva!uatcd. .

2

/7

Sandmeyer L , Kohn, P., Driscoll, J. B Hayprison, C.H., & Sagana M.A.D. A
program for opam:'mq women's. leadership skills. Washington D.C .:'Na-
tional Association for Women Deans, Administrators, and Counselors,
1977. :

A useful document coigprising sections on { 1) the history of women in lead-
_ ership roles. (2) the literature regarding women and leadership, and (3) cur-
rent leadership programs (including the OWLS — Optimizing ‘Women’s

4}

= Leadership Skills program). Alse included is an extensive annotated blbh-
ography on women and leadership. » , . \ J
Shapiro, E. - Haseltine, F.P. , & Rowe, M P . Moving up: Role models, mentors and
- .- thepatron S)xtem Sloan Management Review, 19, 8(Spring, 1975),51-58.
i A proVocative analysis and discussion of ihaj;!way sponsored mobility into K

top positions in academe may operate. The authors suggest a continuum of
relationships from lesser o greater intimacy and importince.

Touchter.] & Shavlik, D. Challengmg the assumptions of leadership: Women .md
men of the academy. New Directions in Higher Education (22)..
Washmgtom D.C.: 1978.

- A discussion baged on extensive observation of top-level academic leaders
‘ which disatms a number of myths concerninggthe ability of women to fill
these posts. The authors provide several suggestions for removing barriers
to greater utiligation of women, including. momtormg and sponsorship op~
portunities. | :




Wl!hams, M., Ohvcr i &Genaxd M. Women in management: A bzbhogmphv

N

1977 ,

Austin TX: Center for Socml Work ‘Research. School of Social Work

o

Selected blbhography on rccent hteramrq divided into eight topaca} areas,

each'with a brief xnmiuctlon The section entitled women as ledaders is es-
pecially rich in prov:d g access to the literature on women in  upper admin-
istrative positions in byisiness. Constructs from the busingss area may well

" transfer to higher educanon admtmstran()n, however.

M isce!laneous

Gocrss K.v.W. Women admxmrrratorv in education: A ‘review of research

-

A

1960-1976. Washington, D.C.: National Association for Women Deans,
| Admxmstrators and Ccmnselors, 1977

Review of the literature of womcr_n in education administration roles. Most
“of the entries are doctoral dissertations, indicati ng (a) that very little research
besides doctoral dissertations-has been on the topic, and:(b) that we might
‘conceivably be seeing more on the topic if the dissertation authors in ques-
tion continue their line of research. \

-

»

Hartnett R T The new college trustee: Some predzcmons Jor :he 1970s. A research

N

~ consideration of same of the poss:ble outcomes of greater diversity on

college governing boards. Princeton, NJ: E.ducatxonal Testing Servtce,
1970.

Significant changes have taken place since 1968 in the composition of.many
college and university governing boards. Members of groups prevjously not
‘well represented on'boards of trustees — Blacks, women, and-people under
age 40 — have been added in considerable numbers. This study draws on
data gathered in a 1969 national survey of over 3,000 trustees fsee College

© and university trustees: their backgrounds, roles, and educational attitudes.

Educational Testing Service, f969) and examines in detail thqpc}mmcten&
tics of these previously underrepresented subgroups. It is concloded that
continued i increases of these people on college governing'boards will proba-

" bly tend to have a hberahzmz influence on the overall onemanom of most

boards of tmstees

-
k] » ’
- Ca A

\._at\';. s

oore, K M. (Ed). Garewms and barriers SJor women in the university conmunity.:
Proceedings of the ‘Mary Donlon Alger Conference for Frustees and: &ti!‘

mmrstmtor*; lthaca, N.Y.: Cornell University, 1976.

One of {he first conferences orgm:jt\.d by women trustees to consider the sta-

“ ms angl p@blem\ of women in achademe. Contains an extqpsxve annotated
~b:bhography mdud:mra im ()f periadicals that anow affirmative action.

-
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Pﬁffncr V . Woxnen as leaders i m hagher educauon in these changmg times. The
~Delta Kappa Gamma Bx«{e{m 1975, 41 (3), 5-10.

\ Summary amcic from author’s Ph.D -dissertation on 22 top-lével fcma!e ad- '

ministrators in California’s community, c_olleges Conclusions of the- re-
search are I:sted ‘and recommendations are provided.

Thurston A J A worman president? — A study of two-year college presldems The
Journal of the National Association for Women Deans, Admmls!rmors and
C ounselors 1975, 38(3). 1 1%3—123 .
A survey of the women prcs:dents of nine Jumor colleges reveals some inter- .
esting insights regardmg women as chief admxmstmtors
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© . CHAPTER SIX T |
Academic Women: Faculty

Introduction

N
Our entries on fhcul:v wormen are divided into five subcategories or subheadings.~
* These are 1) discrimination, 2) strategies and struments used in discovering and
- reducing discrimination, 3) women in specific disciplines, 4) women academics vs.
men academics: traits, state, productivity and success, and S)Eenaral status studies.

Under the first subheading, discrimination, cxposxtorv pieces appear covering
both the educational and operanonal facets of academic discrimination against wom-
en. Operational facets of dlscnmmatwn in hiring, sa)arv and benefits, promotion and
tenure, quality of institution, and opportunities to Qammpate in governance. Three

- British entries provide 2 point of compansmnds&ggests that U.S, higher education
has not beer alone in discriminating agamst women academics.

.N- The second subcategory eacompasses entnes rangmg 2 from’ suggested methods for
determining the level and intensity of discriminator; ‘ practices on campus to lawsuits
and their apparently limited effectiveness; from coll cnve bargaining as a femininist

. Weapon in academe to the powef of female protest. ly one entry focuses on depart-
mental rather than central administration power in matters of academe, and grapples
with the means of anti-discrimination at this fundame%tal and criticaily important lev-
el : . ‘ -

. \

The third section covers a wide range of status reports from individual disciplines
or disciplinary clusters. as'well as research conducted on only one disciplinary group
of academic women. Items apphcable to the other subcategories are found in this sec-
tion if they cover only one discipline or disciplinary cluster. Representation across the
d!sc;plmarv spectrum is fair, but the quahty of entries across the disciplines is' some-
what uneven. Despite this. the statistical presentataons in most pieces are good, and

. ‘suggest nearly universal discrimination against women in academic disciplines and
applied fields. - . j

Under the fourth s%bheadmg are grouped a series of entries, many of whnch com-

s pare' women and men (overtly or tacitly) on what we have called traits, states, produc-

" tivity, and success. The productivity and success elements refer to the usual scholarly

measures for these attibutes: publishing, promotion and tenure. "“Traits* refers

 broadly to ascribed attitudes and valués and to "characterize* experiences of women

ACadeimcs that 1 may relate 0 dlfferences in success, productivity, sense_of satisfac-

. tion, etc. States** rctc}‘a:m-atmbutes or conditions such as age, race or disciplinary
training that may alsé relate 1o success, productivity, sense of satisfaction, etc.

T~ _"The fifth section, general status studies on women faculty, is largely self-
explanatory. Many of these studies or reports are..4ssociatien-based, one is
geographically-based (New York State), one or two are independent. and one ortwo
are government based. Whereas most of these entries peg the status of women at the

“ R B .
S——

73

EC R \ T | ‘




WEC L e D . \ A ‘ R
2.

nme the smdy was undertaken, Kaison (1976} gocs an uncomifortable but necessary
step further to analyze what the status of women in American hi ghcr education is like-
ly to be in the future given a declining college population and restrictive econo VA
Two items dealing tangentially with faculty women are appended to this sectionjal-
though thcy defy classificatior even in this 1ocanon One addresses the issue of facul-
ty wwcs, and the other assesses attitudes toward profess:onal couples.

'/

Discrimination -

»
i

»~

Abramsop J. The mvmble woman., San Francasco Jossey»Bass, 1975.

e Persona! case hxstory of the author s sex discrimination case wnh the Uni-
versity of Hawaii. Contams a penetranng analysis of academic process and
procedures : i * h

w-
Co Alen, 1 L & Wilkie, J.R. Commuting marned faculty women and the tradmonal ac-
s ‘ adcrmc cornmumty Socxologxcal Svmpasmm 1976, 17. 33—44

Thlb paper “focuses on the characteristics of some academic commumtles
that operate as barritrs to commuters, and discusses why these bamers oper-
ate selectxve!y against mamed women.” " :
Amn HS. & Bayer A E. Sex dxscnmmauon in academe Educational Record
: 1972, 53(’)) 101-118. o

\ -
Stansnca! study of sex discrimination in the scademic reward system using
ﬂalary, rank, and tepure as indicators. Broposes a reevaluation of the reward
system, since it serves to discrimimate not only agamst women, but  against
studehts i in genera! as well.

*
~ 4
-

Bayer, A E &_Astm H.S. Sex d:fferentxals inthe academlc reward system. S'c:(ce.
1975, 188(4190), 796-802. , - -
; S 2 4
‘P{esems national estimates 6f current sex differentials in academic employ-
ment and of the extent to which equity has been approached since antibias
regulations have been in effect, 1968-1969. Three critérion variables were
Aused: academic rank, tenure status, and base institutional salary.
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Bcrnstem MC & Wt!hams, L G Professor}!'g/gim‘ complaint, of the pension : ’
treatment of wgmcn who refuse 10 act like men. Edui‘atwn ecord, 1974, "

55(4) 248-256. )

-

pn group pension

Discusses the impact of federal anti-discrimination laws
plans. The authors examine several strategies for ending p n disc g)m-
nauon without undermining the precarious financial positig SUtions e

W

Coatgg, TJ. & Southern, M J Differential educational aspiration levels of men and
: \v.omcn undergraduate studems The Journal of Psychology, 1972, 81(1},
. 1’95—1’98 \ S
PR : \ : o . :

_ In this mvesnganon of elements contnbutmg to the undenepresemanon of
o “women in academe {departments of psychology in this case),women were
found to have lower educational aspiration than men despite c‘qx‘\valent n-
- tellectual capacity. The authors conclude that this lower aspiration, and not

.- discrimination alone, accounts for the dca@ of women academics.

- 2

LTy N -
Faia, M.A. Discrimination‘and exchange: Double burden of the fen':;e academlc ‘
. . Pacific Soyxolog:cal Review, 1977, "0(1) 3-20. .

hd s

w * This agfiicle consaders me of the subtler dimensions of sex bias with which

fcmale academics fre faced: dxscrxmmatmn not only in terms of salary, but

‘ estige of institution; ran)g tenure status, the personal costs of attaining
s and kcepmg an academic career, etc. i -

* N .

s arb«cr .5 . Earnings-and promotion of women faculty . American Economic Rewew \
\ 1977, 67(2), 199. \ \ :

¥
£y *

A unigue !ongigudinal study of sex differences in academic rank, promotion,

S and earingy. vaid‘qs; interesting Variaﬁons in the patterns of promotion and
o _earhings of women academic’s at various ag levels, but finds that womendo |
< receive lower compensation than males, and that they have significantly

" lower chances of promotion at all ranks and ages. i limitation is that the
study uses 1960-1966 data Inclu ood but brief review of lxterature on.,
~the topic. “j

M

. Ferber, M.A. & Huber,’], A' Sex of student and instructpr: A study of student bias.
American Jounm?afSoc iology, 1975, 80,949-963.

- The results of this study of 1, 91 co!iege students challenge Goldberg’s
widely cited conclusion that women discriminate agamst women profession-
RN als. Here, men students evaluated mal#professors more favorably than fe-
male -professors, and wometi students did the opposite.
. » !

sy 1,




, F!andcrs, i T!u: use and abuse of part»tnme faculty. Bullexm of the Assoc:anon ofDe-
~  partments of F oreign Languages, (Speeial joint issue with Bulletin of the
~ Association, of Depanmems of Englzsh No. 50 September 1976), 1976,
- 8(1), 49—57 T . .. \ O
‘ Thc practice of hiring part-time faculty at many colleges and umvar#mes ‘and
- the discriminatory treatment they often receive in salary, tenure, and gther N
employment conditions are described. 9&* W

- N N L

‘ Hollon CJ. & Gemmill, G'R. A companson of female and male professors on par-

" ticipation in dec:st,on»makmg J\b-related tension, job involvement, and job
satisfaction. Eduwt.ona? Admzmm-anon Quar:erlv 1976, 1 7( 1), 80-93’

‘ This comparatwe 5tudy is based on perceptxons from 321 commumty~
.- cqllege faculty. Women perceive less participation in decision-making, less
- job mvolvement less jOb sausfacnon, and greater Job-related tensxon than

men. b ) e

Goldstem J. M Afﬁ:manve action: Equal employment rights for women in

academia. Te?i'ﬂ'\ ery College Record, 1973, 74(3), 395422,

Excellent and comprehens:vo analysis of the &voivmg reianonshap betwec;n
. institutions of higher education and the f¢deral government in the area of" sex,
d&scnmmemon ‘and what n implies for h%her education in coming years.
. » > K5

A

CL -Ingram. A. Belwfs of women factdtv about dzscrmumnon 1973. [Mimeo available
s from author, Department of Physical Education, Cole Field House. Univer-
sity of Maryland, 20740. ] . B

~

This entry preseats the results of a quesuormalrg survey of fa;ulty women at
the Umvgmtv -of Maryland (Spring, 1973) concerning sex d:scnmmatlon
The majot conclusions are (1) that faculty women at the Umversxtv of
Maryland feel their difficulties are individual and do not know that other
women are experiencing similar difficulties, and {2)“female concern over

e failure to obtam aspirations is prevalent, but not apparent to the “malaaeﬁam
of commzmd ) . Tg:}u

:‘Sw
R

Y

JohnSon. GE. & Stafford, F iP.\Thze eamings and pn;motion of women faculty.
American Economic Rew‘ew 1974, 64(6), 888-903.

L d
The ma_;or conc!usxons of this studv are that while mep and women academ-
ics start at roughly comparable salaries in the six d:’sc:plmes studied (women
begin at4% - 11% less), the differential 15 Yyears afjp,r c.v@plepon of the doc-
torate is substantial (13% - 23% less). Also womeh are moredi kely to ' be em-
- ployed by teaching-oriented rathet than reeeamh-onemg'd nstmmons The
authors.discuss the meaning of the evidence i:resen{ed and eékulatc,ﬁhat

- 2
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NS on!v two- flfths of the saiarv ditfcrennai L 2 35 year career is due 10 dis-
‘ _ cremidatory pracnce\ per. se” The rcrnmnmg‘{ ree-fifths may be expiamable
N by Slmplc market reacuons i} volumdrv chpices by females‘

, .

Kerfte,r, M G & Cullen ‘D M. W()men who df xu:mmaie,agamu orher womey: The

SN ‘j\
o~ RN

.
Qa
.{

» J

N Y
N

Lester,
»

~

N .

process of derrfal Know lnc Plttsburzh PA, no date . (c 1972y ©

'Documems sex dascnm:natmn m academac - psychotogy based on a question-
namz s.urvev of Ph.D. pcycholog:sts embloyed in academic settmgs.

*\

N -

Koch J. V. & Chizmar, J:F_, Jr. Se\( discrimination and affirmative action in faculty

saianes Economzc Inqmrv 1976, 14(1) 16—24 X . .

The results of this study at iilmms Sta;e University show (1) that sex-based.
salary discrimination existed before affirmative action plans were imple-

mented, (2) that salary d:\cnmmetmn against women no lOn@r exists after | p

affignative action implementation, (3) that productivity variables and per-
~ figmance are significnat predictors of salary, (4)that after affirmative action
m\p!emcmanon there is i».xgmfxc—amwsaldry—dfscnmmgtlon against men, and
{5) affirmative aggg_n“gj_gt_qgsiggg,gonzp!ex and must be closely monitored.

- n

R
» R

R.A . Anubias reyulation of z({xix:ersitiesv.' Faculty problems and their solu-
tions. New York: McGraw Hill, 1974, . , -

A comprehensive inquiry into the issue of ending discrimination against
women and minorities in higher education employment and advancement. «

* The author suppotts the end but'not the means (i e. federal affirmatiVe action

Liss, L.

policies) of ending bias in academic gnployment {See also Lester, R.A.
The fallacies of numerical goals. Educational Recon.l 1976,‘.§?(!), ‘

58-64.rb - . ' ‘ IR

~

Why academic woinen do notxevolt: Implication for affirmative action. Sex
‘Roles. 1975, 1(3), 20%233 4

14

“The stix(!yshzshltghtx :hc irony of the way women perceive their status an
theirown documenmnon of the day to day inequities which cumulatively re-§
suit in the statistical patterns how, accepted by the U.§. Supreme Csmrt as}
prima fucie evidence of sex d:scnmmduon * Reasons forthe 1mperce;mons ¢
include concentration “in the lowest ranks. plurahistic xgnor’g;;e merit .
myths, and cooptation.

» »

¥. & Ferber, M. Sex as ;‘)redictivc of &'ﬁy and statuy on a uﬁivwsity faculty.
Jorrnal of Educ mwnal M ezmuremem 1971 8(_4), 235-244 *

In this study (usable respon\e of onl) abdut 30% ), **sex dddeli,signiﬁcantm ) .
to the predxcmb!htyw salary beyond that achieved by multiple measures of >

-
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. merit and exbencnce.. . The ex:btence of dxscnmmmon agamu womf:n
both in sa!ary and rank is supf;orted > R SR
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Mack:e ‘M. Students’ percepuons of female professorx J(mm(:l aj Vacahonal Be’ .
' A ]mwor, 1976, 8(3), 337-348. L. = e NS

v » . MY

.;‘.:\ . 3~_
>

S Female profesaors in this studv were perceived as more céfnpx.xe.m than-
" . males in task and souoemonomﬁ competence. Males were not regarded as " e
* . baving significantly higher prestige, even z among female students who hav

EERN

been characterized as being prqud\ced agamst their own sex. ° >

Magarre? 3. Who earns how muchan;academe" The Chronicle of H zgher E ducutron. .
1975 £(19)..1. Y B ‘ S

. Goo pre\entatmn and d;scumcm of QIC ES statistics on averdge full-time

. facu!ty salaries in 1974-75 by' 1) pubhc/pnvate control; 2) sex; 3) faculty
rank and type of institution (2 year. 4 year, university). Also gives two- yeixr .
~ . ncrease insalary from 1972-1973 10 1974-1975, and. women’s share of fac-
’ ‘ulty jobs across all ranks for the same period.

e N \‘ {\
. ) . LR

Maﬂurmm M. Failmg thmugh the gnd, ot what has happened to the scarce women .
academms Jourmx! forthe T. eoh} ofSoaal Behavwr, 1974 .4 (1),97:—&

NS S . LLIN

Al ‘panoramix gnd (see Blackwell, Tmzes Higher Educasion Supplemem

. 3/ 16/7 3) was constructed on the decreasing number of women in high aca- -

T . demic poxmom The outcomes reaffirmed academic dmcnmmatmn and
demomtmted a new’ method of analysis., . .

¥ “ S \ s
Mayheld B. & Nash, W R. (areer attitudes -of female proieﬁsors. Pruh{;!x)qrcal
¥ " Reporis. 1976, 39(2), 631-634, \ SN
R ‘ ' . Women professors at Texas A&M md;catéd n a survey that they had

Qbenchtted from their career in terms of financial gain, personal fulfi!lmem
~ and increased opportunities. Verv little sex dtxcrunmanon or personal and _
Lumiy conthict were reported g - - . \

-~ .

%

- A
. 3 N -
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Peterx D.S. And pleasantly, :gnormm sex: Acade»m women, { 974 Ann, Arbor

MI: Center for the Study of Hngher Education, 1974i o
: - This essay. nm\fvdes asynoptic revigw of the rexe'm.h literature o 'ac:!i!cm}f' C
-
4 women concluding that the rescdih collectively demonstrates both socies. - -
. s a,nd higher educanon 3 discrimination against prqwz.x\:onal .academics o
wonten” Fcfudes a g{)od bxbhogmphy S Y ~\‘€»
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chdeﬁ M. \flen and women in hagher edm.anon Ednmuona! Rewen 1975 7(3).‘ .
: e 1924 ”()l \

.

C s 'A positian paper on sex discriminaition in British higher education’, The au-

thor argues that there iy discrimination. that it is cumulative, that it is wide-
spread throughout academe (admissions policies, acceptance for advanced
degree\s. access o prestigious posmons pay.. pmm(mon and research :
. awards), and that it 1y unacceptable in a publicly financed “wmmunm of
scholars.™ : -

N
.
: -

Robcr!s S. Equality of oppnrmmn in ht gher educanon —the zmpaé tof v wztml com-

e ~ pliance and the Equal Rights 4mendmwu Washington, 'D.C.: National Or-
* ganization for Women, 1972 YERIC ED 074920 . 4
Wormen are hot hired and promoted at the same rate, ave they been paid |

as well as their male counterparts in higher education¥In October 1972, .

HEW issued the higher education guidelines that called for (1)

. ‘nondiscriminatory practices in hiring and promotion of women and minori-
e ties in higher education, and (2) affirmative action programs to assure that .

T any-discRminatory Practices in existence wil] be eradicated, Golleges and

. : umversities can now take one of two courses of action. They can etther histen

» 1o the demands and charges of women dﬂd attempt to rectify whatever ad-
verse conditions exist, or they cam ignore such demands and face pmsxbk le-

o
gal pm(.ccdm.gx .
» > . N N N
Szmdler B. Backlash in acad®me: A} critque of the Lester Report. Teachers College
Record. 1975,76: 401419,
- A point by point rebuttal to the Lester.Report. [Lepter, R .A.M:ibias regu-
Lation of universities. Report for the Carnegie”Commission on Higher Edu-
“catton. NLY. MeGraw Hill, 1974 ) *
L N . ‘
Shoemaker, E. A ..& McKeen, R L. Affirmatve action and hiping practices i higher
" education. Reseyrch in Higher Edzu-uzi(m. 1975‘ 3{4), 35964,
h o
Data-from 191 insffuitions which placed notices in the Chroncile of Higher
X Education svealegthat there are qualified minority and female candidates
: » available tor employment and that members of minority groups are making
- progress toward emplpyment while white males are not being “closed vut™
" of the hining process. .
Steele‘ L M & Green, S, (} Aftlrmame action ..md hiring: A case study of value
R umfh(.t Jmtrm:! u)' H!giwr 't dmumm 1976, 4)(4)‘##13 43'5 "‘ T
: 3 “Acase study at tht. l.m\er\nv ()fWa\hm;:mn of th& umtllu bemc o, unn Qr
B e sty mmp!;:imc mth the’ wlue‘x of amrnmnva m.mm dm! re\x\mmx mt! ‘.
RN N ﬁr.duu! mamlatn requipng mmplmmz_ w:th athxnmtw‘ xf.gmn rn\gulammx “
f . L U, KBRS J . ?. 7¥) Wt ) . ....» » ' 1,»»-*‘ .
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Tables of salarie‘mr;d tenure of full-time instructional faculry, 197475 . Wasington,
"~ D.C.: National Center for Educational Statistics. [ERIC ED 104208] .

. The data presented in this pamphlet are from the survey of salaries and ten-

" ure of full-time instructional faculty for 1974-1975 Tables 1-4 show mean

salarigy of instructional faculty by rank, sex, and level of institution; Table 5

- show:ﬁhe percentage of women among the full-time instructional faculty by

control and level of institution.in the 50 states and the District of Columbiw:

Table 6 shows the percentage of full-time instructional taculty with tenure,

L. -by institutional C(:)mrolf sex, and state or the other area. These tables veem to

" indicate that: (1) the mean salaries of instructional faculty employed for the
acadermic year rose approximately !‘{)»ifpercem from 1972 w0 1974 {2)

Salaries at the publicly controlled institutions rose faster than at the priq’mc! ¥

controlled; (3) The salaries of women relative to men have not significantly

‘ umproved in two years: (4) The disadvantages of women were also reflected

3 - [ inthe tenure situation, where 26.7pergent of the women and 57.0 perceat of

the men had tenure . ‘

. < .

e -Tanur, 3.M. & Cosery RIL{ Pockets of poverty it the salaries of academic women.
v Awmerican Associaon of Uriversiry Professors Bulletin, 1978, 64 (1),
26-30. ‘ I \ \

Using standard statistical methods but also a special analysis of patterns of
underpayment. the authors attempt o dentify possible “pockkts of pover-
ty” that are usually washed out by the use of stamjard statistical méthods.
Conclusive evidence was not produced, but spectlative conclusions about
where such “pockets™ he are oi‘fereq- v . . -

" e Strategies and Instruments Reluated to Discrimigation
\ SN and irs Reduction h
Bergman, B.R. & Maxtield, M., Jr. How to analyze the fairness of faculty women's
‘ salanies on your campus. A4UP Bulletin, 1975 61 . 262-265. .2

A prototype study of faculty salaries at the University of Maryland was con-
‘ . d&tcd using 2 ‘methodology considered applicable on other campuses. . .
' ~ Computer analysis of data on salaries and faculty characteristics wsing a
" multiple repression equation for predicting male and fem:® salagies pro-
duced resuits showing sex biased salary-setting procedures..

»

: . o . . . t. ’ )
rk, D R Discnmination suits; A unique settlement. Educarional Record, 1977,
I3, 233 249 ‘ -

The case history of a clasy action suit by five women faculty against
Montana State Umiversityan 1976, The suitglleged “discrimmation i pay

-

; : 1Y - 80
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(x\nd pmmouon as well as underrepre\emanon and undemnhzauon of wom-
 emdaculty members asa class.” The settkmem and how it was reached TN
discussed. - \

E A
EN . , . . -

\ . . .
Divine, T.M. Women in the academy: Sex dx\mmmmoﬂ In upiversity tacuhv hining
dnd promot:on Journal of Law and Education, 1976, 5 (4) 4’?9451

- . >

' T Two. mode!. university hiring pmcnces are prOpos:ed\and an;ilyzed: the
© % oniginal model and a new model termed the “skill pool” model. The merits &

- and faults of each model are discussed and a case made for the conceptual
3 :\. » N kg v . N <. N .
and legal supetiority. of the skill pool amwefliel for university faculty

: recruitment.. [N.B.:. Contains a concise thorou‘gh account of anti-
. discrimination legs!anon from Title VI of the C ights Actof 1964 w0
. . Executive Order 11375(19730 1 .

-

N A R R

 Fields, C. %%, Qourts are rejecting mo? charges of sex biay made by womeﬂ protexx
. SOS. J‘ }ze Chronicle of Higher Education, !977 ! 5(4) l :

W»».—Ewlds FepOFts:- thatrecent court de:us:om rejecting fcmales (.hdrges of dl\‘.\
" eripination have raised doubts about the utility of pressing such claims i in
- court, Three cases are reviewed and conclusions drawh.

Fields, C.M. Federal probes into sex discrimination provoke controversy tin cam-
pus. Chronicle uf Higher Education, 1971, 5( 24) 1-2.
»

»

Lengthy article on the wogs being done by such groups as WEAL and NOW
in conjunciion with HEW to end. discnimination against academic women.

-

Gray, MW, . Report of Comnnpiee W 1975- 76\ A il'l’ Bullerin, 1976, 6’( KN
1{)?_4 " ) \ N -

h »

N Pfogrq.s. made by gcademic women in eliminating discriminatory policies
and practices once prevalent 1gher educational institutiony is reviewed.

) f substantial distinction have been Commitiee W5 efforts to seek econom-

Iiannd { jc parity and financiad equity for academic women.

pEp

‘I ,XEJ
Greenfield, E. From equal to eqmvalmt pay: Salary dtsanmmamm in academia.
Journal of Law and Education, 1977, 6(1), 41-62

N

. Examines the tederal statutes barring sex disctimination in empiuymcm and
argues that ihl. work of any two professors 1s comparable but not equal. Sug:

‘%

* » gests using regression analysis to prove s.alary discrinunation and discussed
- the legal jusufication for aghghng regression anitlysis and the standard of
e e comparable pay for comyh ork. -

-
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Kunmei E.B.The srarus of. jhadn' women: A method for documentation and correc-
" tion of salary and rank meqwnev due 10 sex. [ER!C ED 074996]

h isan mcrcasmgly well- documented fact that. women in Amcncan universi-

ties suffer from sex discrimination. Recent federal legislation makes it legal-
ly ay well as morally 1 umperative that employment policies in higher educa-
tion afford equal opponumg to women. This document presents a

~ description of a method utilized at the University of South Florida to find -
o spemfn. corrective measures to eliminate existing and future sex dlscnmma' '

. tion. It was first used for documentatmn purposes and subsequently for cor-
) rectwe ones. ) S

~ .

»Panacea or palhauve for women and
76, 27¢9). 565-57

Lussvcr V.L. Academic collective bargmm
minorities? ‘Labor Law Journal

-

- *This.article examines areas in which collective bargammg. has aided orre-

inforced affirmatixe action goals and areas in which the principles of affirm-

¢ ative action and collective bargaining potentially conflict with ont another.”

?

Q

. ‘ g2 O& .
ERIC - ™ T

C

the article 15 based upon cbmuitanon‘mth‘hﬁl!ty and administrators in-
volved in collective bargaining at seventeen msumnons‘ and upon review of
the collective ‘bargaining contracts for thmeamsm\mons Nongliscriminat-

10n, equal pay and*&alm‘y meqmt) seniority, tenure, and a:buranon are cov-
ered. oA : \ v

*

———— »

i

Vh‘iche.l! ¥ M & Starr, RR. A reg!onal approach for ana!wmg the recrultmeht of
academic women. American Behavioral Scientist, 1971, 15(2), 183-205.
o _ v t IS
* Findings and di'sc:tmion of a regional study on women vis-a-vis recrditment

processes, placement systems, eémployment conditions, and opportunities

for professional performance. ;

- v

r

Peden, 1 ( & Sloan, MLE. Faculty women:; Strategies for the future. JEEE Truns-
actions on Education, 1975, E-18(1), 57—65

A uniquc assessment 9f women engineering educators. Included in this ex-
“amination are the s&Qus and rank of women academic em‘eerx, and their po-

“sition vis-a-vis.mobilty into univarsity adimnistration. S!rataxex tor tuture
- amehoration are aixb discussed.

} “: ‘\\\,, b .
Reagan: B B. & Maynard. 8 1 Sex di.xa, inination in uaivenitics — apptuach
-—— through internal labor market armlvxz\ AAUPB::me 1974 6041y, 13-21.

~ ~
E
-

Discussion ofh smdv at Southern Methadist University which used,internal
labor market dndh Sisto 1) determine average salary d;tter:.mm!s due to vex

~ .

.

*

~
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dmnrmnauon anﬁ(") to uiennfv mg )tdudi cases of sex- bdxcd »alan i
ferentialy. The analytic x‘q:thod 1y discussed at length. and its wsefulness for

g

- other_ umni'mom 15 cmpha\:/ed . Saataas !

% Ty L, *rl““'i%‘- N *

.

3y

~  Reuben, E *& Hoffmann, L _(Eds. )Unladviikt{md unprofessional: Academic won-
en und agadermic untons. New York. Modérn Language. ANsociation of ¢
America. Y975, [ERIC i—D 1042 ()]

Thl\ pamphlet dea}x with the pmfexsiomi concerns of academic women.
. " Topics of articles cover: definition of terms in collective bargaining: faculty
: © . women at the bargaining 2able: women faculty and the union at Qukland
Umvemty folk wisdom ¢f collective bargaining in Michigan; nmmasmnv
balance i1f a collective aiyeement’ unions, poltics, and reality: peer Judg‘
~ ment and the rule of confidentiality: adv: antages and disatlvantages of wom-

I en1n the union; a historyof the C LNY women’s movement; and réflections .

about women and facuitv unions. . T

* -

Sandler. B. Women on th§ gam s and collective bdrgummg It doesn’t have to hun____._.___

3

10 be a worman fq labor. Journal of the C ollege zmd University Personnel As-
soctation, 1974,°25(2), 82-89.

-y,

LY

”

Discusses how the worﬁen's movdment and campus collective bargaining
. caninterrelate by giving womep.arhew weapon to use in theirstruggle to end
discrimination on campus. 7 . ~

- b h

Schmeller, K.R. Collective bargaining 'md women ig higher edncatmn C. ollege and
University Journal, 1973, ] 2(3). 34-36.

*

The presider#Quéémborquah Community College (C UNY)“dixcusse;

mi!emwﬁ*argamma and contractual agreements 3% instruments of affirm-

. ative and reformisg action.”” Collective bargaining “can provide opportuni-
.0 ouey for poxmves, joint efforts, to ehmmte sexual and other g)rms of discnmi-

ndtmn o . . .

. » -
»

Shapley, D). University women's rights: Whaose feet are dragging? Science, 1972,
17514018), 151 154, : )

Yy | R o~
Surveys the progress made by the Pepartment of Health, Education, and
Weltare in entorcing equal oppnrtumm.x for the employment of women in
unversity rescarch projects sponsored by federal funds, Concludes that con-
tract comphance'is poving a clumsy mechanisim for women's groups anx-
0w to make rapid changes at their universitics.

3 * toa
A . -
LY

O
g . ’J ;{’ * - ¥ ~ ~
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- Smuh G .M. Faculty.women at the barqammg table. AAUP Bulletm 1973 59(4))
407»406. S - ~
N . v : ) : - >
;- Acase h:story of facu!ty women at the bargammg table, preceded by synop—

- ses of three, mutually remforcmg conditions that *“make this the best time in
history for women at the bargaining table™: the advent of colective bar- -
gaming in academe, the growth of feminist orgamnuons and federal
amzdzsmmmauon laws, -

» b

Theodorc ‘A Academic women z;: nrotest. Expanded version of a paper mesemed at
the Annual Meeting of the Society for the Study of Soc:a! Problems New .
York, August "5 1973. [ERI€ ED 091989} .

This ‘paper is : _g..»qilomtory mqmry nto some aspects of protest for sex

- equality by academi¢ women. The analysis i is based on published and un>
published information on- <sex discrimination 1n academia; as'well as on 2w .
sample of 635 cases of academic women obtained from a pilot suﬁey Part 11
emphasizes patterns of response to sex discrimination including sensitizing *

- d(.ddemu:\ uxmL of “reg_.uiar channels, confrontation, and acnvlsm
dene: vie €ffects of protest on the individual and on |
- the mstitution. Part v amlwes the accomplishments and failures derived
: from protesting women’s \tmtegems Part V, an overview of future re-
Sponse to the women's movement, discusges the corrective actions that. ...
"should be taken by g government agencies and professional #sociations as
well as needed aczxdumc Jeforms:

Svm {

- - ~

3

‘Tidball, M.E. & KustmkowA) V ‘Baccalaureate origins of American scientists and
' :><.holdr\ Seience, !9"6 193 (4?54) 646—65” .

-

Ths xtudy Lharacieru.u v.ol!egex and universities with rebpect to thexr ad-
- vancement of the status of women. Insitutional productmty was measured
. by both the absolute number and percentage of its graduates of each sex who
went on to earn the doctontc Bcth measures of productivity were also as-
sessed with respect to the decades when the baccalapreates were granted and
the-fields of doctoral study pursued by the’ degl'e:.xrec:plent The environ-
* mehNound to be most productive of women who evemual!) received doc-
torates way an environment where large numbérs of were present, whete
there was A long and continuous history of women graduates who obtamed
doctorates, and where 'strong academic preparation in several fields wa
available. This was different from the miost pmdu(.twe enviropment for men -

doctorates. T .
£ . N = h
Travxs, T.G. Affirmative acuon on campus: How firm the fuundajm The Journnl
PR of the National Association for Women Deuans, Adminisa’tors. and Coun-
selors, “1976, 39(2): 5(L57. ‘ o .

~

Discusses the impact of thc Ho!mex memomndum on affirmative ax.tmn in
- educational institutions. 84 - | . :

v
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" Wasserman, E., Lewin, A Y. & Bleiweis, E'H. (l"_:.ds.).~ Women in academia - equa‘l
opportunities. New York: Praeger, 1975.

Focusgs on the power balance existing in universities in which academic de~.

partments often have more power than central administrations in the areas of

.*staffing promotion, tenure, and salaries. Proposes affirmative

organizational structures to assure equal opportunity wu{:ggtjomprommng

the academic mdependencc of departments.

Wornen in the Disciplines- -

- -

Astin, H.S. Emplovment and career stams of women psychologists. Amem an Psy-

chologist. 1972, 27(5), '371-38]

»

Astin’s study concludes that even when women hold doctorates from top in-
sututions or publish equivalently with their male counterparts, they have a

" Bruce, J.D. The search for women faculty membcrs IEEE Transactions on Educa-

13

& . N e

’ N ’ -
Crdwford M.C.., Moody, J.B., &Tuihs,] Women in academia - students :md pro—,
fessors, Geologx 1977, 5(8), 502—503 . r~

-
-

+

..the form of high rank and tenure,

bl

- N » N

, hen, 1975, E;18(1), 53-57.

+

Discusses the statistics on wom’eh faculty in engineering, why they have a
lower representation than in the correspondmg student body, and what |

changes might be’made in the future’. Not'only are women engineering doc-
.torates in extremely short supply, but engineering departments are cun‘emiy
abje to accept 25% more students without new facuhy

This\ arftle. derived Trom a symposium entitled Women and Careers in
geoscience, provides T brief overview of the participation and status of
women in academic careers inthe geosceinces: both student and profession-
al careers. Good statistics, ‘md&me*_duscussxon of the reasons for the current
state-of-the-art are -()ffei} . - T, -

7 - ~

LA ¥

i . e

. Deutrich, M_.E: Women n archwex a summary report of the Committee on the Sta-
" tus of Women in the Archival Profession. The An‘enmn Arch:w st 1975,

38(}) 43--46 * ) - . » 4

Dox.umenfs\d:s«.rﬁnm&tmn in the archival fleld [See also: Deumch M E
Women in archives — Ms. /Vs Mr. Archivist. The Amermm Archiv m
1973, 36(2). 171-182rb S .

o - . ) ! -85. *

2

f

harder time finding positions, are paid less, and recewe-iemecggnm‘:mm~ S g

4



Y
erlds R. The status of women in psychology Imemm:onal Journal of Group Ten-
~sions,. 1974 41}, 93-121, ~

*
-

\ This article ts a valuablc source of information on the status of women in all
ajor divisions of the field of psychology (industrial, engineering, COnsSum- .
Per, etc.). The fundamental finding is that hife patterns of women psycholo-
gists contain circumstances which “mandate a different process of careerde-
velopment, extend to and from a discriminatory reward system and md:cale
limited access 10 power and decmon -rnaking ..

Flora, C B. Wonf}en in rural sociology. Rural Sbciolog‘v ’ 1972, 37, \454‘461

" Good survey of the status of women in rural socxo!ogy including women as ‘
students in the field and support for female graduate study. Data is mostly
from late 1960s and early 1970's, but somg tables extend back as faras the

1930's. xy

»

_Gréem A.A. Women on the chemistry faculties of nstitutions granti h.D. in
¢ 6. [ERIC

themistty—Washington, D.C 2 American Chemic[ﬁ'SSéT ,
ED 13412¢) \

- The 1973 smdy by the woien chemists committee is updated for the
1974-1975 academic year. Only professors, associate professors, and as-
sistant professors are included, since lecturers, instructors, and others are

+ not considered full-time appointees or holders of permanent positions. The "
revision shows that some Chemistry departments have added women to their
. faculties for the first time since the 1973 report. But of the Jarge departments
with over 30 faculty members and no women in !973 , only three of 2éhave
added women f'\culty members. - ‘ :

e —

»

- -

Huzhm H.M_(Ed.) The status of wornen in sociology 1968-1972. A report to the
- "American Sociological Association of the Ad Hoe Committee on the Status
- of Women in.the Protewon sthmt.ton. D.C.: American Sociological ,
Association, 1973. . - . :
: ?{
Excellent statistical profiles of women in sociology 1968-1972(C hapter 1),
followed by informative analyses of women graduate students in sociology
(Chapter 2), women faculty, and women'’s participation in American Socio-
o logical Association and in professional publications. Concluding chapter\ -
provide “tood for thought™ to women graduate stuents and a list of recom-
mcndauon\ : &

2

-«

¥

[ ~

£y

LaSorte. M. A Sex differences in \alan among academic \.nuulou teachers. 4mer~
tean Saociologist, 1971, 6. 304~ 307.° Co. \ .

3

Documents a salary gap between male and female sociologists, but fabels as

86

-
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“untenable any suggestion that there 1s a widespread, m\munonahzed pohi-
- - cy purposefully structured to discriminate on the basis of one’s gender.”

Lewin, A.Y.& Duchan, L. Women in academia. Science. 1971, 173 . 892-895.

A study of hinng decisionsin 11 lspraduate deparfmcnts of physical sciences

. {62% response from 179). Average male applicants were preferred over av-
erage temale applicants tor a hypothetical faculty posiion. but superior
women were recognized. In thelatter case, however, a considerable volume™
of unsollicited commentary was received by.the researchers expressing con-

cern about the apphcam s husband, children. and hc.r &.ompaublht\ with ex-
isting departmem members. ) .

~w

<
*

Lichman, 1§ . Women in engineering at the University of Illinois in Urbana-
Cbz&ﬁ’lpaign. T1EEE Transuctions.on Education, 1975, E-J8(1), 47-49,

The partxupanon of women as students and as faculty mcmbcrs in the
(oilege of Engineering at the Univensity of thoxs at Urbana-C hampaign is

examined in this paper.

b

-
J -

Luchins, E.H. Women in mathematics: Problems of orientation und reorientuion.
— Final Report. Troy, N.Y : Rensselaer Polytechnic Institute, 1976, [ERIC
» T ED 129634) "

4 . This problem-assessment study sought answers to the problems of why there
N are relatively few wemen in mathematics, what encouraged or discouraged
contemporary women mathematicians, and what cafi be done 1o attract more
women to the mathematical sciences. A questionnaire wis developed and
T sent to membens of the Association for Women. in Malhcqmiics (AWM).
This document contains an analysis of the responses to the questionnaire, ca-
reer patterns and interests, AWM resp(mden.ts“ present status, international

problems, and vaned attempts at explanations. o

Montanelli, R.G., Jr. & Marrak. S.A. The status of women and minorities in aca-
demie computer science. Communciations of the ACM . 1976, 1910,
578 581

. Results of an extensive survey concermng women and mimonties in comput-

_igrscience between 19711975, Splecial recputmeny programs are needed for
P . ' . . Ry R )
e both depree programs and employment e T

~
=

Patterson. M. Ahee in wonderland: A study of women Faculty in graduate depart
ments of socwlogy . dmertcan Sociologist] 1971, 6, 226 234, H

“Women are systematically excluded from two organizational rewards that

Y

\‘1. . 87
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most influence an individual’s prestige mgn t!/dxsc;plmc. membership in ‘

h{gh-rankmg depanmems and h;g!ﬂank in almost all departments.

Perkms JA. Wornen in the modern languages BuIIerm of rhe Asxoczaizon of De-
partments of Foreign Languages-(Specxal jointissue with Bulletin of the As-

Sy

sociation of Departments of E.nghsh Number SO Septembcr 1976), 1976,

8(1), 4448,

The position of women is comparcd to that of men in the co!leae teaching
profession, including the percemages thev compnse, salary differences, and
factors affecﬂng tenure.

fession. The Amencan Economtc Review, 1975 65 499—501 \

Excellent source of statistics on women in economics; up to date and well
presented.

A

¢

[N

0ssi, A.S. Status of women in zraduate depanments of sociology. American Socz‘
ologist; 1970, 5, w12,

*
Y

Results,of a survey on the status of academic women (students, faculty, re-
search personnel) in graduate departments of sociology f from 1968 w 1969.
Disheartening but good statistics. . T

~

Standley, K. and others. Women in itecture. Journal of Architectural Education,
. 1974 27(4), 78-82. .

Stems from a series of interviews and questionnaires completed by 27 fe-

male architects. Covers the sex-typing of 2 profession and a case study of a

.wofman arch%ct.

-

- Stead. B.A. Women manay pment fuculty: An empirica! Iook at their stanes. Houston,

Eighty-one (46% ) useable quesnonnmres were returned. The conc!usxons of

this study were: (1) 25 percent of female academy members are not receiving

Ty~ raises and promotion at the time they met criteria; (2) halfthe female acade-

my members may be considered a talent pool for administrative openings

since they have strong self-concepts about their administrative ability and
‘are intergsted in these posmon\ (3) a significant nuber of female academy
HICIIDLRS 4FC BT JOD hunting: (4) >ome benefits have been received by te-

- male academy members from the women's movement: (5§ over a third of fe-
male academy members may be considered a talent pool for industry; (6) fe-
male students of academy members are snll having probgms gettmg jobs:

I 5
| 9% '

. ‘ S
Reagan B.B. chorz of the committee on the status of women in the economics pro- -

-

-



hd

(IY over half the sample is concentrated in the lower salary ranges, yet over ?
. - half the sample.is found in the higher age range; and*(8) the above conclu-
) ~ siopg coupled with lack of free-and-open communication by administrators
and perceived attitudes toward women by both chairmen and deans seem to-
indicate a lack of affxrmatwe action.

h >
- S
AR - '}w \n..‘ .

Vetter, B.M. Women in the natural sciences. Szgns 1976 1(3\\ 713—7’?0

" Reviews the status of women in the natural scxences Includes statistics on
doctorates earned by women, (also B. S.and M. S. dé‘fzrees} distnibution of
_ these in the field. and salary. Womén in the natural sciences have approxi-

mately the same status as they did in 1970. ‘

~ .
« N -

* Watkins, B. Women and history. Change, 1974, 6(4), 17-20. .

v _ The women’s movement has radically affected the teaching and Wwriting of
history, but women historians still do not have cmployment equality in their

p.[gfesslon . e

~ . !
‘White, B.E. Women's Caucus of the College Art Association survey of the status of
women in 164 art departments in accredited institutions of higher education.
New York: College Art Association, 1973 [ERIC ED 074901}

This document presents statistical data on the status of women in full-time
~ .7 teaching positions in 164 college and university art departments. The per-
centage of women at various faculty ranks decreases steadily from instructor

to full professor. Necessarily the opposite is true for men. The data do not
~ provide an answer to why *‘the higher, the fewer™ relationship holds so
. - pervasively . However, they do indicate that in those departments that have
g Ph.D.’s on their faculties, the percentage of women with Ph.D.’s exceeds
)  the percentage of men by almost 25% . Hence, although women are concen-
Iraled at the lower ranks, they may be ‘more hxghly trained on the average

than their male colleagues. .

.. LU

-

Wilcox, T, The lot of the woman: A rep(m on the national xurvey of undergraduate
English programs. Budletin of the Association of Departments of English,
1970, 25, 53-59. IbERIC ED (440901b

There is widespread belief that those in charge of selecting and promoting
college teachers of English discriminate against women, either deliberately
orunwittingly. Though the proportion of women who have risen to the upper
fuaks iy Lonsiderably ssmaller than the proportion of men, this may be due
less to discrimination than to the fact that more women than men drop out of
the profession or fail to pursue their professional career with full energy and
dedication.

> : 4+
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Women s toehpld on chemistry faculues :.nl! y.N that. ( lwm:cai and E “ngineer nfq h

»

Wolte, J.C.. DeFleur, M.C. & Slocum, W_E Sex discrimination in Biring practices-

of graduate sociology departments: Myths and realities. American Sociolo-
gist. 1973 8(4)» 159-168. - '
3
Re’v;ews emxum studies on th‘. mpu and critiques their lack of control for
those intervening \armhlm that determine career suceess and advancément
for both sexes. and presents findings from a study in which appropriate con-.
trols were applied. Prejudicial »t:ﬁfmg procedures areshown to be relativ ely
unirhportant compared with the real problem of insufficient temaie recruits
to graduate workTn sociology, and the \ub\uquent dcz\rth of qualitied temale
applicants for faculty positions”

2

ce . : - : . *

Newx 1976, 34(48) 47—48

: ok
Discusses statistics resulting from a report onfemale professors, msociate
professors, and assistant professors'on the faculties of Ph.D. granting chem-
istry departments during the year 1974-1975. \ i s

- s
t * ~

A

Wood, M. A. Profile of the woman journui: sm teacher in the two-vear college. Paper

Fo

presented to the AQd Hoc C ongm:ttee on the Status of Women in Journalism
Education, Association for Education in Journalism. Otmwa Canada, Au-
gust 18, 1975, [ERIC ED 129346}

N N A

This paper reports the results of a 1975 survey of 169 female Journalism iii-
StrUctors i community colleges, conducted for the purpose of developing a -
demographic profile and to gather information about professional joural-
1si and teaching experience relative to salary and other Jpb-related topics.
Of those surveyed, 54 usable’ responses were obtained.

4

- - *

Zelinsky, W. Women in aé;)arwphy~¢ a brief factual account. Pr«y’“é.ssi(mcil Geogra- .
pher, 1973, 25(2), 151- 16‘\

+

A mmprchenswe concise, factual account of women in academic geogra-
phy at the graduate and pmfessmna] levels. Good tables, good statistics, and
goad bibliography . K \ _ '

N A
N * : b

Zuckerman, H. & Cole, J.R. Womt.n in Axm.ru.an seience. Minerva, 1975, 131

. Q

84102, <. *

The small numbers of women invthe physical and biological sciences and the
other learned. protessions in the United States result trom early and cumula.
tive_discrepancies in the extent #hd character of edudanonal attunment.

A ]
¢ .
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j Wohen Academzcv vs. Men Academ:cs.
Traits, Slates and Producnvm

?

>

. Blackstone, T. & Fulon, O. Men and women aeadermcs An Angk) Amenc:m com-_

~

‘Women in both the U.S. and the U K. are concentrated in the humanities
" and are wrmal!y absent from the apphed sciences; in both countries Women

parison of subject choices and research acnvny Higher Educanon 1974, ¢

302), 119-149. SR ) e,

- s N

are a mmll mmontv across all sub;ect areas swided. The polarization be-.

. tweea men and womcn is greater in the U_S.: most severe in the humanities
. 4nd least severe in the social and apphcd sciences. Amencan women faculty
- were found to teachrmore than their male counterparts, whereas the converse

-was true in Britain (except ia the socml sciences). Includes a duscussaon of

" causes of the notedd;fferences N B

~ - N PR
-

R . - M » v

éckén. R ACademic women‘rcvisited. Liberal bdumtion 1971, 5’7" {4), 479—87.

"Thxs is the second study comparing women cmd men professors in.,

Minnesota. It is one of very few studies that has taken a statewide perspec-
txve and that has, mvolved lengmxdma! data from. the 19’59 study .-

-

.

, H.S. Why women contribute lessto the arts, sciences, and humanities. Pa-
. per presented at the annual meeting of the American Educational Researclj
Association, San Francisco, Cal:forma Apn! 19-23, 1976. [ER!C ED

123 !783 ~ ‘ \ ‘ .
Women do not coniribute to the arts, scnences and humanities commensu-
rmcly with their talents and potential nor in propomon to the opportunities

. available to them. This study investigated vanablg:s or combinations of vari-

ables which best predict lower achievement and career motivation in wom-
en: self-esteem, fear of success, vitirious 'achievement ethic, home-carcer
conflict, work- d:scnmmauon beliefs, sex-role orientation, risk-taking be-

havior, xoua! xtrucmre and perceptwn of parents

<3 . NN K

Ferbeg M A& Loeb IwW. Performdnt:c rewards, and perceptions of sex discrimi-

- )

nation among male and female facuhy American Journal of Sociology.
1973, 78(4), 995—!0(}'?

.
-

“Some correlates of prodﬁctivi:§ and reward among male and femalt faculty
members are investigated. Marital and parental status is related to productiv-
ity, salary, and rank for men and women. In addition, productivity asd re-
ward of men and women are related to the percent of the depdrtmem whichis
female.” [taken from Sociolggical Abstracts No. 74G7286]
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Groth NJ. Success and creatwaty in male and female professors. T he szted C}uId

Quarrerlv 1975, 19(4) 328-335. ~

. A goodliterature review on creativity of men and women acaderhics: Wo

cations and pubhcatmn of bdoks. B!ologlcal correlates are inad

*

-

¢n are shown to fall \)ehmd men in creative endeavors such as research pubh-

5 ~>‘““

stereotypmg

'Ihe paper proposes -aJtemate cxplan \
“ N - X "‘"‘t'"*.y N

Ha;nbvitch W, & Morgenstém ”R D Children and the pfoductivit); of academic

wo?ﬁen Joumal of ngher Educatwn, 1977 48(6), 633-—645
sAstatistical exammanon of therclanonshxp betyveen child rearing and schol- .
arly producuvny among academi¢ women, ‘Findings showed that women
pubhsb “somcwhat less” than men, but that child-rearing does not appear .~ :
televant to the number of publications of academic women. Womep who are b |
. bringing up children also have equal llkehhood with men of bemg consad-r ‘

ered outstanding by their peers. ‘ L.

. "

'\

* Harﬁm A et ai Sex produc:ivmr and reward\m academe. Paper presented at the ‘

82nd Apnual Mectmg of the American Psychological Assocxauon New . ..
Orleans, Loutsxana 'August 1974 [ERIC ED 097619 . » f'

-

This study attempts o unlzze more refined measures of rewa:ds and produc- - ‘

tivity than have been employed in past research in an effortto determine §

'whether differences in rewards offgred to men and women exist, and if thcy' -

" dq, Whether s&:h differences can be explamed in tcrms of differing ra;cs of

productmtv . v :
[ I ! -

Knudsm R.B.(Ed.);, Succcssful women in thc sciences; - An analysis of deicrmmants

e

4,

Annals of the New York Academy of Sciences., 1973, 208, cmare volume‘

*

* This volume i isya report of a conferencc on thc theme expressed in the title. 4
Most pieces are non-research, but the volume as a ‘whole ~f3rovides arich
source of information on women scientists as academics, a professionals,
and as women. Contributors meiude Matina Homer, Cyml& a.Epstein, and
Patricia Albjerg Graham. - .

.

N .
.o * N - B

e

‘r»

Pinson, C.B. & Caffrey, B. Self-acceptance in females as a function of academic

™

. achievement. Psvchologxca! Reporzs 1976, 38(3), 853-854.

This study was mtended to evaluate the hypothesis that interaction with fel-
low professxonals leads to heightened self-esteem in women in science. The

h thesis was upheld . ) : .
*, ! -
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1976, 47(4). 37380, : | .

v
* % ~ >

A'survey of teaching facuitv conducted by the American Council of Educa-
" tion (ACE) revealed that most college and umvers:ty envireffments are rela-
tively nonsuppomve of women faculty and stodents, and that men facuity

subscribe to the institution’s research. image for self esteem while women

utilize qther val\e systcms w0 define success

. ..
a
N

. ) \\-\

ME. Perspcctwe on acadennc women and afﬁrmanve action. Educanmwrl -

Record 1973, 54(2), 130-135. . : L
} A

a -
{

Arstudy of 1500 career~suc¢e:>sful wémén and their collegiate origim The'

. tendency was for high achievers to have graduated from women’s colleges

\ T&dbifll ME Thé search for taieméd women. Chtmgé i974. 6(4), 5!-5&-

where thce as many faculty members are women as in all other institutions.

-

The amhor s conclusion is thiat “'the dcvclopment of young women 0&Ne¥t :
f ro

into careensuccgssfu! adults 15 dxrectly propomonal to the: number
mode!s to whoav they have access.’ . :

- : . ~ - T

- ~ ;
»

This article | rcpons ona study that sought to learn who women achievers are,

" - what edutanonal backgmund charactenjncs they share, and what the rela-

P

.‘

tionship is between marriage and eareer success. The: sample was a random
2% of.all college graduates listed in Who's Who of Am?mﬂn Women,

1966-71. The most striking commonality among these women was that they

.attended women'sy colleges, and v.pcuﬁcally that the higher the female
- faculty/female student ratio was, the greater was the number of femalé grad-
uates who achxeve ~

- 3
L3

oot 7 Wiles, M.M. C msv-referepcufg the professorship, male induction and female sexu-

aliry models: An inherent * mappmprmwnen ‘re ferrem 1976. [ERIC ED
*123750)

. 7 » ™ N

Appropniateness for any particular orgaﬁizcttion role involves a calculation

of identifiable expectations. The induction phase of néw membeks identifies
a set of role expectations. Unobtrusive but obvious “other"expectations
p!ay a large part in determining the ap ropriateness of both role and induc-
%tion in organizations. This paper discudses the um:om*emmi{al expectations
‘associated with the label **feminirie” as it affects role referrents of professor_‘
ship within higher education. It is hypothesized that the present lack of con-
sistont expectations for female faculty has created role confusion that cannot

* befalleviated by manipulation of raditional bureaticratic, male, or'induction

role expectations. Specifically, cross-referencing the conventional Mssifi-
cauom of university professional, ma]e mducmm and female sexuality re-

AT A

793 .

. : . 9,(}‘

*

M.E. Of men and research: The.gominant themes in American higher edu-
_cation include nexthcr teaching nor: -wormen. Joumal of Higher Education, -
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- ' vea]s tWo, types of mle inappropriateness for the female pmfcsson (1) that i

RGN du-ect conflict with the traditional male md\ucnon model, and/or("’)apmﬁ:y
"SY .. sor role that has no cor*ct sexuahty referrcm . e
cr. ‘;n “.‘ 5 \ : ‘ L T . < :
e = . +, N . + A
~ 0w - . oo L v . . s
R T T e Ge)ze);al Studies

Epstcm C.R. Woman splat‘e Berkeiey,CA Umversxy ofCal:forma Hess, 1970

. S whnch havc hmdered advancement of womcn N

PN
3

Freeman BF. Faculty women in the Amencan umvemty
Hzgher Educatwn, 1977, 6(2) 165-188,

-

L - coum of women's orgamzanon within academic g rofess:onal orgamzanons + *
\ AR " ¢3) an assessment of the i unpact of such organizagions on government f:ol:cy o0
. . Future prospects for. women, given current conditions of declining birthrate,
* ' & -economic mstabﬂuy, and/economic stringency within h:ghcr educgtion, is

also consndered o i o | T -

%,

Departmcm 1974 . .

N -

The scctlon of this conference r2port on/**Women in the Univerity™ con- _
- ~ tding three relevant discussions of firmative action: “Confnissioner -
) ‘ Nyquxst reviews the situation in New Yqrk State; Marilyn Gittel presepts the
< x brief for t00 much rhétoric and not enpugh concrete progress; pnd Esther
- Kronovet preserits the msults ofa stu on community college affirmative
. action. ° / . o ‘

»

~

> .o . A , ’
N A a
Howard, S. But we wHl persist. Washmgton,

- s T

T Reports thc results of a survey of inspitutions con&rning the status of aca-
. demic women. Proviges the best overall statistics for the dccadk:. [{See also
. ™7 =, Oltman, R. for an Earlier version of the study.]

D.C.: AAUW, 1978,

Q o - 94 _— \ N
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Kilson, Mv Thc status’ of women in h:ghcr cducauon Signs: Joumal of. Women in,

Calture and Sociery. 1976 1 (4), 935—942

Deammg popu!anon and: restnctwc economy mcan that while thc percent-
age of womgn filling academit positions may remaiy constant or ncrease,
actual numbers will dec {ne . This is taken,as a possi Lle

gained to date. An exm: lent review of current review and opmlon
. .

> B -

~ ) ~

Krenkc! N, An mformwmnai paper on acrzwues of women’s commztrees in a sample

-~

cof prqfesswnal assoclatiops. Washmgton D.C American Educanonal
- Research Assocumo!!L lC ED 1127311-— S

; o ¢ -

" The data compiled in tms study mpresmt the resppnses of professional asso-

ciations regarding the activities of - women’s committees. .
» - o B

- u

Mackay, M. Status of women committee: F acul:y report. Tampa, Fla.: AAUP

N

a

19’(0 {ERIC ED 049698} o s

This report on ‘the status of women summanzed data from six sources. The

report begms with a ) brief review of the reasons for an AAUP-report on the

status of women at the Stat¢ University, system of Flonda, the main one of'

which i is a charge of sex dasc;immanon agamst the whole state umversnv‘

systc;n . : * .
@+ .

‘ O!tma‘h R. M C. ampus 1970. Where do women mshd ? Research report on a survey
of women m academe,« Washington, D.C.: AAUW, 1970 {ERIC ED -

046366] ; S

Thxs report descnbcs the results of a quesuonnmrc which was sent to the
presidents of 750 colleges-dnd universities wiich hold institutional member-

slnp in the AAUW 454-of these responded. The purpose of the question- .

* maire was to evaluate the actuivities of women and the extent to which they

werc mvolved inthe umversxt) as students, administrators, faculty, and trus- -

tees. Specxﬁcally an effort was made to determine the partigipation of wom-
en in' decision making; personnel policjes affecting hiring, promation, ma-
ternity leave, gad'nepotism; special f;ﬂl‘\b designed for mature women
students; utilization of womeir“abilitie n major offices and committees, as
department heads, principal administrators and trustees, and general atti-
tudes of admm:stranon regarding women.

s .

\ ) N * -

\Percema & women pro, essors is four tzmes national aver e-in women's college
p

~

“survey. Wd‘shmgton. D.C. Women s College: C‘oahtaon‘,w?é [ERIC ED
126791] ’ R . . .

»

Anr in- depth survey of women’s coilege& 27 mdepcndent pnvate 20
church-related, aqd two pubhc) sought information in such areas as Cuﬂ"!ct\t-

>
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!um contmumg cducanon athlencs career supgon services, and the pres—

~ ence gf women in teachmg, administrative, and board positions. The per-

centage of women faculty members at women’s colleges is two-and one-half.
times the national average for gl msmunons of higher cducanon and the
percentage of women with the tank of full profcgsor in the women s colleges
is more than four times the namna ‘average. Other key findings are that: (1)
financial aid for the continuing education student is available at ncarly 75%
of the colleges; (2) more than 50% 6f the@spomng colleges mdxcate their

. \fastest growing majors to be business administration, biology, economics,
or nursing; (3) 96 percent of the respondmg colleges have coyrses on women
in their curricufum; and (4) there i is mtcrcollchate ath!etlc competition at .

- more than 90% of the respondmg collcges, with an avcragc of five intercol-.

legiate sports at cach college. Athletu: scholarshrps ate offered by 12 per-

. S
-

- s

The, g{a}u& of women faculty and admmzstrarors in higher educmzonal institutions,

Py

1971-1972. NEA Research Memo No, 1973-7. Washmgton D. C Na~
tional Educattonal Assocmnon 1973, pp. 1-2.

-

.

‘ This rcsearch memo provides a brief report of the status of women faculty

and adxmmstrators in higher education based on three types.of information

- cellected inthe NEA Research biennial study of salaries in hlgher education -
RRE 1 | 19’7 1-72. In addition to summarizing facuky salaries by sex, thxs'm'cmo

reports the tenure status of facul'ty and reviews the numbei of persons ; and

. their salaries in admlmstratwe positions in higher educat:on by sex.

w

Theodbre A. Thrprofesszonal woman New York: Schenckman Pnbhshmg Co.,

-

!

1971 . \ ° .

- - . N ~
*

An especmlly rich compcndmm of works on women frofessionals. !nciu\des
sections on.rends and prospects (I), the sexual structure of professiops (I¥),
cultural definitions of the female professional (Iil), career choice processes
{ W) adult-socialization and career commitment (V), career ‘pattems and

n

) ngamage (Vi) the marginal professional (VII); and femate professaonahsm -
and social change ( VII). Each section contains items specafiqal]y pemnmng

t0 undergraduates, grédnatcs,\aud faculty. -

o

Vetter, BM. & Bdbco E.L. Professwnal women and minorities, A manpower re-

sources seryice, Washington, D.C.: Scientific Manpower Commlssmﬂ

. May 1975. [ERIC ED !099‘78] S ~.

%

This docmtipnt was prepared to assist those persons or groups seekmg data
onthe pdmc:patxon and avm!ab:hty of women and/or minorities in those pro- _

> fessional areas generally fequiring formal education to.atleast the baccalau-

-

reate level. More than 100 data sources were used to prowde information for

-
b
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" wewn . this compxiauon mclndmg materials from govcmmem agencies, professaon-
©oal assoezano:as‘ and women’ 5 and/or mmonty gmups and.caucuses.

- . . 2
! > .

-

-

What is this thing called. coeducat&on" Monm H‘olyoke Alumnae Quar{erl} . 1972
- 55(4), 241,52,

» v - ’f )
. > i‘-‘\
RN
‘This article reviews statistics on coeducauon in the mapr private colleges * -
and universities, espec:al}y the,pemne)m information on the sex ragios of the -

- facu!txes ‘ R N
N N v s *

ngrcc S & Buzler*Pmsley,'M Auntitudes roward im‘mg a professronal couple: Re-
' .sults of a recent survey. Papet; presented at the Symposium on Academlc/
. - Professional Women in Communication and Related Fields, Intemanonal

+ 7 Communication AssOciation, New Orleans, Loms:aha April 1974 {ERIC

(EDO095T38). _ L . IR

A quésnonnaxre sent to the chaxrperson of either the psychologv or the soci- ©
ology department of all colleges and universities in the United St ates ex-
. plored the extent and nature of attitudes about hiring Ph.D. coupl es-in the
same, department. A total of 2,027 colleges and universities compri sed the

se §amp!e gtoup, however, anly 16 percent (329) returned the question naire ..
. " "Results indicate that’adm;mstrmors WPQ would oppose hiring a hus’ band- *
vo- wife team in the same department are in the minority, and that ant ingpotism
policies and attitudes are no longer prevalent. The 33 percent of department
e chanrpersons who did respond in the bottom thmd of the scale are 2 sizable
. minority. It is possible that nearly a third of the time the Ph.D. coup!e will be
o / greeted with a chan:pcrson who it least actively opposes their can didacy for
two positions in her/his department. Advantages and d:sadvamage sto \bﬂh

the" departtnent and-to the couple are :nd:cated \ ‘

.- ’ ) ¥
y \ i . -

- Weissman, M.M. and others. The faculty wife: Her academic interests and qualifica-

wons. AAUP Bulletin, 1972, 58(3), 287-292. ! ) -

' U T T '
‘ . Presents the results of asurvey of 262 faculfy wives and 20-women-faculty at
e Yale. A one-of-a-kind study in terms of its focus on the untapped resources -

available to higher education of women in the local community. ~

*
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Chapter VII is mt;nded asa “holdmg cz‘ttegory under wlnch we. have grouped

. f\ three otherwise unrelated categories. The first of tl{csc is a collection of bibliograph-

o icak works, the second a cotlettion of demographnc studles, and the thn‘d an
\umnnotui'ted list of rcg!onally dehm:teq.,or campus Ieports.

There are severaidexcellent annbtated bxbhographtcal works avallabre for those\ ~.

Lo purswing research topics on academic women. lnciuded here are btbhographxes cov-
ering a broad range of topical foci; with citations generaliy datirig within the lastten to
ﬁfteen years. One bxbliography}xas been included specifically for the purpose of cov-
enng pre<1970-material since our own seiecn’&f references begms at abput 1970¢

- The demogg#bhic studies geénegally comprise 'data too broag to fit into one of the
y,oxher more specific chapters. Typically, they coyer women students faculty and ad-

... Ministrators rather than only one of these groups and for tins reason they have been

. ciuster gcner:caily ‘rather than topxcally -
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Astm H S. Sumcwxck N & Dweck, S. Women: A bzbizogmphv on their edumrwn
and careers. New Ycrk Behavxpml Pubhcanom Inc., 1971 and 1974.
+ N .1 N
Exc_:ellent annotated b:bhography of mostly empiri¢al studies with an intro:
- ductory overview of the findings and substantive abstracts of the 352 entires.”

- i

-

-

* Barabas, J. Women: Their educanonal and career rolds. An armomted bibliography .

of selected ERIC references. ERIC-IRCD, Urban Disadvantaged Series,

* Number 3] New York: Columbm Umversny ERIC Clearinghouse on the.

"1 Urban D:sadvantaged August 1972. {ERIC ED 067423]

hls armotated blbhography has been prepared to deal withn the issue of
Womtn as a group whose realistic and creative contributions: have often been'%

* hindered by traditional employment patterns and social institutions. Thc list- _
ing encompasses document citations in Research in Education from No-:

. » vember 1966 through December 1971, and Journal citationgin Current Index

0 Journals in Education from January 1969 through December 197! Much/
of the hterawre cited is research orientdd, and is divided i into séven secnonS' a

’ women in the.soliety, counSelmg women, women inacademia (as students), -
contmmng education for women, career choice and' development for wom-
-:md w@men in me world of work., ; i

.

% .

° - -

‘ Fnedman, B. (Ed.). Women s work and women S srudzes ¥ Q73—1 974. Barnard

\ College Women $ Cembr 1975. ‘ . X
- This is a comprehensive b:bhography (third edition) of books, articles, pa-
pers, pamphlets, and research on women pub‘hahed Of in progress in
- 19731974 Section E3 covers ‘college and co;mnumg education; Secticn F4
covers graduate and professional school and Secnon J2 deals with legal sta-
tus vis-a-vis employment.

N
-

}';larm\on‘ L. Sta!us (.y’ women in Iugher education: I 963-1 977 4 selective bibliogra-

.plx_v Ames, Iowa Iowa State Umversny, 1972. [ERIC ED 070384}

»

A selective annotated bxblxography conccrmng women and Ihexr status in .
* higher education. . > . .

N B ¥
»
*

Mils, G.H. [Compﬂer]EquaI rzghnfar women in education. Seminar 6, a bibliogra-
.~  Phy. Denver, Colorado: Education Comission of the States, 1973 . Presented
at the Annual Meeting of the Education Commission, of the States (June *
2)-22, 1974). [ERIC ED 10"4’39]

This is a selected b:bhography covering a subject which was under consider-

e
-

| o0 |
o «  Tus )

N

2

i



e . - N

N . . .~ N R »
- N v ox
. - 3

ahon at the scvemh annual mccnng of the Educanon Cormmssxm of the
: States i 1973. Articles listed under the overai! topic of equal rights for
. * . women cover the folfowing subjects (1 afﬁrmanve action, {2) continuing
. education and counseling of women, (3) employment proﬁles and opportu-
nities,"(4) manpower research, (5\ sex dlscnmmanon (6) womcn s studies, .
* and (7) the-status of women m hxgher education. .

Women in hxgher education: A selected bzblwgmpk\ . Pennsyivama State Library-
N - Hamsburg Gencral lerary Bureau 1975.°

Emphasizes current matenal of \&se to afﬁrmatwe action ofﬁcers in msmu- s
nons of higher educanon. \ ‘ ~ : L .
+ Robinson, L. H. Instituripnal analysis of sex dzsarzmmanon A review and annqtated
~bibliography. Washington, DC.: ERIC C learmghouse on ngher Educa-
.~ . tion, 1973 {E.RIC ED 076176} )
chera! conditions contribute to the need for mformataon about-women’s
~ standingin the academic community. Women's groups and mdwxdua!s con;
SR ~ tinue to file complaints of sex discrimination again'st collcges ar;d universi- = |,
pe, .\ ties with federal agencies havmg enforcement responsibilities in thisarea. In
.~ addition, civil suits have arisen, and institutions are faced with’ developing:
- affirmati *acnon plans that include women in thei focus.  While some
. B schools’have already completed one or more studies of the status of women
on'campus, others have yet to 'undertake, this task.. This report is designed for
those embarking on such studies in the near futpre. The bibliography was de-
signed to facilitate information gathering and usilization in three ways: to aid .
Cross comparisons between institutions: to help locate useful analytical ap-
‘ proaches; and to h:ghhght the variety of concems that have received atten-
-t : txon : . .t

~ Fas * ) - K . . ) .

Westervelt, E.M. & Fixter, D. Women' shzgher and conrmamg eglucarwn. An anno-
» 1ated bibliography with selected references on related aspects of w8nen's

lives. N.J.: College /Entrance Exammanon Board, 1971. [ERIC ED

. 053375] . . : .

~

- This, document is prmcxpallv an annotated bibliography of works deah g
with women in higher education. A total of 290 annotations are includ
f!“wemy additional annotgtmns are contained concerning related aspects of
women's lives. {N.B.: Espec:al!) good for pre-1970 c:tauom ‘not, mc!uded

. . the presem bzbhography ] o
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A guule to sources of daa on women and women worker,s for the United Sfates and for

-= ‘ . regions, states, and local arets. Washmgﬁ')n D.C.: Departmcm of Labor .

L -~ Womeén's Bureau, 1972 IER]C‘ ED 067035]

W

and qther interested persons in acquiring statistical data needed i the devel-

. adentpfles selected publications currem!y available or 00N 1o be published

| < .V onpersons by sex, race, educational attainment, labor force participation,
‘ -+ -, occupation, and industry. Availability of-data by regmn state, standard :

(S

mctropohtan s!anstzcai area, or other area is destznated e

L

- L N

RN o Women. Washingion, D.C.: United States Ofﬁce of Educanon 19'72
‘ o fERiC ED 09!957]

v

T " This repor{ examines sex dxscnmmanon in institutions of %ngher education
S0 . v andits 1mphcanom foral] Ofﬁce of Education programs. Partv! presents an
SN overview of sex dascnmmatwa in education, and Part Il describes the rela-

. o nonsh:p between the federal educanon agencies and the pervasive gex dis-

A cnmmanon documented in Partl. ‘Chapter I outlines existing discnmmanoq .

. inhealth, educanon and welfare programs and necessary steps to carry outa
lcgal mandate to eng discrimination in federal education programs. Chapter
- H preseits a plan for creative federal leadership in fulfillmg the spirit of the
!aw against sex dxscnmmanon v o ﬂ - \

= ° Berkewitz, T, Mangr ., Willizmson, . (Eds) Who's who and where in womeh's.
s‘mdxes Old Westbury* New York: Feminist Press, 19747 ° "

EN

A teference wosk lxstmg faculty who have taught women ‘9 smdxes courses,
, ~the'course titles, and the departmients and institutions where such courses
o have been offered. The faculty listing in particular may be of use since most
- professors listed are thcmsc!ves womcnaacademzcs

a

Blitz, R C Women in the professaom 1870-1970. Monrhlv Labo)'Reweu 1971,97,
34—39 . . .

A -

steadily since 1930; this decrease has occurred as the distribution of jobs
traditionally filled by women and men has gradually changed to favorthe lat-
ter. : . ¢ - .

. £

o : 102 17 o

a \._“ RN

\\ ) The pmporuon of" women occupymg professional posmons has, diminished

- This document presents a list of suggested source material to md employbrs )

L " opmentof programs for affirmative actionfor women wokers This hsung :

A Ioo.( arwemen in educanon Issues and answers for HEW. Report of the Commis:
sioner’s Task Fdrce on the Impact of Office of Education Programs on’
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Camcg:c Comnuss:on on n Hig Education ~Oppqrfumtws forwomenin hr gher edu-*

. cation: Their cirrent participation, prospects for the futiire, and recommen-
SN d’mwns for future ﬁzwn, N.Y.: McGraw-Hill, 1973.

%

Chmaj, B.E. Image, myth and beyond Amencan Women and Amerzcan Smdxes
Vot v/vm [ERICED 121192) - - e

] ,art 2 on courses and programs , deals wnh course syllabx and commemary,
programs of women’s studies courses ‘at specific i msmutxons contiuing ed-

concemmg colleges and women are examined in Part 3» Specific issues ad-

movem&nt female instructors, the concept of women in hterature‘ women
* in American hxstory, film stereotypes, stereotypes in comic books, and im-
ages of. women in Nmetecnth and Twentieth: Century art.

\

7 ‘ ’
g Hams A. S The second sex in academe. AAUP Bu!letm 1970, 56(3), 283—295

e ~ ' N L

oA stanstxcal!y-based d:scussmn of d:scnmmatmn agamst women m aca» )
- . «deme. Includes students, faculty, administrators, the “employment. grapew' X

. Yine,"defacto versusde jure sexual discrimination. Good further b:bhqgra-
B phy of ‘items from late 1960 s and 1970 g .

LN
a N

n Sextor\, . Women in educm:on Ph: Delta Kappa ‘Education Foundation, 1976.

.. A rich source of descnptwe stausncs'gn academic women is available i in the

- B \‘appcndxx of this volume. A brief chapter on academic worgen is also includ-
ed, and treats questions of their status in higher education.

- N ) I'd . - Y, . R . ~

/‘
. Th AStaws of Amencan women and womcn s studnes are. descnbed Pan 1 of \

- ucatmn programs, and a women’ s history research center. Images and myths

dressed include: official positions toward women, the women'’s liberation \“

. o
B
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" ~College at Fullerton. June 1970. {ERIC ED 045044] _

Flsher K.M. Report of the Task Force on the State of Women at the University of E

N California, "Ravis, Juhe 1972, IERIQFD 074979]

.. Sgaford Upiversity oo} of Medicine. Report of the projesswmzl‘women of

Stanford Medical 1 School. December, 1969. [ERICED 67983)

. Stark,s N, and otHers, af Womer at UQLA. June 1972, [ER!C ED 071635).

ljmvcmtv of California, Berkelcy Reporr of the Subcomnmree on the Status of Aca-
demic Women on the Berkeley Campus. May 1970 [ERIC ED.042413)

Umvers:ty of California, Santa Cruz. Report of the Special Committee on the Status
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Payton, L. The status of women in the Onmr{o Umverwnes June 1975 {ER!C‘ .
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ED 1 13’:4]

'Colorado \ ‘ .

-

AAUP (Denver). Study of faculrv wornen at the Unn'erfm of Denver. April . ]970

\ Connecﬁcm \ .

[ERIC ED 081312}
Minturn, L. Inequities in salary payments to faculty women. (University of Colorado
at Boulder) May, 1970. (ERIC ED 045045)

L

S

Connecticut Educuiton Association, F ifty-one percent minority. Connecticut Con-
) ference on the Status of Women. ugust 1972, {[ERIC ED 074958]
Weitzman, L. and others. Women on the Xale faculty. March, 1971, {ERIC ED
056636}
Yale Umvemtv A Report 10 the prem‘/!em from the C ommittee on the Status of Pro-:
jewtmui Women at Yale. May. 1971. [ERIC ED ()52701] \
Florida o .
N . * M
Mackay, M. Starus of Women Committee: Faculty Report. Tampa, Fla.: AAUP,
1970, [ERIC ED 049688]
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ﬁ@bemeoke M, & Amber, R.B. Dzscrtm:na&on against women in hrgher educa-
tion. A IS year survey. July, 1970. {ERIC ED 044089}

City Umversny of New York. Affnmanve action gt C UNY Novembcr 1971.

. IERIC ED 080049] T : !
. City Unjveesity of New York, Brookiyn College. C hancellor s Advi vorv C‘omrmx:ee
on the State of Women at CUNY., xScptember 1972. [ERIC ED 071560}
Czty University of New York. The status of women'at the C u»Unwersm of New
K . York: A repori to the chancellor: December, 1972. [ERIC ED 081347]
Francls B Fhe status of women at Cornell. 1970. {ERIC ED 044095]
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Dah! K.H. Report on women ar Ilze Umversuy of De:lttware 197! {ERIC ED
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" Ferber, M. & Leab, J. Rank, pay, and representation of women-on the faculty at the
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Urbana-Champaign campus of the U niversiry of llinois. November,» 1970.
_ [ERIC ED 04501 1}
lllmoxs State Umvets: ty {Normal). The status of women faculty at llmozs Sm:e Uni-
versity, 1970-1971. 1971. [ERIC ED 058836} / ..

Umvemty of Chicago. Women in the U niversity of Chicago. May, t970 [ERIC ED

. 042537
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AAUP (Bloomington). Sex discrimination in Indiana colleges and universities: A

v survey. November, 1972. {ERIC ED 074994}  ~

.Hardaway, C.W, The status of women in the fdwltv of Indiana Smre University.,
1971. [ERIC ED 06’?958] '

 Indiana State Uni versity. The stqus of faculry women at I ndmrm State l] niversity: A

- survey. November 1972. {(ERIC ED 074994] , .
Indiana Umvers:ty {Bloommgton) Study, of the status of women faculty at Indzana
University, Bloomington Campus., January, 1971. [ERIC ED 056632}
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AAUP (Empurm) Repsn‘ One of the C ommx(!ee on the Status of Women 1970.
[ERIC ED 043310] _
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_ University of Kansas, Lawrence. Reports of Associated Women Students Commis-
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